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Rebuild provides employment 
opportunities for women
“We want to ensure any women looking for work are able to find 
suitable opportunities in the Canterbury rebuild,” said Ministry  
of Women’s Affairs’ chief executive Jo Cribb.
The Ministry is monitoring the women’s 
employment situation in Canterbury and 
identifying ways that women, who are 
looking for work, can be encouraged 
 or enabled to maximise the available 
employment opportunities. 

Women have been identified as a key 
audience in the Canterbury Employment  
and Skills Board’s draft Construction Sector 
Workforce Plan. This plan forecasts the  
rebuild will need 10,000 to 15,000 additional 
workers and that the peak of the demand  
will occur in late 2014. 

“The Canterbury rebuild is providing 
extensive opportunities for people to upskill 
and gain employment,” Jo said. “Any women 
looking for work should register with the 
Canterbury Skills and Employment Hub - 
there are roles coming up every day.”

“Some women may consider retraining  
for work in what are seen as non-traditional 
roles. Many of these careers are highly skilled, 
well-rewarded and offer flexible working 
arrangements. 

“Training institutions are linked to the 
employment hub, providing links from 
training to employment”, she said.

Work and Income figures show  
Christchurch now has the lowest beneficiary 
unemployment rate in the country as 
unemployed people take up roles in the 
re-build. However, women continue to be 
disproportionately represented both in 
unemployment and underemployment,  
and the gender gap appears to be widening.

“We will be carrying out research to find  
out if more can be done to encourage  
women who are underemployed and  
seeking more work to take advantage  
of the rebuild and recovery activities.  
We will then use this information to work  
with employers on opportunities for  
women”, said Jo.

If you are a Canterbury employer or  
jobseeker, please register with the  
Canterbury Skills and Employment Hub, 
www.opportunitycanterbury.org.nz

Work on New 
Regent Street, 
Christchurch, 
February 2013. 
Photo courtesy 
of Becker Fraser 
Photos CC BY NC.

Latest  
employment data 
The Household Labour Force 
Survey indicates the following 
changes in employment in 
Canterbury between December 
2011 and December 2012.

 � In total, over the year, 
Canterbury employment 
rose 16,100 (5.2 percent). 

 �  The increase in employment 
in Canterbury came entirely 
from males – up 17,100 
(10.2 percent). Female 
employment remained flat.

 � The total increase in 
employment included a 
6,800 rise in the construction 
industry and this increase 
came entirely from males 
employed in the industry.

 � The number of employed 
women decreased by 900  
and the female employment 
rate for the region increased 
by 1 percentage point to  
59.3 percent.

 � Female working-age 
population decreased  
by 5,600 to 239,400. 

Source: Household Labour 
Force Survey, Statistics  
New Zealand, December  
2012 quarter.
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International Women’s 
day celebrated at 
Parliament
Women all over New Zealand took the 
opportunity to celebrate International  
Women’s Day on 8 March 2013. 

Katrina Shanks, Member of Parliament, represented the Minister  
of Women’s Affairs at a breakfast at Parliament, hosted by UN 
Women and the Zonta Club of Wellington, to celebrate the day.  
The breakfast event at Parliament was attended by over 270 guests.

Ms Shanks informed guests of the Government’s role in 
increasing safety for women, in line with the International 
Women’s Day theme of “A promise is a promise - time to take 
action on ending violence against women and girls”.

She informed guests that the Government’s work spanned the 
spectrum from preventing violence, preventing revictimisation, 
protection of and support for victims, and ensuring the 
accountability of offenders. She also congratulated the 
organisations in New Zealand who were taking up the  
challenge of eliminating violence against women. 

Keynote speaker Amanda Ellis, Deputy Secretary for the 
International Development Group, Ministry of Foreign Affairs 
and Trade, presented her three “C’s” to progress gender equality.

She described ‘Women 1.0’ as about having the right legal codes 
and practices to eliminate discrimination on gender. ‘Women 
2.0’ was about having the cultural practices and norms to enable 
women to have equal rights and opportunities. ‘Women 3.0’ 
was connectivity, the network, support and influence to enable 
women to develop further and take advantage of opportunities.

Amanda used examples from her international and commercial 
experience to show where progress has been made and where 
more can be done.

“The best way to predict the future is to create it,” she told guests.

FROM THE CHIEF EXECUTIVE

Achieving our vision
Kia ora koutou,

It is a great time to be the 
Ministry’s new Chief Executive 
as I plan for the 2013/2014 work 
programme and reflect on the 
Ministry’s achievements over 
the past year.

Since I started this role I have 
been encouraged by meeting 
many people who share our 
vision of improving women’s 
outcomes. There is a great deal 
being done by organisations 
and individuals to bring about 

positive changes for women, their families and whānau, and 
communities. My job is to develop the Ministry’s plan for  
the year ahead and harness this commitment and energy  
to support us in achieving our goals. 

This will be an exciting year. As the Governor-General,  
Lt Gen The Rt Hon Sir Jerry Mateparae, said recently, the  
120th anniversary of Suffrage Day provides an opportunity  
to acknowledge the contribution women have made, and  
that they continue to make, to New Zealand’s success.

We are currently developing our work programme for the 
coming year and our Statement of Intent 2013-2016. This 
document lays out our work and the measures we want  
to achieve over the next three years. Our overall goal is  
to use our resources effectively to improve outcomes  
for New Zealand women.

Our focus continues to be on encouraging women to 
achieve their potential, through their education, skills and 
employment, through taking advantage of leadership 
opportunities, and by increasing the safety of themselves 
and their families.

We also want to continue New Zealand’s international 
leadership role on gender equality. I recently accompanied 
the Minister of Women’s Affairs Hon Jo Goodhew to the 
annual Commission on the Status of Women (CSW) at the 
United Nations. This year the theme was the elimination and 
prevention of all forms of violence against women and girls. 

At CSW the Minister pledged New Zealand’s commitment 
to continue our comprehensive programme to end violence 
against women and girls. We also celebrated International 
Women’s Day - what better way to celebrate it than with 
women from all over the world! I was inspired by the 
number of women who attended CSW. They represented 
the large number of women and men continuing to create 
opportunities for today’s women and our next generation  
of women and girls.

Ngā mihi

Jo Cribb 
Chief Executive

Chief Executive  
Jo Cribb

Keynote speaker Amanda Ellis 
with Wellington students.
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New Zealand pledges against 
violence at United Nations Forum
New Zealand has joined over 70 other 
Governments who have promised to take  
action to end violence against women and girls. 

Women’s Affairs Minister Hon Jo Goodhew announced  
New Zealand’s pledge under the UN Women initiative Commit  
at the Commission on the Status of Women (CSW), held in  
New York 5-8 March 2013.

“We have added our voice to those Governments who have 
promised to take action to end violence against women and 
girls through Commit,” said Mrs Goodhew. 

“This initiative urges Governments to take steps to ensure that 
women and girls are able to lead violence-free lives. 

“Some of the ways in which New Zealand continues to address 
this challenge include improving the legislative framework that 
covers protection of and support for victims and accountability 
of offenders, the Taskforce for Action on Violence within Families, 
Family Violence Ministerial Group, It’s Not Ok campaign, the E Tu 
Whānau-ora Programme of Action for Addressing Family Violence 
and the Pacific Prevention of Domestic Violence Programme.” 

“Through these initiatives we pledge our commitment to a zero 
tolerance policy for violence against women and girls”,  
Mrs Goodhew said.

CSW is a global policy-making body within the United Nations 
Economic and Social Council, dedicated to gender equality  
and advancement of women. Every year country representatives 
gather at the United Nations Headquarters in New York to evaluate 
progress on gender equality, identify challenges, set global 
standards and formulate policies to promote gender equality  
and women’s empowerment. Over 4,000 participants attended  
this year’s session which had the theme of elimination and 
prevention of all forms of violence against women and girls. 

CSW is always well-attended by non-government organisations 
from New Zealand. This year attendees included Zonta 
International, Business and Professional Women of New Zealand, 
Soroptomists International, Pacific Women’s Watch, Presbyterian 
Women Aotearoa New Zealand, Pacific Island Safety and 
Prevention, TOAH-NNEST, National Collective of Independent 
Women’s Refuges and Shakti.

The Minister was accompanied by Ministry of Women’s Affairs  
Chief Executive Jo Cribb and Principal Policy Analyst Denise 
Lievore. Jo said it was an opportunity to show what New Zealand 
has done and to learn from other countries.

“Many countries share our goals of increasing women’s economic 
independence, increasing the number of women leaders, and 
increasing women’s safety. CSW is about sharing ideas and 
solutions on common issues,” she said.

Every year country representatives gather at the United Nations 
Headquarters in New York to evaluate progress on gender equality, 
identify challenges, set global standards and formulate policies  
to promote gender equality and women’s empowerment. 

The principal output of CSW is the agreed conclusions on  
priority themes set for each year. To read this year’s conclusions 
visit: http://www.un.org/womenwatch/daw/csw/csw57/ 
CSW57_agreed_conclusions_advance_unedited_version_ 
18_March_2013.pdf. Agreed conclusions contain an assessment  
of progress, and a set of recommendations for action by 
Governments, inter-governmental bodies and other relevant 
stakeholders.

A highlight of CSW was the large number of side events presented 
by governments and NGOs. The Minister and officials welcomed 
the opportunity to advance the dialogue and relationships with 
representatives from other countries.

Many countries share our goals  
of increasing women’s economic 
independence, increasing the number  
of women leaders, and increasing 
women’s safety. CSW is about sharing 
ideas and solutions on common issues.

Women’s Affairs Minister Hon Jo Goodhew.
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Lead on sexual violence issues

Social Development Minister 
Hon Paula Bennett has taken 
Ministerial leadership of the 
sexual violence sector which 
currently sits across several 
portfolios. She has stated 
that this is an important step 
reflecting the importance 
of the work sexual violence 
service providers do and  
the difficulties they face.
“The sector has struggled and I think a big 
part of the problem is that they don’t have  
a single Minister to look to for leadership,  
so I’m prepared to take on that 
responsibility,” says Mrs Bennett.

“I can’t perform miracles overnight and  
I know the sector understand that, but  
I am prepared to fight for what’s right.”

Currently organisations providing services  
to victims of sexual abuse have contracts 
with Justice, Health, New Zealand Police , 
ACC, and Social Development.

“It needs one Minister to pull all of this 
together for the sector.”

“We’re still operating under tight fiscal 
conditions, but I am keen to look at ways 
to help the sector meet the needs of sexual 
abuse victims,” she said.

Developments to increase women’s safety
There have been a number of significant initiatives recently to support women’s safety 
on sexual violence. The Ministry of Women’s Affairs has been involved with these 
initiatives and contributing to the wider government agenda for increasing women’s 
safety and reducing offending.

This is an important step 
reflecting the importance 
of the work sexual violence 
providers do and the 
difficulties they face.

Inter-agency approach  
to forced marriage

New Zealand Police  
has signed a letter of 
agreement which outlines 
an inter-agency response 
for victims of forced 
marriage in New Zealand. 
The signatories to the Letter of 
Agreement (LOA) with New Zealand 
Police are: Child, Youth and Family, Work 
and Income and Family and Community 
Services (service lines of Ministry of Social 
Development), Ministry of Education  
and Immigration New Zealand.

National Manager Family Violence for  
New Zealand Police , Inspector Brigitte 
Nimmo, says forced marriage has been 
identified as an emerging issue in  
New Zealand.

“While, we don’t have hard data on  
the number of cases in New Zealand,  
we do know that forced and underage 
marriage is happening here. We also 
know that victims rarely come forward 
for many reasons. Often they are very 
young, and it can be difficult for  
cultural and family reasons.”

“It is timely to ensure we have a 
recognised, effective and safe pathway 
for victims of forced marriage.”

“Victims need a lot of support from  
a range of agencies to make sure they,  
and their families can successfully  
move on with their lives.”

“We want people to know that  
regardless of where a victim may  
choose to make a disclosure of forced 
marriage, a platform is in place to 
provide a coordinated response that  
will address safety and the needs of that 
person in the short to medium term.

“We need to send a message to victims 
that there is growing awareness about 
the complexity of the issue and help  
and ongoing support is now available,” 
Inspector Nimmo said.

Forced marriage is defined in the letter  
of agreement as one where “a marriage  
is conducted without the valid consent 
of both parties where duress is a factor. 
Duress may include physical, 
psychological, financial, sexual and 
emotional pressure. Duress may occur 
prior to, during the arrangement of  
a forced marriage and continue once  
it has taken place.”

New Zealand Police have worked closely 
with Child, Youth and Family, other 
Government agencies, NGOs and 
communities over a 12 month period  
to develop a process around disclosures 
of forced marriage.

The LOA sets each agency’s commitment 
to supporting victims and their policy 
and procedures in response to forced 
marriage as well as setting out how  
the response will be coordinated 
between agencies. Information about 
the collaborative and individual 
responses that will be provided by  
the agencies can be located on their 
respected websites.

The Letter of Agreement can be found 
on the Police website:  
http://www.police.govt.nz/sites/default 
files/resources/multi-agency-response 
potential-and-actual-forced-marriage.pdf

New restraining order  
to protect victims
Justice Minister Hon Judith Collins has 
announced a new type of restraining 
order to reduce the likelihood of victims 
of serious violent or sexual crimes having 
unwanted contact with their attackers. 

Ms Collins says the new order, to be 
created under the Harassment Act, will 
close a number of loopholes in existing 
legislation and will help victims feel safer.

“It’s unacceptable to have a situation 
where a victim of serious crime may have 
unwanted contact with their attacker.”

The new order can impose a range  
of conditions on offenders, including 
restrictions on visiting particular 
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Public feedback wanted 
on powers of attorney 
provisions
Public feedback is being sought as part 
of a review of the 2007 amendments to 
enduring powers of attorney provisions, 
the Senior Citizens Minister Hon Jo 
Goodhew recently announced.

“The Ministry of Social Development 
has developed an online questionnaire 
and will be holding regional meetings 
to receive feedback on the effectiveness 
of the amendments made in 2007 to the 
enduring power of attorney provisions 
in the Protection of Personal and 
Property Rights Act,” says Mrs Goodhew.

An enduring power of attorney is a legal 
instrument that allows an individual to 
choose someone they trust to act on 
their behalf and in their best interest 
should they lose the capacity to manage 
their own affairs.

“The 2007 amendments were made to 
increase protection for people who can 
no longer manage their personal and 
property affairs,” Mrs Goodhew says.

“This included strengthening witnessing 
requirements for those setting up 
an enduring power of attorney and 
ensuring that those acting on behalf  
of someone else are not able to benefit 

themselves or anyone other than the 
person they are acting for.

“I am very keen to hear people’s views 
on how well the changes made in 2007 
are working and whether any more 
improvements are needed.

“I encourage anyone who has feedback 
to offer to fill out the questionnaire  
or attend a public meeting to have  
their say.”

As part of the review process the 
Ministry of Social Development and a 
number of advocacy organisations are 
working to increase awareness of the 
benefits of having an enduring power  
of attorney.

“The Ministry has contributed $75,000 
to Age Concern’s publicity campaign on 
this important issue,” says Mrs Goodhew.

Information on the review and a link to 
the online questionnaire are available 
on the Ministry of Social Development 
website www.msd.govt.nz. Hard copies 
of the questionnaire are available by 
calling 0800 273 674.

What is forced marriage?
A marriage is considered forced 
when one or both spouses do  
not (or, in the case of adults with 
learning or physical disabilities, 
cannot) consent to the marriage, 
or when duress is used to obtain 
consent. 

Forced marriage in not accepted 
or condoned in New Zealand. 
Forced marriage is a human  
rights issue and New Zealand is  
a signatory to a number of 
International Conventions that 
condemn the practice of forced 
marriage. 

Forced marriage is an extremely 
complex issue and often involves 
parties that are young and 
vulnerable and their families.  
Both women and men can be 
victims of forced marriages. 
However, international evidence 
indicates that women are 
disproportionately affected  
by forced marriages.

What is an Enduring Power 
of Attorney? 
An enduring power of attorney (EPA) is a legal document which sets out who can  
take care of your personal or financial matters if you can’t, due to illness, physical 
distance, accident and so forth. This person is known as your attorney. There are  
two types of EPA (and two attorneys) - one for your money and your property,  
and one for your personal care and welfare. Both are essential.

You choose when your EPA comes into effect, any special terms and conditions,  
and who your attorney must report to and consult with. Your property attorney  
makes decisions about your money and property. They have a number of 
responsibilities by law, including arranging benefits, paying bills, buying and  
selling assets, and managing bank accounts.

Your personal care and welfare attorney is an individual, such as your spouse,  
partner, family member or friend, who can make decisions about your health  
or personal matters, if you no longer can.

For more information about Enduring Powers of Attorney and a broader guide to  
the Protection of Personal and Property Rights Act, please visit www.justice.govt.nz 

locations or geographical areas,  
and a ban on contacting victims. 

Similar to existing restraining orders, 
the new order can apply indefinitely  
if the Court considers it necessary.

“Currently, protection and restraining 
orders are only available in situations  
of active harassment, or if there is  
a domestic relationship between  
the offender and the victim. And 
release and parole conditions only 
apply for six months after an  
offender’s sentence has ended.” 

Legislation to amend the Harassment 
Act and implement the changes will  
be introduced to Parliament in 2013.

It’s unacceptable  
to have a situation  
where a victim of 
serious crime may  
have unwanted  
contact with their 
attacker.
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Funding for First World War 
Centenary projects
The First World War (1914–1918) was one of the most significant events  
of the 20th Century and had a major impact on New Zealand society. 
The legacy of the war, the growing attendance at Anzac Day ceremonies 
in New Zealand, and the steady increase in the number of visitors to 
battlefields in Turkey and Europe demonstrate a continuing interest in  
its significance.

The centenary commemorations will honour the service and sacrifice  
of those who fought, but will also tell the stories of the great majority  
of people who remained at home. With a generation of men overseas, 
women took on new roles that began to change our workforce and society.

The New Zealand Government has developed WW100 New Zealand,  
an official programme to mark the First World War Centenary from 2014  
to 2018. The programme is led by the Minister for Arts, Culture and 
Heritage, Hon. Christopher Finlayson.

Government funding for First World War Centenary commemorative 
activities is available via the New Zealand Lottery Grants Board. A total  
of $17 million has been allocated to help communities commemorate 
WW100: a fund of $7.291 million for community events and smaller capital 
works projects, and a $10 million fund for one or more large scale projects 
of national significance.

If you are a not-for-profit group planning to apply for the New Zealand 
Lottery Grants Board funding, you are encouraged to discuss your 
proposal with the WW100 Programme Office first so that it can help shape 
your application. 

The current funding round closes on 29 May 2013.  
For more information please visit http://ww100.govt.nz

Helping your governance 
career - Update your CV
The Ministry of Women’s Affairs’ Nominations 
Service manages a database of women who are 
ready to serve on a board. With over 400 state sector 
boards there is a steady demand, from appointing 
agencies, for the Ministry to identify suitable women 
candidates for vacancies. 

As well as the state sector the Ministry receives 
requests for suitable women candidates from a range 
of agencies.

After you have registered your details with the 
Ministry, it is really important to regularly provide 
your updated CV. The information from your CV is 
used to prepare a brief biographical profile and we 
will often provide a copy of your CV to the agency 
who has made the request.

We know the women on our database are busy 
and successful, gaining new skills and experiences, 
changing jobs, starting or finishing governance 
roles, winning awards and have achievements from 
all areas of their life. We need to know about all of 
these things to enable us to really promote you, your 
skills and experience. Please make sure we have this 
information in your updated CV so we can help you 
with your governance career. 

For further advice about governance and to send in  
your updated CV, please visit www.mwa.govt.nz. 

WomEN oN tHE moVE
Sue Suckling has been appointed as chair 
of the Callaghan Innovation Board, and Dr 
Michele Allan as a member of the Board.

Mary Quin has been appointed chief 
executive of the Callaghan Innovation Fund.

Miriama Evans and Dr Rawinia Higgins 
have been appointed as members of the 
Waitangi Tribunal.

Lizzie Chambers has been appointed as a 
director of the New Zealand Forest Research 
Institute Ltd (trading as Scion) Board.

Leigh Pearson has been reappointed as 
a member of the Broadcasting Standards 
Authority.

Elena Trout has been appointed as a 
member of the Energy Efficiency and 
Conservation Authority.

Gabrielle Hervey has been appointed as a 
member of the Nelson Marlborough Institute 
of Technology Council.

Deborah Cranko has been appointed as 
a member of the Engineering Associates 
Registration Board.

Nola Dangen has been appointed as 
a member of the Real Estate Agents 
Disciplinary Tribunal. 

Dr Jan White has been appointed as a 
member of the Pharmaceutical Management 
Agency (PHARMAC) Board.

Pip Dunphy has been appointed as a director 
of the Solid Energy New Zealand Ltd Board. 

Belinda Milnes has been appointed Chief 
Commissioner of the Families Commission.

Prue Flacks has been appointed as  
a director of the Mighty River Power  
Ltd Board.

Suzanne Snively has been reappointed 
as a member of the Combined Council 
for Whitireia Community Polytechnic and 
Wellington Institute of Technology.

Professor Natalie Jackson has been 
appointed as a member of the Advisory 
Committee on Official Statistics (ACOS),  
and Kim Hill has been reappointed as a 
member of the Committee.

Professor Margaret Hyland has been 
appointed as a member of the Marsden Fund 
Council and will convene the  
Council’s Engineering and Interdisciplinary 
Sciences Panel.

Professor Carolyn Burns has been 
appointed as a director of Antarctica  
New Zealand’s Management Board.

Anne Candy, Susan Macken, and Soana 
Pamaka have been appointed as members of 
the Tāmaki Redevelopment Company Board.

Deborah Marshall has been appointed  
as a Coroner for the Auckland region.

Rhonda Kite, Sonia McConnachie , Elspeth 
Ludemann and Adrienne Pierce have been 
appointed as members of the Small Business 
Development Group.
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Westpac announces 
new fellowship
Westpac is supporting the growth and 
development of New Zealand women 
leaders in a new partnership with the 
New Zealand Leadership Institute.

The Westpac Leaders Fellowship has 
been launched to provide support for 
three aspiring New Zealand women 
leaders to attend the Institute’s flagship 
Mindset Programme each year, for the 
next three years.

General Manager Human Resources, 
Su Duffey, said Westpac has a strong 
internal record of supporting and 
developing women leaders and now 
wants to extend that beyond the 
business through The Westpac Leaders 
Fellowship.

“Women leaders make an important 
contribution to Westpac NZ and we 
believe in the value their contribution 
has on the performance and culture  
of a business,” she said.

“This is about supporting and helping 
future leaders who can contribute to 
New Zealand realise their potential. Any 
aspiring woman leader, no matter what 
area she works in, can apply to become 
a fellow.” 

Joline Francoeur, New Zealand 
Leadership Institute’s Director 
of Leadership Development, is 
encouraged by Wesptac’s initiative. 

“The Leadership Mindset Progamme 
integrates the wealth of experience  
and knowledge that each person  
brings with a unique development 
approach that provides a powerful 
learning environment amongst the 
participants,” she said.

“By supporting the development  
of three women leaders through  
this programme each year Westpac  
is creating an extended network  
of support and growth for women 
in leadership that goes beyond the 
programme.”

Applications close on 31 May and the 
first intake of fellows is expected to be 
confirmed in late July. They will attend 
the NZ Leadership Institute’s Mindset 
Programme starting on 27 August. 

One third of Westpac’s executive team 
is female, more than 40 percent of 
their direct reports are female and 42 
percent of all leaders in the business  
are women. 

BNZ awarded Women’s 
Empowerment Principles Award
Andrew Thorburn, Chief Executive, BNZ, has been awarded the 
Women’s Empowerment Principles Benchmarking for Change 
Award. The award was presented at the United Nations in New York 
on 6 March 2013 at an event to salute business leaders for their 
exceptional championship of gender equality and support for the 
Women’s Empowerment Principles. 

This Women’s Empowerment Principles 
award recognises a company for 
embedding accountability to achieve 
gender equality through meaningful 
metrics, indicators and reporting to track 
and monitor the inclusion of women  
at all levels of the company’s operations. 

In 2012 BNZ signed up to the United 
Nations Women’s Empowerment  
Principles as a demonstration of its  
respect and support to the women  
in BNZ’s organisation, its customer base  
and its communities. 

Mr Thorburn says that reaching a point 
where BNZ has greater representation  
of women at middle and senior leadership 
and management has been a major focus 
for BNZ. Half the bank’s executive team  
is now women.

“As the bank for New Zealand, we are 
committed to the empowerment of our 
women employees, our women customers 
which by extension empowers women  
in the larger community. 

It simply makes good business sense to 
dedicate resource to make that happen.

“It’s exciting and humbling to have 
BNZ counted among world leading 
organisations striving to improve culture 
and practice to ensure fairness and 
diversity. My team and I are committed 
to continuing in practice and spirit, the 
momentum towards empowering our 
community, our customers and our 
employees,” he says.

Since the launch of the Women’s 
Empowerment Principles in 2010, more 
than 425 Chief Executives from around  
the world have signed the CEO Statement 
of Support for the Women’s Empowerment 
Principles, signalling their support 
for gender equality and the guidance 
provided by the Principles.

For more information on the Women’s 
Empowerment Principles please visit 
www.unwomen.org.nz 

Annie Brown 
from the Bank 
of New Zealand 
with Minister  
Jo Goodhew in 
New York.
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IN BRIEF

Applications  
open for public 
sector award
Nominations for the Ria McBride Public 
Service Management Award for women 
are now open.

In its fourteenth year, the prestigious 
award is sponsored by the State Services 
Commission in partnership with The  
New Horizons for Women Trust. It recognises 
women who have demonstrated potential 
to advance to higher levels of responsibility 
in the Public Service.

“The Ria McBride recognition is part  
of our efforts to ensure better public 
services for New Zealanders by developing 
resilient, responsive and adaptable leaders 
in the public sector,” Iain Rennie, State 
Services Commissioner, said. 

The awardee receives a funding of $15,000 
towards studying for a recognised and 
reputable higher qualification, in order  
to assist with their development towards  
a senior management position in the 
Public Service.

Applicants must be employed in a  
Public Service department (as listed in  
the First Schedule of the State Sector  
Act 1988), show potential to move into 
senior management, be a resident of  
New Zealand, and have the support  
of their department’s chief executive.

The New Horizons for Women Trust 
particularly encourages applications  
from Māori and Pacific women, women 
with disabilities, and those pursuing 
second-chance education.

The award was named after Ria McBride, 
the first woman appointed Chief Clerk  
of the Public Service Commission (which 
preceded the current State Services 

Commission). She became the first 
non-Maori to be appointed to the Maori 
Welfare Division of the Maori Affairs 
Department, serving as Administration 
Officer before becoming head of the 
Housing Division. 

Ria pursued equal employment 
opportunities for women as a founding 
member of the National Advisory Council 
on the Employment of Women and she 
went on to become one of the first 
full-time human rights commissioners 
from 1978 to 1980. 

Nominations will be open until 1 June 
2013. For more information about the 
award visit http://www.newhorizonsfor 
women.org.nz/awards/apply-for-awards/

Architect heads 
association 
Wellington architect Gina Jones has 
 been elected president of the National 
Association of Women in Construction 
(NAWIC). 

The founder of Accent Architects, Gina is  
a New Zealand Institute of Architects gold 
medal winner and is a long-time advocate 
for women in the wider building industry. 
She says there has been a significant 
growth in the number of women in the 
New Zealand construction industry in 
recent years and ‘women are seen hard  
at work in just about every construction 
job imaginable”.

NAWIC is a non-profit association  
of women who work either in the 
construction industry or for business 
organisations that provide services to  
the construction industry. It encourages 
women to pursue, establish and sustain 
successful careers in the industry. 

mary Quin appointed 
to Callaghan 
Innovation
Callaghan Innovation has announced  
the appointment of Dr Mary Quin, a  
New Zealander with an impressive track 
record of working in the US engineering 
and technology sector, as the inaugural 
chief executive of Callaghan Innovation. 

With a background in R&D in materials 
engineering and over 20 years’ experience 
working in senior executive roles in 
NASDAQ-listed companies such as Xerox 
and Eastman Kodak Company, Dr Quin 
comes with an impressive profile and 
experience in technology and engineering 
industries. 

“We are delighted to have a person  
of Mary Quin’s calibre to lead Callaghan 
Innovation. With her knowledge of industry 
and her business acumen, we believe that 
she can drive substantial commercialisation 
opportunities for Callaghan Innovation and 
for New Zealand companies,” says  
Callaghan Innovation chair Sue Suckling. 

Dr Mary Quin said she was excited about 
the Callaghan Innovation’s possibilities for 
generating commercial value from Kiwi 
ingenuity, science, technology and ideas. 
Mary will begin her new role on 3 May 
2013. She will be based in Wellington but 
will spend a significant amount of her time 
working in Auckland.

Pānui is published by the Ministry of Women ś Affairs, New Zealand www.mwa.govt.nz 
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