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Suffrage anniversary inspires 
momentum for change
“The 120th anniversary of women’s suffrage last month was celebrated widely across the country 
with many people using the anniversary to champion actions to improve lives for New Zealand 
women,” said Jo Cribb, Chief Executive, Ministry of Women’s Affairs.

“It was wonderful to see so many people 
celebrating this significant anniversary 
at corporate, community and school 
events. Women’s suffrage, a world first, 
was achieved through inspiring leaders, 
concerted effort, strong determination 
and tireless work to bring together groups 
with a shared goal.” 

“What I have seen is a strong desire  
from men and women, across all sectors, 
to create further progress. We commend 
this leadership and look forward to 
opportunities to work alongside these 
individuals and organisations to achieve 

positive change for New Zealand women,” 
Jo said.

The Minister of Women’s Affairs, Hon 
Jo Goodhew, hosted three events in 
Auckland, Christchurch, and Wellington. 
The events honoured the leadership 
legacy of the suffrage movement, featured 
women sharing inspiring stories of change, 
and called for further action to improve 
outcomes for women. 

During suffrage month Mrs Goodhew 
launched a report on women in leadership, 
Realising the opportunity: Addressing 
New Zealand’s leadership pipeline (2013) 
and a report on increasing economic 
independence for women in Canterbury, 
Building back better: Utilising women’s 
labour in the Canterbury recovery (2013). 

The Governor-General Lt Gen Rt Hon  
Sir Jerry Mateparae challenged the 
Auckland celebration with these words:

“While it’s good to look back and  
see where the journey has brought  
us, it is also important that we consider  
our destination. One might ask:  
Is New Zealand a more equal society  
than it was? Undoubtedly, and yet  
perhaps not as equal as it could be.

You may think that there is not much 
that you can do or that your contribution 
is only small. However, as the events of 
one hundred and twenty years ago have 
shown us, small things added together  
can result in great change.” Keynote speakers Rt Hon Dame Jenny Shipley 

and Dr Assil Russell and guests at Parliament 
to celebrate the 120th anniversary of women’s 
suffrage on 19 September 2013.
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NACEW 
launches  
new website
The new website and revitalised 
work programme of the 
National Advisory Council on the 
Employment of Women (NACEW) 
was launched in September.

Women’s Affairs Minister Jo Goodhew, 
NACEW Chairman Traci Houpapa and 
Jo Cribb spoke at the event which was 
attended by many of NACEW’s partners  
and key government staff. 

“The new website (Womenatwork.org.
nz) is a practical tool, providing advice 
and inspiration, as well as a place to find 
research and resources on employment 
issues facing women today”, Traci said. “ 
Of particular relevance to many women  
is the quiz to test your negotiating style  
and advice on ways to approach 
negotiating for better outcomes”. 

The website provides inspiring stories from 
Agnes Sianava, a young Pacific woman, 
and Professor Kate McGrath, from Victoria 
University. “These stories show how real 
New Zealand women are achieving success 
and highlights possibilities for women 
today”, said Traci. 

Traci described the new work programme 
as “providing a framework for NACEW to 
provide sound advice to the Minister of 
Women’s Affairs and assist the Government 
in delivering tangible results for women’s 
economic independence”. The three goals 
of the work programme are: to increase 
employment participation for key groups of 
women; to increase women’s participation in 
non-traditional/growth areas of employment; 
and to improve the utilisation of women’s 
skills and experience in employment.

For more information on NACEW visit  
www.womenatwork.org.nz.

Jo Cribb

FROM THE CE

Making  
better use  
of women’s 
skills and 
talents 
Kia ora koutou,

I have been truly inspired this month 
by the suffrage celebrations and 
meeting men and women across  
New Zealand working to improve 
outcomes for women. A highlight was 
attending the Māori Women’s Welfare 
League’s Conference at Whakatane and 
meeting so many passionate women 
dedicated to assisting Māori women 
and their whanau. 

I acknowledge everyone, individuals 
and organisations, who have taken  
the opportunity to celebrate the 120th 
anniversary of women’s suffrage. 

Celebrating suffrage gave us the 
opportunity to share our research 
about how to fully make better use  
of women’s skills and talents.

Skilled talent is in short supply in  
New Zealand and globally. Yet at every 
successive management level significant 
proportions of talented women drop  
out or their career stalls. This is the  
‘leaky pipeline’. 

Our research looked at ways to  
address key issues that affect career 
progression of women in senior 
management and executive roles  
in New Zealand. The three specific 
areas of focus are: unconscious bias, 
particularly how to address this with 
senior leaders; processes for women 
re-entering the workplace following 
career breaks; and flexible working 
arrangements that better meet 
individual and business needs.

We are continuing to work closely with 
New Zealand organisations who are 
sharing their experiences and best 
practice about what works.

We also have skills shortages in certain 
industries, particularly in Canterbury 
as the rebuild work continues. Our 
research has shown that over a quarter 
of the women surveyed in our research 
want to work, and are available to work 
now. It also showed that attracting 
women to construction jobs will 
require better information, targeted 
recruitment, and flexible work.

We are working closely with the 
agencies involved with the rebuild  
and the community, to ensure that 
there are opportunities for women  
to take advantages of the careers on 
offer. For some women, the rebuild  
may mean the start of a new career. 

Our work in leadership and with the 
Canterbury rebuild are examples of 
increasing opportunities for women 
to contribute to the workforce to the 
full extent of their skills and abilities. 
If we can use women’s skills and 
talents better, not only are we helping 
individual women and their families, 
but we are also assisting New Zealand.

I encourage you to continue to take 
action to progress opportunities for 
women. I have said on my travels this 
month: Ma tini ma mano ka rapa te whai. 
With the help of many, our work can  
be accomplished.

Jo Cribb
CHIEF ExECUTIVE, MINISTRY OF 
WOMEN’S AFFAIRS

Jo Cribb, Jo Goodhew and Traci Houpapa.
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Addressing New Zealand’s 
leadership pipeline
At an Auckland event to celebrate 120 years of women’s suffrage, Jo Goodhew reinforced  
that diversity of talent within organisations, at all levels, will reap rewards. 

Mrs Goodhew launched a new paper 
from the Ministry of Women’s Affairs, 
Realising the opportunity: Addressing  
New Zealand’s leadership pipeline (2013). 

The report is part of the Ministry’s work 
to encourage organisations to respond 
to the challenge of attracting, retaining 
and supporting talented women in the 
leadership pipeline. 

Cath Robinson, the Ministry’s Director, 
Women in Leadership, said the report 
specifically highlights three factors that 
organisations need to tackle to better 
support women’s career progression  
and retain leadership talent. 

“How these factors, unconscious bias, 
career breaks and flexible working, are 
managed by organisations can impact 
directly on the career progression of 
women,” she said.

“Unconscious bias based on stereotypical 
views about gender and leadership can 
negatively influence decisions about the 
recruitment and career progression of 
women leaders.”

“Women who take career breaks 
and become primary caregivers face 
challenges when reentering the 
workforce and getting their leadership 
career back on track. Flexible working  
can negatively affect both job and  
career if women trade down their  
skills to gain flexibility.”

“This report discusses ways that 
organisations can manage these 
factors. Proactive talent management 
that identifies high potential and high 
performing women and actively supports 
them is critical to ensuring women enter 
and stay in the leadership pipeline.”

“Organisations need to have gender 
balance as a business imperative on 
the strategic agenda. Executive team 
support is critical to driving the changes, 
and the innovations required, to create 
an organisational culture that not only 
values diversity but mainstreams it as part 
of their organisational culture”, said Cath.

At the launch of the report Mrs Goodhew 
said, “Organisations who plan for diversity 
at the leadership level and at all other 
levels will reap the rewards. These will  
be the most successful organisations  
of the future.

“Today we have gathered to celebrate 
women leaders and those organisations 
who are proactively developing women 
as leaders and managers. We all need to 
learn and take inspiration from them and 
challenge ourselves to do better in our 
own companies and organisations.”

The full report: Realising the opportunity: 
Addressing New Zealand’s leadership 
pipeline (2013) is available at  
www.mwa.govt.nz.

Zonta International President Lyn McKenzie, Jo Goodhew and Maureen Heine from  
Zonta International.

Key facts

 � Since 1994 women have 
been graduating with tertiary 
qualifications at higher rates than 
men; they now comprise 65 percent 
of university graduates.

 � Women are among the most qualified 
candidates for entry-level positions. 
They also create a sufficiently large 
pool of candidates for progression 
through to the highest roles.

 � Many organisations with a talent 
management policy start selecting 
candidates for leadership development 
when employees are in their 30s.  
Such an approach disadvantages 
women who take career breaks to 
have children in their 20s and 30s.

 � Leadership stereotypes work  
against women leaders and mean 
that women can be more evaluated 
more negatively despite the fact 
that women leaders improve 
company performance.

Reverend Iritana Hankins and His Excellency  
the Governor-General Lt Gen, The Rt Hon  
Sir Jerry Mateparae, at suffrage celebrations  
at Alberton House, Auckland.
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Research shows ‘hidden’ talent  
for Canterbury’s recovery
At the event in Christchurch celebrating 120 years of women’s suffrage, Jo Goodhew launched research 
showing there is a pool of women who are available to assist with the Canterbury rebuild work.

Key findings of the research:

 � Over a quarter of the women  
surveyed want to work, and are 
available to work now.

 � Over half of the women surveyed were 
not opposed to rebuild positions, but 
many had not considered these jobs,  
or were not sure how to access them.

 � Around four out of ten women 
surveyed were considering training  
or retraining.

 � About a fifth of unemployed women 
surveyed said childcare responsibilities 
prevented them from training. 

 � The research found that the top three 
factors that would encourage women 
to consider any job in the rebuild were: 
flexible hours and environment; good 
pay; and more information about 
rebuild opportunities.

At the launch (left to right): Arihia Bennett,  
Chief Executive Ngai Tahu Runanga;  
Kay Giles, Chief Executive, CPIT; Helina 
Stil, General Manager, Nikau Demolition; 
Jo Goodhew, Minister of Women’s Affairs; 
Roger Sutton, Chief Executive, CERA; 
and Cath Robinson, Director, Women in 
Leadership, Ministry of Women’s Affairs.

Ideas shared at Auckland hui
The Ministry of Women’s Affairs 
recently jointly hosted a Auckland 
hui with the Maori Women’s 
Welfare League, the National 
Council of Women New Zealand, 
P.A.C.I.F.I.C.A. and the YWCA  
of Aotearoa, New Zealand.

“The aim of the hut was to share ideas 
about progress for women and to identify 
ongoing areas for working together”, said 
Jo Cribb, Ministry Chief Executive.

“We heard from each of the  
20 organisations that attended  
about what their work priorities were. 
Among the most common priorities 
were women in work including paid 
parental leave and pay equity, women 
in leadership and young women 
in terms of the leadership pipeline 
and sustaining the organisations’ 
membership,” said Jo. 

This hui was one of a series around 
the country, with one scheduled for 
Christchurch later in the year.

In May 2013 the Ministry of Women’s 
Affairs contracted Research First to survey 
500 underemployed and unemployed 
women in Canterbury. The research was 
commissioned to understand more about 

Canterbury women’s workforce choices 
and to identify ‘hidden’ female labour  
for the Canterbury rebuild.

“This research shows that women want 
to explore career opportunities in the 
rebuild, including in traditionally male-
dominated occupations, and it signals 
what employers can do to recruit and 
retain more women.” 

“How women’s skills are utilised in 
Canterbury’s recovery will influence 
Canterbury’s productivity and future 
prosperity. Canterbury businesses,  
women and their families will all benefit,” 
Mrs Goodhew said.

Over half of the women surveyed in  
the research said that they would be open 
to working on the rebuild, but many had 
not actively considered such positions  
or were not sure how to access them.

Jo Cribb with Vivien Verheijen and Elizabeth 
Auina from the Office of Ethnic Affairs.

Angela Lim and Monica Briggs from YWCA 
Auckland with Sonia Faulkner from Girl 
Guiding New Zealand.

The research focused on two populations 
of women. The first was women who 
are unemployed and not receiving 
a benefit (247 women). The second 
were women who were working in 
nonprofessional occupations and who 
may be interested in moving between 
industries or occupations and improving 
their economic situation (263 women). 
This research, the first of its kind in 
Canterbury, provides the largest and 
most complete dataset regarding the 
workforce choices of these women.

At the research launch there was support 
from employers, industry bodies, training 
providers and government agencies and 
other organisations to find ways to help 
Canterbury women into sustainable and 
meaningful employment that supports 
the Canterbury’s recovery. The Ministry 
of Women’s Affairs will continue working 
with these groups on developing career 
opportunities for women in the rebuild.

The full report: Building Back Better: 
Utilising women’s labour in the  
Canterbury recovery is available on  
www.mwa.govt.nz .
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Banks scoop gender diversity awards

Banks have scooped five of seven 
awards, including the top award, 
at the first ever White Camellia 

Awards, held on Suffrage Day,  
19 September 2013.

The White Camellia Awards were organised 
jointly by the UN Women National 
Committee New Zealand, the EEO Trust, 
BPW New Zealand and the Human Rights 
Commission. The aim of the awards to 
acknowledge companies that have made 
the most progress in implementing the 
Women’s Empowerment Principles. 

The Principles seek to empower women  
in the workplace and have been signed  
by more than 600 corporations around  
the world.

“Banks seem to be leading the way in 
terms of providing corporate leadership 
for gender equality in the workplace,”  
UN Women NZ President Rae Julian said.

Bev Cassidy-MacKenzie of the EEO Trust 
said that she hoped that other companies 
will learn from their example, and make a 
similar effort to promote gender equality 
in the workplace, and treat men and 
women equally.

EEO Commissioner Dr Jackie Blue 
congratulated the supreme winner, ASB 
Bank, for doing most to establish high level 
corporate leadership for gender equality, and 
making the most progress in implementing 
the Women’s Empowerment Principles.

Other winners of awards are:

 � ANZ, for treating all women and 
men fairly at work - respecting and 
supporting human rights and non-
discrimination

 � Kiwibank, for ensuring the health,  
safety and well-being of all women  
and men workers

 � BNZ, for promoting equality through 
community initiatives and advocacy

 � Deloittes, for promoting education, 
training and professional development 
for women

 � CocaCola Amatil, for implementing 
enterprise development, supply  
chain and marketing practices that  
empower women.

The Women’s Empowerment Principles 
were launched in New Zealand by the 

Governor-General, the Rt Hon Sir Jerry 
Mateparae, on the 13 February 2012. There 
are now 14 companies who are signatories 
to the Women’s Empowerment Principles.

In brief, the Principles are:

1. Establish high-level corporate leadership 
for gender equality;

2. Treat all women and men fairly at work 
– respect and support human rights and 
nondiscrimination;

3. Ensure the health, safety and well-being 
of all women and men workers;

4. Promote education, training and 
professional development for women;

5. Implement enterprise development, 
supply chain and marketing practices that 
empower women;

6. Promote equality through community 
initiatives and advocacy; and

7. Measure and publicly report on progress 
to achieve gender equality.

For further information please visit  
www.unwomen.org.nz.

New Zealand teenager triumphs  
in world’s oldest essay competition
Nineteen year old Katherine McIndoe  
has been named the Senior Prize Winner  
in the Royal Commonwealth Society’s 2013 
Commonwealth Essay Competition.

Katherine’s winning entry, entitled “To boldly 
go”: a letter to the lost girls was chosen by  
a panel of Commonwealth judges from 
more than 4,500 Senior entries.

Katherine’s entry takes the form of an 
impassioned letter addressed to the 100 
million plus ‘lost girls’ who have suffered 
abuse and discrimination because of their 
gender and is a call to action for women 
across the globe.

The judging panel said: “You can really 
hear Katherine’s voice in this entry. It is well 
researched and structured and elicits a 
strong emotional response from the reader.

Katherine said: “I’m overwhelmed and 
hugely honoured to have won”. Explaining 
why she entered the competition, she said: 
“I had become more and more aware  

of how privileged I am in the choices  
and freedoms available to me, and that  
so many girls and women around the world 
don’t have these freedoms. The violence 
against women in India that came to 
international attention in December last 
year really crystallised my thinking, and 
I wanted to express my feeling that the 
opportunities that I have – to be educated, 
to walk down the street without fear, 
to make my own decisions – must be 
available to girls everywhere.”

Currently studying at Victoria University  
of Wellington, Katherine is undertaking  
a double degree; studying for a Bachelor  
of Music, majoring in Classical Singing, and 
a Bachelor of Arts in Development Studies. 
Before university, she attended Wellington 
Girls’ College where she was Head Girl in her 
final year. At school she initiated fundraising 
activities for local and international causes 
and continues to take a strong interest in 
organisations working for global change.

As the Senior Prize Winner, Katherine 
will be invited to attend a special award 
ceremony in London in November.

The Essay Competition was founded in 
1883 and is the world’s oldest and largest 
international schools’ writing contest.  
For 2013 the competition was sponsored  
by Cambridge University Press and more 
than 11,000 entries from over 830 schools  
in 55 Commonwealth countries and 
territories were received – a record  
for the competition.

To read Katherine’s full essay visit:  
www.thercs.org/youth/435.

Vicki Treadell, British High Commissioner,  
with essay winter Katherine McIndoe.
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Reminder about current CVs
The Ministry of Women’s Affairs  
manages a database of women who 
are ready to serve on a board. With over 
400 state sector boards there is a steady 
demand, from appointing agencies, for 
the Ministry to identify suitable women 
candidates for vacancies.

After you have registered with the 
Ministry’s database, it is important  
to regularly provide your updated CV. 
The information from your CV is used 
to prepare a brief biographical profile 
and we often need to provide your 
CV to the appointing agency for their 
consideration. CVs older than 2012 
will not be accepted by the appointing 
agencies. Therefore, if we do not have 
your updated CV, we cannot put you 
forward as a nominee.

We know the women on our database 
are frequently gaining new skills and 
experiences, changing jobs, starting 
or finishing governance roles, winning 
awards and have achievements from  
all areas of their life. 

We are keen to hear about these changes 
and achievements to enable us to promote 
the most up-to-date information about 
you, your skills and experience.

Please make sure you have sent us your 
updated CV so we can help you with your 
governance career.

For further advice about governance  
and to send your updated CV to us, 
please visit www.mwa.govt.nz.

WOMEN ON THE MOVE
Glenda Hughes has been appointed 
independent chairperson of the New Zealand 
Racing Board. 

Jenny Morrison has been appointed to 
the New Zealand Utilities Advisory Group 
(NZUAG) as its independent chair. 

Alison Paterson is chair of the new Board 
of Crown Irrigation Investments Ltd and 
she has also been appointed to the Health 
Quality and Safety Commission. 

Sarah Roberts has been appointed chair  
of Public Trust. 

Selma Scott has been appointed chair of the 
Pacific Business Trust Board. Repeka Lelaulu 
has also been appointed to the board. 

Debbie Birch has also been appointed to the 
Board of Crown Irrigation Investments Ltd. 

Daphne Luke and Anne Carter have  
been appointed as members of the  
Te Wānanga o Raukawa Council. Queenie 
Rikihana-Hyland has been reappointed  
as a member of the Council. 

Tuihana Pook has been appointed to  
Te Whare Wānanga o Awanuiārangi. 

Sue McCormack and Catherine Drayton 
have been reappointed as members of  
the University of Canterbury Council. 

Teresa Ciprian has been appointed as  
a member of the AgResearch Ltd Board. 

Dr Merata Kawharu has been appointed 
and Jennifer Vernon reappointed to the 
New Zealand Geographic Board. 

Helen Robinson has been appointed and 
Sue Duncan has been reappointed to the 
Open Polytechnic Council. Helen Robinson 
has also been appointed as director of the 
board of Auckland Tourism, Events and 
Economic Development.

Pamela Jefferies has been reappointed to 
the Universal College of Learning Council. 

Gillian Wratt has been reappointed to  
the Environmental Protection Authority 
(EPA) Board. 

Joanna Kempkers has been appointed as 
New Zealand’s High Commissioner to the 
Cook Islands. 

Rose Wall has been appointed as the 
Deputy Health and Disability Commissioner. 

Maria Dew has been appointed as deputy 
chairperson of the Health Practitioners 
Disciplinary Tribunal. 

Dr Lesieli MacIntyre has been appointed  
to the board of the National Pacific  
Radio Trust. 

Dr Jan White has been appointed as the 
crown monitor for the Southern District 
Health Board. 

Monique Faleafa has been appointed as  
a member of the Health Promotion Agency 
Board and Barbara Docherty has been 
reappointed as a member of the Board. 

Vanessa Stoddart has been appointed 
a member of the Tertiary Education 
Commission. 

Suzanne Suckling has been reappointed 
as chair of the New Zealand Qualifications 
Authority Board and Linda Aumua, Judith 
Johnston and Gillian Heald have been 
appointed members of the Board.

Cecilia Tarrant has been appointed as 
deputy chair of the board of the Government 
Superannuation Fund Authority. 

Visit www.mwa.govt.nz to send in your  
updated CV.
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Nominating women for  
New Zealand Royal Honours

We would like to remind you about the opportunities for you or your group to nominate 
women for the New Zealand Royal Honours list.
The Honours system is a way for New Zealand to say 
thank you and give recognition to those people who have 
provided service and to those who have achieved at the 
highest level.

Candidates must have made a significant contribution  
to their local community, their region, New Zealand as  
a whole, and/or internationally

Any person or group can nominate a person they  
think is worthy of a New Zealand Royal Honour and  
a nomination. 

Information on nominating a person and the nomination 
form can be found on www.dpmc.govt.nz/honours/
nominations/faq

Applications can be made anytime. If an application 
is received before December, it is more likely to be 
considered for the next Honours list which, at this stage,  
is Queen’s Birthday 2014.

We encourage you to pass on this information to your 
networks, encourage them to nominate women they 
know, and increase the recognition of outstanding 
women in New Zealand.

WOMEN ON THE MOVE
Dr Alison Claire O’Connell has been 
appointed to the board of the Earthquake 
Commission. 

Dayle Mace has been appointed to the 
board of the Museum of New Zealand  
Te Papa Tongarewa and Wendy Lai has been 
reappointed as a member of the Board.

Debra Hall has been appointed to the 
Electrical Workers Registration Board..

Margaret Moir has been appointed as a 
layperson member of the New Zealand 
Podiatrists Board. 

Maury Leyland, will lead Fonterra’s 
Recovery Management Team, which will 
be responsible for the ongoing operations 
of the precautionary recall and will oversee 
the operational review. 

Deborah Lee Marlow is president of 
New Zealand’s first Women Presidents’ 
Organisation, a club for women who run 
multimillion-dollar companies. Susan 
Hornsby-Geluk and Charlotte Vaughan are 
also members of the Wellington chapter. 

Christina Van Boheman has been 
reappointed to the Registered Architects Board.

Elisabeth Welson has been appointed  
to the Commerce Commission.

Cynthia Bowers and Tina Porou have been 
appointed to the Waste Advisory Board.

Bridget Liddell has been appointed as a 
director to the Reserve Bank of New Zealand.

Kathryn Edmonds has been  
reappointed to the National Infrastructure 
Advisory Board.

Diane Maxwell has been appointed as  
the Retirement Commissioner. 

Belinda Milnes has been appointed  
as Chief Families Commissioner.

Liz MacPherson has been appointed  
as the Chief Executive and Government 
Statistician of Statistics New Zealand. 

Rosemary Monaghan has been 
appointed interim Chief of the 
Employment Relations Authority.

Carmel Peters has been appointed to the 
United Nations’ Committee of Experts on 
International Cooperation in Tax Matters. 

Kirsty Murrell-McMillan has been 
reappointed and Barbara Docherty  
and Dr Margaret Southwick have been 
appointed to the Lottery Health  
Research Committee. 

Jennifer Mahoney and Dr Debbie Ryan 
have been reappointed as members of the 
Lottery National Community Committee 
and Lottery Outdoor Safety Committee. 

Mary Bourke has been reappointed 
as presiding member of the Lottery 
Community Facilities Committee and 
Lottery Significant Projects Committee. 
Janie Annear has also been reappointed  
as a member. 

Marina Vaha has been appointed to the 
Lottery Auckland Community Committee. 

Ruth Rainey has been appointed  
to the Lottery Manawatu/Whanganui 
Community Committee. 

Marijke Westphal has been reappointed 
as a member of the Lottery Waikato 
Community Committee. 
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IN BRIEf

Prime Minister’s 
Business Scholarship 
recipients

Three women have been given the 
opportunity to study at some of the 
world’s top international institutions 
after receiving Prime Minister’s Business 
Scholarships.

Hena Rana and Barbara Harrison 
of Auckland, and Cilla Hegarty of 
Christchurch were amongst the ten 
recipients of the scholarships, which 
enable them to study at prestigious 
international institutions including 
Stanford Business School, London Business 
School and the INSEAD Business School. 

The study programmes range from 5 days, 
to blocks over several months. Recipients 
will receive up to $54,000 to cover half of 
the cost of their course and expenses.

Prime Minister John Key says the scholarships 
enable the recipients to increase their 
business knowledge and gain invaluable skills 
which will have many positive flow-on effects 
for New Zealand businesses.

The recipients of the 2013 Prime Minister’s 
Business Scholarships are:

 � Daniel Clouston of Auckland, Manager, 
Brands and Communications,  
Wynyard Group

 � Scott Coulter of Te Puke, Chief Operating 
Officer, Comvita Ltd

 � Barbara Harrison of Auckland,  
General Manager Business Support, 
Northpower Ltd

 � Cilla Hegarty of Christchurch, CEO,  
NZ Tax Refunds

 � Clive Horn of Christchurch, Head of 
Research, Tait Communications 

 � Damian Lynch of Christchurch,  
General Manager – International, PGG 
Wrightson Seeds

 � Rhys McKinlay of Palmerston North, 
Sales Manager, NZ Pharmaceuticals Ltd

 � Hena Rana of Auckland, Technical Director 
Business Advisory, Beca Group Ltd

 � Jason Walker of Ohaupo, International 
Sales and Marketing Manager, BBC 
Technologies

 � Richard Wyeth of Taupo, CEO, Miraka Ltd

 2013 Ria McBride 
Award recipient
Lou Parker is this year’s recipient of the 
Ria McBride Public Service Management 
Award. This award, sponsored by the 
State Services Commission in partnership 
with The New Horizons for Women Trust, 
recognises women who have demonstrated 
potential to advance to higher levels of 
responsibility in the Public Service.

At age 30 years, as a single mother of two 
living in England, Lou was working in retail, 
earning money to support her family. 
When her car broke down and she couldn’t 
afford to have it fixed, Lou enrolled in night 
classes where she learnt about repairing 
engines. She worked for the City Council’s 
engineering workshop as a Small Plant 
Fitter, and as Mechanical Fitter. 

After nine years she went on to work in 
trading standards enforcement. Several 
secondments later Lou took a role where 
she was responsible for the enforcement  
of laws controlling the accuracy, description, 
price, quality, quantity and safety of goods 

and services. In 2007, after hitting the  
‘glass ceiling’ in this industry she immigrated 
to Wellington, where she worked briefly 
for the Commerce Commission and the 
Ministry of Economic Development  
(now Ministry of Business, Innovation and 
Employment) as a Product Safety Advisor. 

Her achievements included the 
development of a regulatory response 
to ensure safe multi-purpose ladders are 
now supplied in New Zealand, an Unsafe 
Goods Notice in 2009 to stop chainsaws 
being brought into New Zealand without 
a chain brake, and raising awareness and 
established safety standards for products 
that are retailed through discount stores.

Most recently Lou has worked with  
Massey University to produce a research 
paper about children and dangerous toys, 
which was presented at the World Health 
& Safety conference in Wellington this year. 
Lou is now hoping to pursue a course of 
study that will enable her to take on bigger 
and more challenging management roles.

 New Zealand 
Women’s Watch
Pacific Women’s Watch (New Zealand) Inc. 
resolved at its recent Annual General Meeting 
to take the name New Zealand Women’s 
Watch (NZWW) for use in New Zealand. 
The name will not change for registration 
and international purposes. 

NZWW President Jane Prichard said  
New Zealand Women’s Watch will more 
accurately describe the organisation’s 
multi-cultural membership and nationwide 
consultation for data collection, particularly 
as it prepares for its international work 
monitoring progress on key indicators  
for women and girls in New Zealand.
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