
Pānui :  December 2014  |  1

Promoting women in trades
“Employers need to ensure they are taking all steps to attract  
and retain women in trades jobs,” says Jo Cribb, Ministry for Women 
Chief Executive. 

“Many New Zealand employers are having 
difficulty in attracting skilled workers. We 
know from trades employers that more 
women in trades jobs can lead to strong 
connections with customers, improved 
business performance and greater diversity 
of leadership.  

“There are actions employers can take to 
ensure they are including women in their 
search for workers,” she said.

The Ministry is engaging with employers, 
trade organisations and industry groups 
on this issue and it has published a new 
handbook, Growing your workforce: how  
to attract women to your jobs.

The booklet was launched on 20 
November 2014 in Christchurch alongside 
the launch of NZ Safety’s new personal 
protective equipment specifically 
designed for women. 

The new high-visibility vests and cotton 
summer work shirts have been developed 
by the Stronger Christchurch Infrastructure 
Rebuild Team’s Women in Construction 
group as one way to ensure that the trades 
work environment caters for women.

“In Christchurch there is a particular 
shortage of skilled workers. Demand is 
forecast to peak in 2016 but will continue 
through until 2019. 

“Training organisations are increasing their 
intake of women on trade training courses, 
increasing the supply of trained workers. 
This shows that more women are interested 
in highly skilled careers offering good pay 
and prospects.

“The Ministry is also working on these same 
issues with the Māori and Pacific Trades 
Training programmes. Employers can take 
action now to get more women on their 
teams,” said Jo.

Minister for Women Louise Upston (third from 
left) with women in trades at the launch in 
Christchurch.

Take action: how to get women on your team 
In your job ads 

 � welcome job applications from women 

 � think about the words you use, for example, use tradesperson 
instead of tradesman 

 � use pictures of women working in your business to set  
the scene. 

Ask around – word of mouth 
 � contact industry bodies and businesses you know that employ 

women and hear first-hand how they brought women into  
their teams

 � use your family, social and work networks and ask around  
for women who are keen to train, or are already trained and  
are keen to work. 

What to do on your worksites 
 � make your worksites good places to work for all your employees, 

including women 

 � get the gear that means women will be safe on site and ‘fit in’

 � make it clear in your job ads that you welcome applications 
from women. 

Get talking 
 � let the training bodies know you are keen to employ women

 � talk to your local polytechnics to find out about women who  
will soon be qualified and let them know you want women  
on your team 

 � talk to your industry training bodies about women trainees  
and apprentices. 

Invest in your future workforce 
 � have tradeswomen speak at careers events and schools 

 � participate as a speaker at “taster courses” at your local 
Polytechnic to find your future employees.

To read Growing your trades workforce: how to attract women  
to your jobs, visit www.mwa.govt.nz
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FROM THE MINISTER FOR WOMEN

Building on our legacy 
I was delighted to be named Minister 
for Women recently, and have had an 
enjoyable few weeks settling into the role 
and meeting many of you. 

It is an honour to be in a role where I can 
be a part of the big picture of improving 
outcomes for New Zealand women and 
achieving benefits for our women, their 
families and New Zealand.

We can all be proud of what has been 
achieved, and will continue to be 
achieved working together. While we 
have made much progress for women, 
there is still much more work that can 
be done to increase women’s economic 
independence, increase the number 
of women in leadership and increase 
women’s safety. 

Women should have every opportunity 
made available to them to realise their 

potential. I am looking forward to 
working with the Ministry to increase 
the opportunities for women to be 
leaders, as well as encouraging economic 
independence for women of all ages. 

Another key priority for the Ministry 
is to increase women’s safety, and this 
is something we will continue to work 
towards achieving.

The Ministry for Women is currently 
developing its Four-Year Plan as part of 
the Budget 2015 process. This document 
will set out the strategic goals for the 
organisation and how these will be 
achieved. 

This is a great opportunity to look ahead 
and establish where we can make the 
most gains for New Zealand women and 
contribute to the Government’s goals. 

I look forward to working not only 
across Government, but also with non-
government organisations and the private 
sector to achieve more progress. When 
we improve lives for women, it brings 
benefits to all New Zealanders.

I would like to wish you a happy and safe 
Christmas and New Year.

Hon Louise Upston

MINISTER FOR WOMEN

FROM THE CHIEF EXECUTIVE 
New era for the Ministry
As we look ahead to 2015, it is an exciting 
time for the Ministry.

On 1 December 2014 the Minister 
announced our new name, Ministry for 
Women, and we moved to new fit-for-
purpose offices. We are in the process of 
implementing these changes, which are  
a start of the next era for the Ministry.

Last month we began working with 
national trades employers and industry 
organisations on actions to attract more 
women in trades occupations. This work 
is part of our priority to increase women’s 
economic independence.

In doing this, we need to change the 
landscape of employment in New Zealand. 
We need to influence how employers 
attract and retain skilled workers, and we 
need to ensure women consider and select 
all training and career options. 

The latest Household Labour Force Survey 
shows us that women are continuing to 
be employed in large numbers. Compared 
with the year to September 2013, 33,000 
more women are now in employment.

In order to increase our country’s 
productivity we need to ensure that 
everyone, regardless of gender, has the 
same opportunity for education, training 
and careers prospects.   

Trades occupations have good pay  
and prospects and we know that barriers – 
practical, conscious and unconscious –  
exist that may prevent women from 
entering these roles.

We need to ensure women at all stages of 
their working lives have good information 
and can make informed choices that will 
strengthen their ability to be economically 
independent. 

At this time of year, many people are 
considering their career and training 
options. We encourage you to ensure the 
women and girls you know have access to 
a wide range of information about their 
education and employment options. 

Last month I had the pleasure of attending 
several events encouraging women to 
achieve their potential – in work, self-
employment and leadership. 

We are always inspired by the range of 
organisations and individuals who are 
passionate about making a difference  
for women in New Zealand.

I wish you all the best for a relaxing 
Christmas and New Year with your friends 
and family. 

Ngā mihi

Jo Cribb
CHIEF EXECUTIVE 
MINISTRY FOR WOMEN

Minister Upston presenting to Canterbury 
employers on how they can attract more women 
to trades roles.

Jo speaking at Co.OfWomen’s Insp!re 14 event. 
This event brought together entrepreneurial 
thinkers from different domains to share about 
success and learn from each other.
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Working women over  
65 to double
The number of women working past the age of 65 is tipped to double 
in the next 20 years, according to new research commissioned by the 
National Advisory Council for the Employment of Women (NACEW).

The research, titled The Employment of Older 
New Zealand Women, by economist Dr Paul 
Callister suggests the number could top 30 
percent in a further 20 years.

NACEW has launched a work programme 
around market participation for this group.

Since the 1990s, there has been strong 
growth in older women’s employment 
in this country. NACEW is particularly 
interested in women in their “later career 
years”, defined as 45 years and over who 
have little or no formal qualifications. 

“There are potential opportunities for this 
age group, as we know employment rates 
increase for women who are more qualified, 
versus those who have no qualifications at 
all,” says Traci Houpapa, Chairman of NACEW. 

“Women are over-represented in sectors 
where conditions such as physical 
labour, low pay and shift work can make 
employment problematic as they age.  

“These sectors include aged care and 
the health sector, where career mobility 
is essential when existing employment 
becomes unsustainable due to high 
physical demand or when long hours of 
work are required,” continues Traci.

“Age discrimination can also have an 
impact, reducing the ability of older 
workers to change careers later in life.  
Therefore, more flexible, sustainable 
employment is required to enable older 
workers to choose to stay in the labour 
force longer.

“Ageing female workers with low 
qualifications are seen as a vulnerable 
sector in the labour force and Dr Callister’s 
presentation is an initial step to progress 
NACEW’s work in this area,” she said.

Next steps for the programme will see 
NACEW seek out partnerships with 
others doing research into labour force 
participation of women in this age group, 
to collaborate and stimulate discussion on 
employment issues for women in their later 
career years.

To access the report, visit  
www.womenatwork.org.nz

Employment growth 
being led by women 
The latest Household Labour Force Survey 
(September 2014) shows employment growth 
is being led by women.
Comparing the year to 30 September 2014 with the year 
before, 83 percent of employment growth can be attributed 
to women. 

There are 33,000 more women employed now than in 
September 2013. Women’s unemployment has decreased and 
more women are entering the labour market.

This growth nationally has been primarily driven by women’s 
employment growth in Canterbury. In the year to September 
2014 there are 16,000 more women employed in Canterbury 
than at the same time last year. 

New Zealand now has the fourth highest female employment  
rate on record (59.7 percent) and the highest since  
December 2008.

New Zealand women equalled their highest labour force 
participation on record in the September quarter.  

New Zealand women are 47 percent of the New Zealand 
labour force. One in three New Zealand women work  
30 hours or less in the paid workforce.

Gender pay gap  
9.9 percent 
The New Zealand gender pay gap is 9.9 percent  
(as measured by median hourly earnings as at June 
2014 from the New Zealand Income Survey (NZIS)).

The gender pay gap is a high-level indicator of the difference 
between women’s and men’s earnings. The gender pay gap 
compares the median hourly earnings of women and men  
in full-time and part-time work. 

Since the late 1990s, the gender pay gap has been steadily 
reducing. However, women still earn significantly less than men. 

Causes of the gender pay gap include occupational segregation, 
unconscious bias in the workforce and lack of flexible work. These 
factors and the hours women work (one in three women work less 
than 30 hours per week) meant that in 2014 women earned $300 
less per week than men. 

Any gender pay gap is unacceptable and improving women’s 
economic independence, which includes reducing the gender  
pay gap, is a priority.

Much of the Ministry for Women’s work is focused on addressing 
the complex issues that contribute to a gender pay gap in  
New Zealand’s labour force.

NACEW’s seminar on employment issues for  
older women.
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APEC promotes leading companies
APEC has released a new report, 50 Leading Companies for Women in APEC, highlighting companies  
that are leading initiatives to increase women’s empowerment.

The report includes profiles on three New 
Zealand companies: Bank of New Zealand, 
Westpac and Kensington Swan.

In 2010, APEC leaders recognised women’s 
empowerment as one of the crucial aspects 
of inclusive growth as a part of the APEC 
Growth Strategy. 

In 2011, the declaration made at the High 
Level Policy Dialogue on Women and 
the Economy held in San Francisco set 
“women’s leadership” as one of the priority 
areas for future APEC action. Participants 
were concerned by the “leaking 
pipeline” phenomena, in which there are 
increasingly fewer numbers of women 
employed at each higher level within 
companies (such as manager, executive 
manager, chief executive, etc.).

As a result of this, APEC’s Policy Partnership 
on Women and the Economy (PPWE) 
began a project to encourage women’s 

involvement in leadership roles by 
publicising the kinds of efforts that are 
undertaken by private companies with 
greater participation of women than other 
organisations.

The project seeks to contribute to 
the greater inclusion of women in 
economic activities in the APEC region 
by disseminating exemplary cases of 
companies increasing opportunities for 
women, and encouraging other companies 
to take action.

The Ministry of Women’s Affairs partnered 
with Business NZ to identify New Zealand 
companies that are actively addressing 
women in leadership. Case studies from 
Bank of New Zealand, Kensington Swan 
and Westpac are included in the report.

The report has seven key findings about 
what works to improve the pipeline for 
women in the APEC economies:

 � Strong commitment by leadership

 � Work-life balance and equal opportunity 
promotion

 � A focus on recruiting women

 � Personal relationships among peers are 
important for a supportive culture

 � Evaluation is important for building and 
maintaining momentum

 � Companies with good gender equality 
practices often also have good external 
relationships and policies

 � Supporting women’s economic 
opportunities frequently intersects  
with support for traditional communities 
and crafts.

The report is available through the APEC 
website http://publications.apec.org/
publication-detail.php?pub_id=1586 and 
will be added to the Ministry’s Inspiring 
Action database.

Beijing Declaration  
and Platform for Action 
focus of CSW 59 
Preparations are underway for the Ministry for Women’s 
attendance at the 59th session on the Commission on the 
Status of Women (CSW), to be held at the United Nations 
Headquarters in New York (9 to 20 March 2015).

CSW is the principal global policy-making body dedicated 
exclusively to gender equality and advancement of women.

Every year representatives of Member States and observers gather 
at the United Nations Headquarters in New York to evaluate 
progress on gender equality, identify challenges, set global 
standards and formulate concrete policies to promote gender 
equality and women’s empowerment worldwide.  

Next year’s gathering will review the progress made on the 
implementation of the Beijing Declaration and Platform 
for Action, 20 years after its adoption at the Fourth World 
Conference on Women in 1995. The session will also 
address opportunities for achieving gender equality and the 
empowerment of women in the post-2015 development agenda. 

A highlight of CSW is the large number of side events presented 
by governments and non-government organisations. 

For more information about the sessions and notes on how to 
register and participate, visit: www.unwomen.org/en/csw/
csw59-2015

Walking in 
their shoes
Police and the public wore 
high heels to raise awareness 
about violence against women 
on White Ribbon Day, 25 
November 2014. “Walk a Mile 
in their Shoes” events were  
held in Wellington, Auckland 
and Christchurch.

White Ribbon Day is the international 
day when people wear a white 
ribbon to show that they do not 
condone violence towards women.

In New Zealand most violence by 
men against women takes place in 
the home – with an average of 14 women a year killed by their 
partners or ex-partners. Each year there are over 3,500 convictions 
recorded against men for assaults on women and one in five 
women will experience sexual assault or sexual interference  
at some point in their lives.

White Ribbon Day celebrates the many men willing to show 
leadership and commitment to promoting safe, healthy 
relationships within families and encourages men to challenge 
each other on attitudes and behaviour that are abusive.

Wairarapa area commander 
Inspector Brent Register with Jo 
Cribb at the “Walk a Mile in their 
Shoes” Wellington event.
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WOMEN ON THE MOVE 
Jo-anne Wilkinson was appointed as 
interim Families Commissioner and Chair  
of the Families Commission Board. From  
1 December 2014, the Families Commission 
will operate as the Social Policy Evaluation 
and Research Unit, or Superu for short.

Angela Foulkes was appointed as member 
of the Inspector-General of Intelligence and 
Security’s Advisory Panel.

Nicola Hornsey was appointed 
Commissioner in place of the Aparima 
College Board.

Jane Lovell-Smith was appointed Acting 
Chief District Court Judge of Auckland.

Christine Grice, Karen Clark, Sandra 
Callanan were re-appointed as members of 
the New Zealand Council of Legal Education.

Kim Ngarimu was appointed as a lay member 
of the Medical Council of New Zealand.

Miriana Stephens was appointed as a lay 
member of the Psychotherapists Board.

Megan Campbell was appointed as a lay 
member of the Psychotherapists Board.

Sue Simmons was re-appointed as a 
member of the Plumbers, Gasfitters, and 
Drainlayers Board.

Colleen Upton was appointed to the 
Plumbers, Gasfitters, and Drainlayers Board.

Rebecca Ewert was appointed as deputy 
chair of the War Pensions Appeals Board.

Dr Margaret Wilsher was appointed as the 
replacement Crown monitor for Capital and 
Coast District Health Board (DHB).

Rosemary Monaghan was re-appointed 
as Chief of the Employment Relations 
Authority.

Michele Ryan and Vicki Campbell were 
appointed as members of the Employment 
Relations Authority.

Dr Helen Anderson was appointed as a 
member of the Massey University Council.

Jen Rolfe was appointed as a director of the 
Christchurch City Care Board.

Abigail Foote was appointed as a director 
of the Livestock Improvement Board.

Dr Nicola Crauford was appointed as  
a director on the Orion Board.

Josie Whipps was appointed as a trustee  
of the Arts Access Aotearoa Trust Board.

Julie Kilkelly was appointed as chair of the 
West Coast Primary Health Organisation.

Sarah Sandley and Jo Brosnahan were 
appointed as members of the Auckland 
Museum Trust Board.

Nicola Willis was appointed as a member  
of Consumer NZ Board.

Liz Gibb was appointed as a trustee at 
UNICEF NZ.

Claire Higgins was appointed as a director 
of Ryman Healthcare. 

Dr Andrea Shepperson and Vikki Andrews 
were appointed as members of the  
Lumino Board.

Elaine More was appointed as a member  
of the International Taekwon-Do Board.

June McCabe was appointed as a director  
of ProCare Networks Ltd Board.

Rachel Taulelei and Therese Walsh were 
appointed as members of the Wellington 
Regional Stadium Trust Board.

Mary-Jane Daly and Jane Freeman were 
appointed as directors of Kiwi Income 
Property Trust.

Sarah Park was appointed as a director  
of the Hawke’s Bay Airport Board.

These appointments have been  
sourced from the Ministry for Women’s 
Nominations Service.

The Ministry for Women manages a steady 
demand for women engaged in leadership 
work and those aspiring to begin their 
governance careers. 

If you are interested in governance, visit  
the Ministry’s website to learn more and  
to upload your CV (www.mwa.govt.nz ). 

In order to provide candidates with the  
best chance of appointment, we need  
to have current CVs to hand. Information 
from these CVs is used when recommending 
women for a position and we often  
provide a copy of the CV in support  
of our recommendation. 

Send us your updated CV using this 
online form: www.mwa.govt.nz/content/
nominations-service-form

“Youth Guarantee” 
programme turning 
lives around
Over 5,700 female students have 
benefited from the “Youth Guarantee” 
scheme, encouraging further vocational 
pathways for young people.

State Services Commissioner Iain Rennie 
has recognised the “Youth Guarantee” 
scheme – a multi-agency programme 
led by the Ministry of Education helping 
thousands of young New Zealanders earn 
higher qualifications and get better jobs 
and brighter prospects for the future. 

More than 13,900 learners accessed 
“Youth Guarantee” in 2013 – over 1,800 
more than the previous year. Participation 
by Māori and Pacific youth was strong, 
with 46 percent identifying themselves  
as Māori and 18 percent as Pacific.

The scheme encourages young people  
to get further education, training and 
work.  It uses a range of interventions  
to meet this goal including enrolment 
in fees-free courses, trades academies, 
vocational pathways programmes that  
are part of the “Youth Guarantee”  
network and partnerships. 

More than 270 schools, 130 tertiary 
providers (including all polytechnics, 
all Industry Training Organisations and 
Te Wananga o Aotearoa), the Mayors’ 
Taskforce for Jobs, a number of industry 
peak bodies, several iwi and several 
Pacific churches are participating.  

“The ‘Youth Guarantee’ scheme is 
keeping young people engaged in 
education and giving them a stepping 
stone to higher qualifications. Through 
the scheme, young New Zealanders 
are able to build a strong educational 
foundation and move on to gain higher 
qualifications,” Mr Rennie said.

Sign up for our 
e-newsletter
We are moving P-anui to an  
e-newsletter format. If you would 
prefer to receive P-anui in this format, 
email us at mwa@mwa.govt.nz or 
register your email via Connect with 
us on www.mwa.govt.nz 

You can also follow us on LinkedIn – 
Ministry for Women.
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New offices for Ministry 
The Ministry for Women has a new  
office location. The Ministry’s new address 
details are:

Ministry for Women 
Level 9, Qual IT House, 22 The Terrace 
Wellington 6011, New Zealand

Please update your records with this new 
address. The Ministry has retained the same 
phone numbers, fax number, email 
addresses and post office box address (PO 
Box 10 049). The entry to Qual IT House is 
located on Bolton St, just off The Terrace. 
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New Zealand’s 
First World War 
Centenary  
2014-2019
A group portrait of the women 
volunteers who staff the YMCA 
Lowry Hut canteen at the New 
Zealand Infantry and General 
Base Depot in Etaples, France during World War I. 

The women have been identified as, left to right: Miss Earon  
(of Wales), Miss Carr (of Napier), Miss Russell (of Auckland).  
They are standing outside the front door of the hut. Photograph 
taken 3 August 1918 by Henry Armytage Sanders. (Photo courtesy  
of the National Library, Ref: 1/2-013435-G.)

The centenary of New Zealand’s participation in the First World War 
will be marked from 2014–2019 through commemorative events, 
projects and activities in all parts of the country. 

For the latest news and events on the centenary of the First World 
War, see ww100.govt.nz

A patriotic call to yarn
Join in the call to commemorate the 100th anniversary of New Zealand 
soldiers who died in World War I by creating handcrafted poppies. Vicky 
Appleby, Rural Women member in Waiouru has taken up the call to yarn!

A Patriotic Call to Yarn aims to make one red Flanders poppy for each 
soldier lost in the Great War – 18,166 in total. These will be on display 
in the memorial area at the National Army Museum in Waiouru. 

To make the poppies, access two knitting patterns and one crochet 
pattern from www.ruralwomen.org.nz/news-and-inspiration/
poppies-project

Completed poppies should be sent to the National Office, Rural 
Women New Zealand, PO Box, 12-021 Thorndon, Wellington 6144.

A very Merry 
Christmas and  

Happy New Year  
to all Pānui readers

Meri Kirihimete  
me ngā mihi o  
te tau hou ki  

a koutou katoa.

WE’VE  
MOVED!
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