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E Tū Ake!  
Stand Tall and Proud
Women make up 60 percent of New Zealanders who are in the lowest two income quintiles, 
according to data on individual earnings measured by the New Zealand Income Survey 
(Statistics New Zealand).

The Ministry of Women’s Affairs has been 
researching what works to get women 
with low qualifications and low wages into 
sustainable employment. 

The Ministry’s report E Tū Ake! Stand Tall 
and Proud: a working paper on raising the 
qualifications and earnings of low income 
women, forms part of its work with the 
business and voluntary sectors to progress 
women into sustainable employment. 

The paper is concerned with improving 
the economic independence of sole 
mothers with low or no qualifications; 
women who are not in education, training 

or employment (NEET); and Māori and 
Pacific women within these two groups.

Acting Chief Executive Dallas Welch says 
that E Tū Ake translates to ‘standing tall 
and proud’. 

“In order for these women to ‘stand tall 
and proud, they need opportunities to 
achieve positive outcomes for themselves, 
their families, their communities, and 
wider New Zealand.”

“Our report looks at what has worked in 
New Zealand and overseas to support 
women to find and retain sustainable 
employment. It shows that programmes 
seeking to support women into 
employment need to be responsive to 
women’s experiences of the job market 
and their cultural backgrounds.”  

“It also shows programmes are most 
successful when there are partnerships 
with local employers and there is high 
quality case management.”

“We will be discussing this report 
with non-government organisations, 
philanthropists and businesses. Our 
aim is to explore ways to trial privately-
funded initiatives to support women into 
sustainable and meaningful employment,” 
she said.

E Tū Ake! Stand Tall and Proud is available at 
www.mwa.govt.nz.

Key findings
Women with low qualifications, 
especially sole mothers, face particular 
challenges in maintaining an adequate 
income through work. 

The most effective programmes: 

 � work closely with employers or 
industries that are growing and have 
skill needs

 � provide women with training 
that will meet the skill needs of 
employers, and preferably include 
on-the-job training 

 � help women address additional 
barriers to employment, such as 
access to childcare and any health or 
other personal barriers

 � work with women and prospective 
employers to improve women’s 
chances of being appointed to jobs

 � continue to work with women and their 
employers after they are employed

 � partner with employers, training and 
education providers, community 
interests, social service agencies 
and local government to provide a 
coordinated set of services for women

 � demonstrate cultural competence.
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FROM THE CHIEF EXECUTIVE

Standing proud 
It is a privilege to lead the 
Ministry of Women’s Affairs for 
several months while Jo Cribb is 
on leave. 

I am excited by the Ministry’s 
work, particularly at this time of year when we are planning 
our 2014/15 work programme.

The Ministry is working on a number of issues fundamental 
to improving New Zealand society and economy. Many of 
the issues are complex, connected and long-term, requiring 
partners across government, the non-government sector 
and the private sector.  

Our focus is on encouraging women to put themselves 
forward and achieve their potential through education, 
skills and employment and leadership opportunities. We 
are also working to increase the safety of women, their 
families and communities.

A recent example is our publication Et Tū Ake! Stand Tall 
and Proud, featured in this newsletter, which looks at ways 
to raise the qualifications and earnings of low income 
women. We will be working closely with education, training, 
employment and the voluntary sectors on ways to increase 
the economic independence of these groups of women. 

We have many projects like this, where we use our expertise and 
knowledge to influence others to make a difference for women.

At this time of year we are encouraged by participating 
in the annual Commission on the Status of Women at the 

United Nations. The Minister of Women’s Affairs, Hon Jo 
Goodhew, led New Zealand’s delegation to New York. 

This year’s theme was the challenges and achievements in 
the implementation of the Millennium Development Goals 
for women and girls. 

We reported on progress on our work and on assisting 
our Pacific neighbours to promote gender equality 
and women’s empowerment, ensure environmental 
sustainability and develop partnerships for development.  

New Zealand is respected internationally for promoting 
women’s rights, and we consistently rank highly with 
regard to gender equality.  At the Commission on the 
Status of Women New Zealand can take a leadership role in 
supporting the advancement of women’s rights and well-
being in other countries. We also seek out best practice 
from other countries to advance our progress.

I have enjoyed my time at the Ministry. Jo Cribb returns 
next month to lead the Ministry’s work to improve lives for 
New Zealand women. 

Ngā mihi 

Dallas Welch 
ACTING CHIEF EXECUTIVE

The Occupation Outlook 2014 report from the 
Ministry of Business, Innovation and Employment.

App provides career information
A new app providing young people with information about career 
prospects, training costs and likely incomes can be used  
to encourage girls to investigate a wider range of careers.

Two-thirds of our university graduates  
are women, yet research shows they 
continue to choose a narrow range  
of female-dominated careers. 

The Ministry of Women’s Affairs’ focus  
is encouraging women and girls to 
broaden their career options as a way 
to more rewarding careers and higher 
lifetime earnings.

Tertiary Education, Skills and Employment 
Minister Steven Joyce recently released  
a free Occupation Outlook 2014 mobile 
app that gives young people and their 
families instant and easy access to the 
latest career information.

This free app provides instant New Zealand-
specific information on the likely incomes, 
qualification options and costs, and job 
prospects for 50 key occupations, compiled 
from the annual Occupation Outlook report. 

It brings together the latest information from 
employers, industries, the education sector 
and labour market analysts.

The 50 occupations on the app are 
grouped under the industry pathways 
used in the Government’s Vocational 
Pathways programme: Construction 
and Infrastructure, Manufacturing and 
Technology, Primary Industries, Service 
Industries, Creative Industries and Social 
and Community Services.

The app is available for unlimited 
downloads from App Store for iPhones 
and iPod touches, and Google Play store 
for Android devices. 

The PDF of the Occupation Outlook 2014 
report, individual occupation summaries 
and special features are available at: 
www.dol.govt.nz/publications/lmr/
occupational-outlook/

Dallas Welch
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New Zealand reports on 
Millennium Goals
In March 2014 New Zealand joined over 70 other Governments at the United Nations 
Commission on the Status of Women (CSW), reporting back on the challenges and achievements 
in the implementation of the Millennium Development Goals (MDGs) for women and girls.

The MDGs are eight international 
development goals for developing 
countries that were agreed by 189 
countries at the United Nations 
Millennium Summit in September 2000.  

Women’s Affairs Minister Jo Goodhew 
reported on New Zealand’s progress 
for women and its work with Pacific 
partners to achieve the goals.

“Women have, and continue to, play 
an important role in the political, social 
and economic fabric of New Zealand. 
Our first-hand experience tells us that 
empowering women and girls, and 
achieving gender equality, is critical to 
the development of a peaceful, secure 
and prosperous nation. Investing in 
women and girls pays off – there is a 
flow on effect for families, communities 
and the wider economy.” 

“We remain committed to the 
achievement of the MDGs and working 
with others to support their efforts to 
overcome the challenges they face.”  

“Most Pacific Island states are 
vulnerable to natural disasters and 
climate change. New Zealand seeks 
to help ameliorate this by focusing on 
the Pacific region as the priority for 
the New Zealand Aid Programme.”

“The Pacific region’s experience has 
demonstrated that while there have 
been many positive advancements 
since the adoption of the MDGs, 
there are many on-going challenges 
which will need to be picked up in 
the Post 2015 Development Agenda 
discussions,” Mrs Goodhew said.

CSW is a global policy-making body 
within the United Nations Economic 
and Social Council, dedicated to 
gender equality and advancement of 
women. The principal output of CSW 
is the agreed conclusions on priority 
themes set for each year.

The agreed conclusions for CSW 58 
can be found at: www.unwomen.
org/~/media/Headquarters/
Attachments/Sections/CSW/58/
CSW58-agreedconclusions-
advanceduneditedversion.pdf 

Over 4,000 participants attended 
this year’s session. Mrs Goodhew 
was accompanied in the New 
Zealand delegation by Ministry of 
Women’s Affairs’ officials Dr Denise 
Lievore and Helen Potiki, and by EEO 
Commissioner Dr Jackie Blue.

New Zealand was also represented by 
many non-government organisations 

including: Zonta International, New 
Zealand Federation of Business and 
Professional Women Incorporated, 
Pacific Women’s Watch, Presbyterian 
Women Aotearoa New Zealand, 
Pacific Island Safety and Prevention 
(The Project), Māori Women’s Welfare 
League and the National Collective of 
Independent Women’s Refuges.

The full National Statement by Hon Jo 
Goodhew, Minister of Women’s Affairs, 
at CSW 58 can be read at: mfat.govt.nz/
Media-and-publications/Media/MFAT-
speeches/2014/0-11-Mar-2014.php

Ministry representatives Denise Lievore (left) and Helen Potiki (right) with Jackie Blue, EEO 
Commissioner, Human Rights Commission (centre).

Hon Jo Goodhew reads New Zealand’s country 
statement at CSW 58.

Our first-hand 
experience tells us  
that empowering 
women and girls,  
and achieving 
gender equality, 
is critical to the 
development of  
a peaceful, secure 
and prosperous 
nation.” 
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Celebrations 
at Customs 
New Zealand Customs hosted 
inaugural events for staff leading 
up to International Women’s Day 
on 8 March.

Celebrations were held in each of 
the main centres and at Auckland 
International Airport with guest 
speakers and a representative from 
the senior team hosting these 
activities. Over 150 staff participated 
and had the opportunity to hear 
from a range of successful women 
who shared their personal leadership 
journeys and their successes.

Diversity, including gender balance, 
is firmly on the strategic agenda for 
Comptroller Carolyn Tremain and 
her Executive Board. The recently 
established Diversity and Inclusion 
Council chaired by Bill Perry, Deputy 
Comptroller Operations, will lead 
diversity and inclusion initiatives  
for Customs.

New Zealand Customs is a member of 
the Ministry of Women’s Affairs’ public 
sector advisory group. This group 
is working on initiatives to improve 
gender diversity in the public sector.

International 
Women’s Day 
celebrations
Women across New Zealand took the opportunity to celebrate 
International Women’s Day on 8 March 2014.

Women’s Affairs Minister Hon Jo 
Goodhew was a keynote speaker at 
a breakfast at Parliament, hosted by 
UN Women and Zonta International, 
for over 250 guests. 

At the event Mrs Goodhew 
emphasised the economic benefits 
that could result if all organisations 
achieved greater diversity in their 
leadership roles. 

“I am encouraging women who 
are ready for the challenges of a 
governance role, or are keen to take 
on more, to get in touch with the 
Ministry of Women’s Affairs,” says  
Mrs Goodhew.

“The Ministry of Women’s Affairs 
manages a database of over 800 
women who are ready to serve  
on a board and further their 
governance career.

“We need to see skilled women 
working across a broader range of 
occupations, with a greater number 
in leadership and governance roles,” 
says Mrs Goodhew.

“By increasing women’s 
participation and having more 
diversity on boards, we can further 
grow our productive economy,”  
she said.

International Women’s Day is 
celebrated across the world on  
8 March each year. 

The day is about celebrating the 
vital role women play in enhancing 
economic security for their families, 
communities and countries, while 
recognising that significant barriers 
to achieving women’s economic 
security and equality continue  
to exist.

Speakers at Parliament included historian Dame Anne Salmond, Minister of Women’s Affairs Jo 
Goodhew and Zonta International President Lynn McKenzie. Photo credit: Éva Kaprinay.

Ripeka Evans, Strategic Māori Advisor, Ministry 
of Culture and Heritage, celebrates International 
Women’s Day with New Zealand Customs 
Comptroller Carolyn Tremain.

By increasing women’s 
participation, and having 
more diversity on boards, 
we can further grow our 
productive economy.” 
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More women in the workforce than  
ever before 
Women’s Affairs Minister Jo Goodhew has welcomed news that a record number of women are 
participating in the labour market.
The Household Labour Force Survey 
(HLFS) found women’s participation rate 
has risen to 63.4 per cent - the highest 
level since the survey began in 1986.

“The continued increase in the number 
of women in the workforce shows New 
Zealand is gradually waking up to the role 
women can play in growing our economy,” 
says Mrs Goodhew.

“When coupled with the Census 2013 
data already released, the HLFS gives us 
an interesting snapshot as to the status of 
women in New Zealand.

“The latest Census found more women are 
gaining formal qualifications. The number 
of women holding a bachelor degree 
or higher has increased by 100,500 to 
339,700 since 2006.

“The challenge now is to see these 
qualified women working across a broader 
range of occupations, we still have some 
way to go in regards to women working 
in management roles and in occupations 
that are male-dominated.

“We also need to address the unconscious 
bias in the workplace which can hamper 

career progression and can make it 
difficult for women to re-enter the 
workforce after career breaks.

“The Ministry of Women’s Affairs is 
focusing on industries where women are 
under-represented and those industries 
facing skill shortages.

“My officials are working with a range of 
industry representatives as they develop 
specific strategies to recruit, retain and 
support more women into roles facing 
high demand for skilled workers,” says  
Mrs Goodhew.

Trends from the 2013 Census
The Ministry of Women’s Affairs is analysing 
the trends from the 2013 Census data to 
learn more about the status of women in 
New Zealand. Here are some of the key 
trends from the 2013 Census information.

Population

Women continue to outnumber men in all 
age groups and our population is ageing. 
The median age for both men and women 
has increased by about two years since 2006.

Education

There has been an increase in the proportion 
of adult New Zealanders with a formal 
qualification, up to 79 percent in 2013 from 
75 percent in 2006.

The proportion of women with bachelor 
degrees or higher has significantly 
increased since 2006. More women gain 
qualifications at diploma or bachelors, 
postgraduate, honours, and master’s 
degree levels than men.

The proportion of women doctorates has 
increased from 32 percent in 2006 to 38 
percent in 2013.

Employment

The Census data shows that women 
continue to be represented in only a 
narrow range of occupations and that they 
are over-represented in some industries.

There has not been any significant shift in 
the types of occupations that women are 
represented in. There are two trends that 
the Ministry has noted:

 � An increase in the number of women 
who are ‘professionals’ (women make up 
57 percent of this group)

 � An increase in the number of women 
who are ‘technicians and trades workers’ 
(an increase from 18.8 percent in 2006 to 
20 percent in 2013).

Occupational segregation

One of the factors responsible for the pay 
gap between men and women is gender 
segregation in and between different 
occupational groups.

The New Zealand labour market is highly 
segregated. The 2013 Census data shows  

a similar pattern of occupation segregation 
to the 2006 Census. 

The pie charts below show that around 
half of women work in occupations that 
are female-dominated. Likewise, more 
than half of men work in occupations that 
are male-dominated.

The Ministry is working to encourage more 
women to take up careers in demand 
such as occupations including technology, 
science and trades. This will help to 
address occupational segregation.

The Ministry is working with the private 
sector to increase women in leadership 
roles. It is also looking at how to increase 
awareness among employers and 
managers regarding unconscious bias and 
how it can be confronted and mitigated. 

Source: Based on Statistics New Zealand occupation data (level five) from Census of Populations and Dwellings (2013).

Female workforce Male workforce

Very female-dominated

Female-dominated

Integrated

Male-dominated

Very male-dominated

Occupational segregation 2013
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Family court reforms
The Ministry of Justice has introduced reforms to the family justice system. The reforms are designed  
to help people resolve care of children disputes out of court, while ensuring people at risk of violence  
continue to have direct access to court.

The Ministry of Women’s Affairs has been 
involved in the family court reform process 
and provided advice to the Ministry of 
Justice.  The focus of the Ministry’s advice has 
been to ensure that Family Court protections 
will still be in place for vulnerable people, 
especially women victims of domestic 
violence and their children.

The changes to the family court are 
designed to help families resolve their  
child arrangement matters outside of the 
Family Court, wherever possible. To support 
this existing services and resources are 
being improved and new services are  
being introduced. 

The following information, from the Ministry 
of Justice website, details the changes to the 
family court process.

Overview

The Family Court is still there to protect 
children and vulnerable people; people in 
vulnerable situations will be able to apply 
directly to the court as they do now.

What has changed is that the court becomes 
a last resort when people can’t agree on care 
of children matters. The court is now part of 
a wider family justice system that puts more 
emphasis on people sorting out their own 
disputes about caring for children. More out 
of court services will be available to help 
them do this including parenting courses 
and family dispute resolution services.

The aim of the changes is to reduce the 
stress on children and families by avoiding 
the conflict, delays and expense going to 
court can involve. Research shows that 
children do better when they see their 
parents working together to take care of 
them after a separation.

Many aspects of the family justice system 
are not changing including: adoption, care 
and protection, child abduction, mental 
health, paternity, separation and dissolution 
(divorce) applications, and powers to act on 
behalf of others.

New services 

The Parenting Through Separation (PTS) 
course has been expanded and is still free. 
This course helps focus parents on the 
needs of their children and how to keep 
children away from conflict during their 
parents’ separation.

A key part of the reforms is the new Family 
Dispute Resolution (FDR) service. At FDR,  
a trained mediator will try and help parents 
reach their own arrangements for how their 
children will be cared for, without needing 
lawyers or a judge. People experiencing or  
at risk of domestic violence will be exempted 
from FDR, and will be able to take their case 
straight to the Family Court as a without 
notice (urgent) application. People who  
are eligible for funded services will be  
able to access Family Dispute Resolution, 
preparatory counselling (if needed) and  
a new Family Legal Advice service free  
of charge. Funding eligibility is based on a 
person’s income and number of dependents.  

People can get an indication of whether they 
are eligible by using the funding eligibility 
tool at www.justice.govt.nz/family-justice. 

If people are not eligible for funded  
services, they can access FDR for no more 
than $897 (GST inc) through a government-
funded provider.

Going to court

If people still can’t agree they can apply to 
the Family Court. In most cases people will 

need to have attended both Parenting 
Through Separation and Family Dispute 
Resolution first.

When a case goes to Family Court, people 
will be supported to navigate the court 
independently for straightforward matters. 
Improved information, a simplified 
three-track court system, and easy-to-use 
forms are being introduced to reduce the 
need for a lawyer in routine matters.

Stronger focus on domestic violence

The maximum penalty for breaching a 
protection order has been increased from 
two years to three years imprisonment.  
The definition of domestic violence has  
been broadened to include financial abuse. 
Amendments to the Domestic Violence Act 
will make non-violence programmes safer 
and more effective. The Act also allows 
people under a protection order to request  
a safety programme at any time.

People who are experiencing domestic 
violence should talk to the police, a family 
lawyer, or a support group such as Women’s 
Refuge. In regards to care for children matters, 
they will not have to complete the FDR and 
can go straight to court for resolution.  

If domestic violence is reported either 
during the pre-mediation assessment or 
during mediation itself, the FDR supplier 
will stop mediation, provide the person 
with an exemption certificate, and advise 
what to do next to take the case to court. 

FDR providers cannot give legal advice, but 
they can refer people to the police or a family 
lawyer, including a Family Legal Advice 
Service lawyer for eligible people. 

For information on the family court process 
please visit www.justice.govt.nz/family-justice.

Respect key to tackling sexual violence early
ACC Minister Judith Collins has announced a new school-based 
pilot project funded by the Accident Compensation Corporation 
(ACC) as part of its new focus on preventing sexual violence.

The pilot programme will teach young people the value of having 
healthy relationships based on respect, negotiation and consent.

Recently ACC has made sexual violence prevention part of its core 
business focus and its first initiative in this area is a school-based pilot 
programme focussed on fostering healthy and respectful relationships.

The school based programme is being developed with an 
Advisory Group made up of sexual violence sector representatives, 
interested community groups, government agencies and 
specialist academics, with input from students, parents and 
teachers. The programme will be a part of a wider programme of 
work led by Social Development Minister Paula Bennett. 

The programme is still in its early stages of development and there 
will be further announcements on the specific content, providers, 
and schools that will be piloted in the third school term this year.
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WOMEN ON THE MOVE
Justice Susan Elizabeth Thomas has 
been appointed a Judge of the High Court.

Marion Cowden has been appointed 
Deputy Chair of the Energy Efficiency  
and Conservation Authority.

Keiran Horne has been appointed to  
the board of Solid Energy.

Donna Matahaere-Atariki has been 
appointed for a second term to the 
University of Otago Council. 

Jane Taylor has been appointed a 
member of the External Reporting Board.

Dianne Kidd has been appointed  
Deputy Chair of Unitec Institute of 
Technology Council.

Patricia Reade has been appointed to  
the board of Careers New Zealand.

Jacqui Spice has been appointed to the 
Science Board.

Deborah Hume has been appointed  
as a member of the WelTec Whitireia 
Combined Council.

Aroha Hudson has been reappointed 
a member of the Unitec Institute of 
Technology Council.

Maggie Burrill and Tina Wehipeihana-
Wilson have been re-appointed for a 
further term on the Lottery Grants Board.

Professor Miriam Lips and Evelyn 
Wareham have been appointed members 
of the New Zealand Data Futures Forum. 

Sarah Ulmer, Marilyn Northcotte and  
Dr Alexandra Macmillan have been 
appointed to the New Zealand Cycle 
Safety Panel

Suse Reynolds, Claire Robinson and 
Charlotte Walshe have been appointed 
to the Stakeholder Advisory Group to 
Callaghan Innovation. 

Maree Baker-Galloway has been 
appointed chair and Sue Maturin, Philippa 
Agnew, Carol Scott and Steph Blair have 
been appointed members of the Otago 
Marine Protection Planning Forum.

Suzanne Ellison, Rose Evans, Karyn 
Fenton-Ellis,  Luamanuvao Winnie Laban, 
Felicity Price and Caren Rangi have been 
appointed to the new Arts Council.

If you want to progress your governance 
career, contact the Ministry of Women’s 
Affairs’ nominations service: http://mwa.
govt.nz/content/nominations-service-form.

New initiative to boost diversity on council boards
Auckland Council has announced a 
programme to foster greater gender and 
ethnic diversity at board level.

The year-long Board Observer Programme 
is designed to give aspiring directors 
boardroom knowledge and allow them to 
establish relationships and networks with 
current directors, in conjunction with 
Auckland’s council-controlled 
organisations (CCOs).

Deputy Mayor Penny Hulse, Chair of the 
CCO Governance and Monitoring 
Committee, said the programme is a step 
towards building capacity for Auckland 
businesses and organisations. She said 
their aim was to use the considerable 
experience within the CCOs to foster a new 
generation of skilled board members from 
groups traditionally not well-represented.

Thirty-two per cent of Auckland Council’s 
current CCO directors are women. This 
compares with 14.75 per cent in New 
Zealand’s top 100 companies and 41 per 
cent in state sector boards.

The programme appointees are: 

Alexandra Delany to Watercare Services 
Limited. Alexandra is a lawyer with 
commercial experience, strong business 

acumen and an interest in corporate 
governance. 

Sarah Beaman to Regional Facilities 
Auckland. Sarah is a strategic thinker with 
experience in business and sport. Sarah has 
experience in developing organisations to 
implement a strong governance model that 
will ensure their future sustainability. 

Kylie Clegg to Auckland Transport. Kylie 
brings previous governance experience 
during her time on the boards of the 
Halberg Disability Sport Foundation and 
New Zealand Olympic Committee. 

Sarah Minhinnick to Waterfront  
Auckland. Sarah has expertise in banking 
and finance, combined with a high-level 
legal background. Sarah has well-
developed client relationship and 
management skills that enable her to 
communicate across a variety of levels.

The programme will run from February 
2014 to February 2015. In conjunction with 
the CCOs, a decision will be made in late 
2014 on whether the programme will be 
repeated in 2015. 

New Chief Executive for NCWNZ
The National Council of Women New Zealand (NCWNZ) has appointed Sue McCabe 
as its new Chief Executive.

NCWNZ President Barbara Arnold said Sue McCabe has a varied background which 
includes public sector leadership, senior public relations and governance positions.  
Sue also holds a number of voluntary roles in the wider community sector.

“Sue brings a broad range of strategic, communication and relationship 
management skills, and has an understanding of the workings of both the public 
sector and the not for profit area.”

Sue McCabe starts her new role on 22 April 2014.
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IN BRIEF

Vanessa Ceelen  
new President of 
YWCA Auckland
YWCA Auckland’s new Board 
President Vanessa Ceelen has been 
an active member of the YWCA 
Auckland Board since 2009. 

She returned to New Zealand in 
2004 following a career spanning 
law through to brand strategy in 
the Netherlands. Vanessa now runs 
her own strategic consultancy Ark, 
helping businesses to understand 
the needs of their customers and 
deliver strategy to meet that need. 

For YWCA Auckland, Vanessa is 
firmly focused on driving the 
development of programmes 
based on the needs of women, as 
well as helping the organisation 
into a strong and sustainable 
economic position.

Vanessa believes the YWCA to be 
an “enduring movement”, full of 
visionaries who never stand still, 
but are always seeking to identify 
the needs of (young) women and 
develop means to meet and 
address those needs.

“This is why the organisation has 
survived and will continue to thrive 
in the future,” adds Vanessa. “I want 
to continue to be a part of this 
exciting process and know that  
I have contributed to continuing 
the legacy of YWCA Auckland as  
a robust, relevant and enduring 
organisation.”
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ISSN: 011 297 16

Applications open for Ria McBride award
Each year the State Services Commission sponsor the Ria McBride Public 
Service Management Award.  This is a $15,000 award aimed at women who 
have not had the opportunity or means to pursue tertiary study yet 
demonstrate personal fortitude and leadership potential.  

Such applicants may be hindered from progressing in their leadership 
contribution to the public service due to their lack of qualifications.  Hence, 
applicants pursuing a second chance at education are encouraged to apply.

While the original closing date was 31 March it has been extended to 30 April 2014.

This opportunity is available to employees in all public service departments 
who meet the eligibility criteria as well as the ‘spirit’ of the Ria McBride award.  

If you know of anyone who would benefit from this opportunity please direct 
them to http://www.ssc.govt.nz/ria-mcbride-award or to the New Horizons for 
Women Trust https://www.newhorizonsforwomen.org.nz/award-applications/
apply/8 to download the application.  Applications close on 30 April 2014.

More women, better boards
We are excited about the many opportunities for women to get involved 
in governance this year. With more than 400 state sector boards, there 
is a steady demand for women engaged in leadership work and those 
aspiring to begin their governance careers. If you are interested in 
governance visit the Ministry’s website to learn more and to upload  
your CV (www.mwa.govt.nz). 

In order to provide candidates with the best chance of appointment, we 
need to have current CVs to hand. Information from these CVs is used when 
recommending women for a position and we often provide a copy of the 
CV in support of our recommendation.  Send us your updated CV using  
this online form www.mwa.govt.nz/content/nominations-service-form. 

The Ministry manages an extensive database of women who are ready  
to serve on a board; it’s important not to be disadvantaged because of  
an outdated CV. 

Is your CV fit for purpose? Do you know about suitable governance  
roles? Visit our website to find out how we can help you with your 
governance career.

More Women, 
Better Boards www.mwa.govt.nz/ 

women-leadership
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