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IN CONFIDENCE

Part 1: Current priority outcome areas  scction 9 (2) () (iv)

Waomen'’s skills, employment, and income

how to pro
Minister of

Eliminating the ge y gap in the public service
At our officials meeting
gender pay gap work in the ¢
has invited two senior SSC effic
targets that could be include

paper’s development, and timin

February we discussed inviting officials from SSC to discuss the

ic service. Your office has arranged a meeting for 27 March and
s. We would like to discuss progress on the outcomes and
abinet paper, and options for you to engage in the Cabinet

Meeting with Women in Trades

mittee members of Women in Trades to discuss how
ration support for their annual conference event,

Ministry officials met with the Chair a
the Ministry will provide reporting and ¢

targeted at school girls considering trades:careers. The committee confirmed that the mid-

September event will be hosted in South Aucgklarid. Committee members will work through their
own networks to gain resource support and parficigation for the event.

Meeting with Champions for Change and GlobatWemen

Ministry officials attended a quarterly Champions for£hange Implementation Leads (IL) meeting
and spoke about the gender pay gap. Each Champio Change organisation is led by a
champion and supported by an IL, usually a human res . practitioner, who liaises with Global
Women (GW). We advised that the Ministry is developing der pay gap measurement guidelines
for employers with SSC and Stats NZ. We invited organisati@ns to review the draft guidelines,
which will be available in the next few weeks. We also update%d thelL. s on our evaluation of gender
pay gap calculators, which some ILs have assisted with.

Officials also met with GW staff to discuss the gender pay gap and"
is preparing an information sheet about the gender pay gap for Champion

have asked us to review. We also discussed the annual GW Summit, tolese

en in leadership work. GW

Yor Change which they
“held later this year.

Women’s safety from violence
Meeting with the Family Violence Clearinghouse

Ministry officials met with Nicola Paton, Manager, and Dr Janet Fanslow, Co-Direcior, ©f the Family
Violence Clearinghouse to discuss the Ministry’s family and sexual violence work [oggr
Family Violence Clearinghouse is the national centre for family violence research, and‘issfunded by
Justice (previously by Superu) to gather and disseminate research and information.

We also attended a Family Violence Clearinghouse seminar on the use of ‘Parental Alienat
theory in the New Zealand Family Court and how this can lead to women and children’s
experiences of family violence being minimised or dismissed. Parental Alienation is a disputed
theory that based on a belief that women fabricate experiences of violence to retain custody of
children. The panel discussion included New Zealand and international academics, and a speaker
from the Backbone Collective, a family violence advocacy NGO.
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he Government has previously indicated support for a review of the Family Court and the Ministry
Il continue to closely follow this issue.

en’s representation in leadership
Ngminations for Conservation Boards reopened

Co gélftion Minister Eugenie Sage announced that nominations for the Conservation Boards
have beefizreopened to ensure they reflect the diverse communities they serve. We received
of this announcement via the appointing agency and are working closely with

Conservatioa tessupport the new process.

The NominationsJtanager was a panellist at the Boardroom journeys - Women in Super event

held at PwC Welling#on offices on 21 March, and promoted the Nominations service to participants.

assational network of women in the New Zealand retirement industry.

Women in Super is

International
Pacific Alliance Consultatio
MFAT has opened public comnsGitation on what issues should be included in a progressive and

inclusive free trade agreementswith2he Pacific Alliance. MFAT has requested submissions on

guestions relating to the interseciion ottrade and gender and the barriers to women’s involvement
in international trade and investment roducers, consumers, and workers. Public submissions
are due by 16 April 2018. The Ministryrassshared this opportunity with the International Women’s
Caucus.

International Covenant on Economic, §oc1a§gand Cultural Rights

On 22 and 23 March, New Zealand will undetgo.a review of the fourth periodic report on the
International Covenant on Economic, Social a ral Rights (ICESCR) at the 63" session of
the ICESCR Committee in Geneva, Switzerland. Tia€ official delegation will be led by Minister of
Justice, Hon Andrew Little. The Ministry contributed
closely with Justice in preparing for the examination. Igfn EE}

examination to provide any additional information requ

stry staff will be on call throughout the
he official delegation.

Women in Sport

The Ministry continues to work with Sport NZ to support effortg to improve the participation of
women and girls in sport, and to develop pathways for women I§ rnance and leadership.
Hosting the International Working Group (IWG) World Conference gp#fyomen in Sport in May and
June 2022 provides an opportunity to drive the participation and equ%f%genda for women in
sport. The Ministry sits on the IWG Steering Group and is working with 8pogt NZ to brief you and

: G Secretariat in

Minister Robertson for your joint video message to mark the handover ottHedVV
Botswana in May.

In our engagement with the wider sports sector, a Ministry official recently m Matthew
Cooper, Chief Executive, and Michelle Hollands, General Manager, Regional L€adezship, of Sport
Waikato and Tonia Cawood, newly appointed Chair of the Chiefs, to discuss wom

empowerment in sport and sexual harassment policies.

Part 2: Operational matters

OIA request on staff engagement data
SSC has received an OIA including a request for the information SSC holds of “all staff
engagement data from state sector agencies”. All public sector agencies provide this data to S
as part of the annual Human Resources Capability Survey. SSC plans to release this data in
response to the OIA request.
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he Ministry’s staff engagement results from 2008, 2013, and 2015 surveys will be included as part

ce based on responses to six key questions on the ‘overall perceptions’ of the organisation. The

hoaark. This is for your information only and we will advise you should any further action be

Year Overall staff engagement index
2008 4.17 (out of 5)
2013 69.1%

IBM Kenexa 2015 73.6%

Annual Privacy self-a ent

In 2014 the GovernmenfE

agencies in good practice f
Assessment Framework (PMA

ivacy Officer (GCPQO) issued core expectations of government
cy management and governance, as well as the Privacy Maturity
upport agencies to meet the core expectations.

The Privacy self-assessment helps Chigef Executives to understand their agency’s progress in
building privacy capability, and helpsthe.GCPO to identify any support agencies need.

The GCPO reports annually on syste
information is consolidated into a summ

;%progress in privacy management. Agencies’
eport to form the basis of reports to the Government

The Ministry values good privacy practice andFwe 2

Part 3: Upcoming briefings and reports

Subject Date due Status
MPTT mana wahine mahi - workshop 22 March In progress
MW 17-18 0252”4 26 March In progress

MW 17-18 0253 In progress
Advice on a one day symposium on women in | MW 17-18 0242 In progress
governance before July
Meeting with Judge Andrew Becroft, Children’s | MW 17-18 0270 | 29 March in progress

Commissioner \Section 9(2) (a)\

Meeting with _ﬂa Trust Project | MW 17-18 0271 | 29 March
Meeting with the Chief Executive, Diversity MW 17-18 0272 | 29 March
Works

Meeting with Janet Fanslow, Family Violence MW 17-18 0278 | 3 April
Clearinghouse

Promotion of the Nominations service MW 17-18 0281 | 3 April In progress
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Log number Date due Status
ZE%@ central agent proposal for domestic MW 17-18 0283 | 3 April In progress
lence and sexual violence
MW 17-18 0289 | 3 April In progress
MW 17-18 0287 | 4 April In progress
Gender fii.charter launch MW 17-18 0250 | 5 April In progress
eth Tennet, CEO of MW 17-18 0273 | 5 April In progress
Wellington PayNeduity Coalition
Meeting with Kiri gngﬁg, GM Corporate MW 17-18 0275 | 9 April In progress
Affairs, Countdown
Meeting with Ray Lind, MW 17-18 0276 | 30 April In progress
Launch of the parental lea MW 17-18 0277 | May tbc In progress
public sector employers and
Briefing and speech notes for Womefion MW 17-18 0268 | 3 May In progress
Boards conference
Part 4: Recent correspondence
New ministerial correspondence
Subject Date due Status
Care of Children and Property Relationships 29 March In progress
Act
The revised JWG pay equity principles 29 March In progress
School uniforms and having equitable access 6 April In progress

to education

Correspondence between ministers
Nil

Minister and Ministry-initiated correspondence

Nil
New parliamentary questions
Nil

New OIA/Ombudsman/Privacy Act requests to the Ministry

Subject Log number Date due <
Questions about information in the BIM MW 17-18 0267 9 April
Weekly Reports between 1 February and 19 MW 17-18 0285 18 April
March

Weekly Reports between 26 October and 31 MW 17-18 0266 Extension
January to 20 April
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ominations services provided

IN CONFIDENCE Section 9 (2) () (iv)

rd/Committee

Role

Status/Comments

Appointing}cﬁylMinister

Chair and
members

Complete APH 4
nominations

Ministry of Education

Part 5: Cabinet papers consulte

Section 9 (2) (f) (iv)

March

Committee/Date Title of paper /Department Comments
Social Wellbeing Accident %ﬁiéé% of Likely to have a positive impact on
Committee - 21 Compensation 11 single parent households.

Amendment Bill:
Policy Decisions

Social Wellbeing
Committee - 21
March

Three-year

for child poverty
reduction

intermediate targets

Support the paper. We have
_previously commented on the
paper. No further comments.

Prime Ministegs
and Cabinet

Social Wellbeing
Committee - 21
March

Establishing the
Welfare Expert
Advisory Group

‘Stessed a gender lens imperative
aswanten with dependent children

experigsica sustained poverty and

Ministry of
Social
Development

Social Wellbeing
Committee - 28
March

Vision for Pacific
Peoples in New
Zealand

Developing a New

Ministry for
Pacific Peoples

outcomes for

Pacific women and4feit.families in
NZ. Recommend in

and that the development & a
current and relevant vision f
Pacific peoples requires signifi
input from Pacific women.
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Committee/Date Title of paper Department Comments
sacial Wellbeing Advancing Whanau | Te Puni Kokiri Support the paper and proposed
Ora Review review. A gender and ethnicity
lens is strongly urged in the
development of this review.
Establishing a Ministry for Support the paper.
Criminal Cases Justice
TBC Review Commission
Economic Measuring New Stats NZ Gender equality cuts across most
Development == Zealand’s Progress of the proposed topics, in addition
Committee April we are advocating for a cross
TBC cutting bicultural lens.
Economic Multi-agency Support the paper and proposed
Development (MBIE, Housing | two phased approach. Request
Committee - 31 and Urban recognition of gender, ethnicity
May Branch) and locality overlaps in the
Problem Definition paper.
Social Wellbeing Constructions Multi-Agency Request strategy actions that will
Committee Workforce Strategy.- (MBIE lead proactively include women at all
May TBC ystem levels of the construction labour
Strategy and market.
efformance)
Social Wellbeing Superannuation None on the paper. We would like
Committee Reform Work to be involved in the project.
Date TBC Programme -
Budget Sensitive

Social Wellbeing
Committee

Date TBC

Enhancing New
Zealand
Superannuation and
Veteran’'s Pension

Ministry
Social
Developmen

No comments.

Economic Growth | Education: approach | Multi-agency o# the paper. The Problem
and Infrastructure | to reforms of the (Education aper — developing
Committee institutes of lead) comments and Gender Impact
Date TBC technology and Statemé

polytechnics sector
Economic Establishment of the | MBIE Support the p d added a
Development Fair Pay Agreement suggestion for Gefdet. Impact
Committee Working Group Statement. )
Date TBC
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Committee/Date Title of paper Department Comments
sacial Wellbeing Review of Home- Education Out of hours care is essential for
based early those that work non-standard
childhood hours. Early education services
education (ECE) such as in-home care are generally
means to allow women to engage
in paid work. Affordability is
important.
Appointme Welfare Expert Ministry of In progress
Honours Advisory Group: Social
Committee =Appointment of Development
Date TBC Lhair

Committee and
date TBC

Maori Emp/of?T/n@?'
Initiatives Fund,

Ministry of
Social
Development
and MBIE

(MBIE lead:
Skills and
Employment

Gender Impact Statement: women
are a target group for action; future
work will consider options to
address labour market disparities
for women.

Committee and
date TBC

Further
amendments to
Courts and
Tribunals
legislation

Support the paper. Have asked for
gender disaggregated data.

Committee and
date TBC

Breaking the inter-
generational cycle
of family and
sexual violence

of Justice)

Supported splitting the paper into
two: the first paper to make the
case for change.

Part 6: Upcoming publications and events in the ne

xtthree months

Publication/event Date
Survey/engagement tool — trialling an approach | April
to get women’s voices on a particular topic on
the website
April
Release on Ministry website of gender pay gap April Ministry for Wo
background information

Section 9 (2) (g) (i)
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ublication/event Date Agency lead
TBC Ministry for Women
p[%?%lﬁ actor employees on their experience of
May Ministry for Women

Margaret Retter
Acting Chief Executive
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Hon Julie Anne Genter
Minister for Women

Date: ...................




