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IN CONFIDENCE

1: Current priority outcome areas

ecurity for all women and girls

ap and Pay Equity Taskforce Update

Flexible work bilofts Section 9 (2) (j)

options within these agencies.
[Tracking log item: N/A]

Agency GPG Action Plans are due in Fe
the PSA, will host a two-part workshop ser

Workshop 2, mid-November (dates to be finalised), will focus<on developing a robust plan and on
measuring gender pay gaps within agencies, using the guid that is being finalised with StatsNZ.
This workshop will also provide an opportunity for agencies Tion representatives to discuss how

they will work together to develop their agency’s plan.
[Tracking log item: N/A]

Closing gender pay gaps in starting salaries

same roles are discussing

This week, a group of agencies that have closed gender pay gaps within t
draft guidelines on closing gender pay gaps in starting salaries. The Ministl rWomen is included in

this group. Further discussions on approach and feasibility are scheduled withiﬁeneral managers in
human resources next week.

We will provide further details on this and other action plan initiatives in our next m :
is due next week.

[Tracking log item: MW 18-19 0071]

ly update, which
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IN CONFIDENCE

Section 9 (2) (f) (iv)

[Tracking log item: N/A

Valuing all women and-gisils’ contribution

Maori and Pacific Trades T}algﬁﬁc} Hui/Fono
The Ministry attended the Maori andg,glflc Trades Training (MPTT) hui/fono, hosted by the Tertiary

Education Commission (TEC) last w The MPTT consortiums raised concerns about heavy
contractual compliance, inconsistent messaging on tertiary sector changes, and TEC’s delayed
ave closer working relationships with consortium

information sharing. TEC stated it is keeri.ioh
members to support outcomes for Maori a ific learners and linking them into the workforce. The

Ministry will keep in touch with TEC and advis€3f there are any further developments.

[Tracking log item: N/A]

Suffrage 125

As part of the evaluation of Suffrage 125 outcomes, we :ﬁavﬁrranged for two questions to be added to

the Omnibus Survey, led by Colmar Brunton. This is a reguid line survey of 1,000 New Zealanders,
based on a representative sample.

The survey questions will enable us to report on awareness of S 125, attendance at events, and
any increase in the awareness of the issues affecting New Zealan en and girls. The survey will

Distribution of the grants from the Suffrage 125 Community Fund has com? Lwith only one
organisation unable to accept their grant. The applicant was Southland Museudra=&sArt Gallery and the
approved amount was $8,000. We approached them to discuss possible amendments to their

application and they confirmed that, due to changes in their organisation, they are
take part in the proposed project.

The Ministry intended to absorb the full costs of the administration of this fund (approxw@ﬁ% $30,000).
Following the withdrawal of this application, the Ministry has decided not to reallocate thefunds
instead use this amount to offset some of the costs to administer this fund.

[Tracking log item: MW 18-19 0153]

nger able to
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‘Freédom from all forms of violence and harassment for women and girls

Family violence and sexual violence

[Tracking log item:

The Crossroads: Transfkasman Online Safety Conference 2018

Last week, a Ministry offgaé
digital harm. Other panel

haired and spoke on a panel addressing women’s online experience of
Pars were from Amnesty International, Shakti, Women’s Legal Services
New South Wales, and ShineZThe_conference was co-hosted by Netsafe and the Australian Office of
the E-Safety Commissioner. Keynete speakers included representatives from Facebook and Google.
ely considering how online safety can be addressed as part of

Discussions with DIA indicated it?i?
its work on digital safety.

Within the joint venture on family violenc d sexual violence, there are emerging discussions at the

steering group. in which the Ministry participaes. I

A Ministry official alsa ith 's head of global safety to discuss our

work on digital harm against young people. \S R ‘
ection v
[Tracking log item: N/A] (2) () (iv)

Gender analysis tool — workshop

The Ministry held a workshop with public sector agencies on its proposed gender analysis tool. This
meeting was to work through the content and structure of @4pol. The next step is finalisation of this
content ahead of the development of the online tool, to be i ented in December. We will keep you
abreast of this tool and how we socialise it with agencies.

[Tracking log item: N/A]

Mana Wahine

We will provide you with a briefing on the next steps, following yesterda

[Tracking log item: MW 18-19 0195]

a Wahine meeting.
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Nominations Service

Appointing Agency Board Vacancies Number
nominated
University of Auckland Members 4
Lincoln University Members 5
Massey University Members 1
Tertiary Education Cofnsiission University of Otago Members 3

Part 2: Operational matters

Section 9 (2) (f) (iv)

[Tracking log item: MW 18-19 0152]

Part 3: Policy briefings (in progress) Section 8 (2) (7) (iv)

Subject Due date

Cab schedule - Living Standards framework - brief MW 19 October 2018

summary, any unresolved issues and a proposed solution

Ministerial Oversight Group on State Sector Employment /MVWS-1
Relations meeting - monthly update

Quarterly report for 1 July to 30 September 2018 MW 18-19 01867

24 October 2018

24 October 2018

31 October 2018

APEC public-private dialogue on structural reform and MW 18-19 0150
gender

MW 18-19 0184 31 October 2018

o
0]

=

N
o
—_—
(o]

Information and tools to support pay equity claims MW 18-19 0159

Briefing on work programme and major events November MW 18-19 0043
2018 - March 2019

Memo requesting explanation of Air New Zealand gender MW 18-19 0193
pay gap calculations

Evaluation of Suffrage 125 MW 18-19 0153
Rotorua Family Harm project: interim evaluation MW 18-19 0107
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Subject Log Number Due date

Brigfing_on gender pay gap, women in leadership, media MW 18-19 0191 November 2018 (tbc)
SSC releases the HRC data

mendations and next steps MW 18-19 0174 tbc

Release ofbriefags referred to in weekly report MW 17-18 0338 tbc

Mana Wahine=next steps MW 18-19 0195 thbc

Part 4: Event a eting briefings (in progress)

Nil
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5: Recent correspondence

New pipisterial correspondence (in progress) Section 9 (2) (a) [Section 9 (2) (a)
Subject Lo er Due date
Ministerial regar or domestic violence vietims - MW 18-19 0188 1 November 2018
bility of work for women - | MW 18-19 0179 5 November 2018
MW 18-19 0182 6 November 2018
Ministerial regarding a propa remove GST from MW 18-19 0192 6 November 2018
menstrual products
MW 18-19 0194 7 November 2018

Nil

New Parliamentary Questions
Nil

Section 9 (2) (a) Section 9 (2) (a)

Current OIA/Ombudsman/Privacy Act requests e Ministew

Due date
(to requestor)

olA (Minister) | BB on behatf of | MW 18-19.0169 | 19 Nafleptber 2018 | 26 November 2018
Denise Lee MP - All advice received regarding
the Government's Equal Pay Amendment Bill
and the Reconvened Joint Working Gr on
Pay Equity Principles

ol (Minister) -[J]- A1 weekly MW 18-19 0187 | 29 November 2018
briefings received in the role of Minister for
Women, from February to August 2018.

Subject Log Number

7 December 2018
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6: Cabinet papers consulted on

Title of paper Department Comments

Employment Strategy MBIE Recommend at least one population
agency be represented on the Labour
Market Ministers’ Group. Offered
assistance with gender perspectives.

We were included in MBIE’s developing
draft on 15 October 2018.

SWC TBC

arly Learning Strategic | Education Acknowledge early learning also
lan for Public provides means for labour market
engagement.

Tts in the next six months

Publication/event Date Agency lead

31 October 2018 HRC and Commonwealth
Women Parliamentarians.
Ministry for Women’s
involvement

Commonwealth Women'’s Parliamentarians
in leadership on quotas versus targets

State Services Commission — release of 2018 Human ~ October 2018 (tbc) | State Services Commission

Resource Capability data

Equal pay awards final event —#November 2018 | YWCA

Panui wahine Summer edition December Ministry for Women

Helen Potiki
Acting Chief Executive

Hon Eugenie Sage
Acting Minister for Women

Date: ...................
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