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IN CONFIDENCE

1: Current priority outcome areas

The eaftribution of all women and girls is valued

orkshops with SuperDiverseWWOMEN

We have com three governance workshops with 20 diverse women leaders. The workshops were

to increase the wqﬁn s knowledge of a good governance CV and how to position themselves for
aluation of the workshops, participants told us that they valued the opportunity

rienced directors (Rob Campbell, Chair SkyCity and Lyn Lim, Chair

try’s work to improve their governance CVs, and that they would

-their colleagues. We have encouraged the participants to register on the

registered so far), and we will develop a resource based on the

shops that can be used by other women seeking governance roles.

ural Diverse Thinking Governance Summit on 15 November 2018.

board roles. From=k
to hear directly from
Foundation North), t
recommend these sessi
Nominations database (f
material covered across the wo
We are also supporting the inau

[Tracking log item: N/A]

Commonwealth Women Parliamentarians. Suffrage125 debate panel

We supported the Commonwealth Wome;ﬁf mentarians Suffrage125 debate panel on the merits of
using quotas, targets and special measures t¢ jeve gender equality in private sector leadership

roles on 31 October 2018. We provided resourcﬁgwards the streaming of the event. The debate

brought together powerful voices on both sides o h|§|£ssue and explored the best way for New
Zealand to reach its common goal of inclusive prospe€rity. On the affirmative in support of quotas was
Louisa Wall MP and Prof Marilyn Waring (AUT). On e of targets was Joan Withers (board chair)
and Anne Tolley MP. Both quotas and targets aim to ir@?rove gender equality in leadership.

very quickly as companies have to
Gmen are not being selected on merit.
Ppaintments to change an

e to be effective. This debate

men in leadership.

comply, but can lead to perceptions of tokenism and a fear thz
Setting a target involves working with those involved with board
organisations’ culture. As targets are voluntary, they can take a |
created space for debate on how to encourage and grow the pipeline

[Tracking log item: N/A]

All women and girls are financially secure and can fully parti¢ipate and thrive

The Gender Tick launch

Helen Potiki, Acting Chief Executive, addressed the audience at the launch of The £ ,
accreditation programme developed by the YWCA and Mosaik for businesses to showstigir
commitment to providing a fair workplace for all employees regardless of gender. Helert talked about
the Ministry for Women’s focus on workforce issues for woman such as pay equity and the:gender pay

o
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@
:!
o
Q
o)
=)

gap. Gender Tick is a first for New Zealand, and possibly the world. It measures organlsatle?:fijfl change
across five key indicators (gender inclusive culture, safe workplace, flexible work and leave, care&r

development, and equal pay). Six of New Zealand's largest employers have joined as foundation

members: Air New Zealand, Auckland Council, Coca-Cola Amatil, Fonterra, Lion and SkyCity.

[Tracking log item: N/A]
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IN CONFIDENCE

Gentler Pay Gap and Pay Equity Taskforce Update

on action plans

er 2018, the Taskforce staff, together with the PSA, will deliver the first in a two-part

and PSA representatives from public service departments and five large crown entities.

The second workshop in res, scheduled for mid-November will delve deeper into measurement
and analysis of GPG data, and discuss how to develop a robust plan. There will also be time for agency
and PSA representatives to discuss<next steps” in progressing their agency’s plan.

Gender Pay Gap Advice

Statistics New Zealand (Stats N2Z), t
draft guidance for all employers on how t6 measure organisational gender pay gaps. We are discussing
uiflance with Stats NZ, and will keep your office informed of

. Ministry for Women and SSC have worked together this year to

a December date for public release of thisTgL

service. Section 9 (2) (f) (iv)

We will be drafting advice to agencies on closing g

(Note: this information has also been provided in the weekly update for inister for State Services).

All women and girls are free from violence and harassment .

Contributing to the Indicators Aotearoa New Zealand wellbeing framewo

We have participated as gender experts in data workshops to develop and prioriti; =zcontent of the new

37 rlovember

and crime, and labour and leisure and we will attend a further workshop on population
2018. Qur priority is to ensure that the IANZ framework can help track progress towards gen

equality. We have been working in close collaboration with Te Puni Kokiri and the Ministry for P: 7cific
Peoples, to provide joined-up population agency expertise to the work. We will also provide St
with our advice separately on which indicators we think are most important for gender equality.

iy, Q)
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llewing the workshops, Stats NZ will compile a set of indicators (around 100) for discussion at a

Suffrage 125

Recent survey resu w that 54 percent of New Zealanders were aware of Suffrage 125, a high
level of awareness f ramme of this size. We used Colmar Brunton to survey a representative
sample of 998 New Zea in October to measure awareness and impact of the programme. The
results of the online omn _ate weighted by age, gender and region to be representative of the
overall New Zealand popula - They showed that 3 percent recall attending a Suffrage 125 event or
activity (in terms of numbers of peeple, the 3 percent equates to approximately 89,886 people aged
18+, based off the 2018 populatior imates from Stats NZ). We have provided further details on this
survey and a detailed breakdown of. vements in our recent briefing on the evaluation of the
Suffrage 125 programme.

[Tracking log item: N/A]

Policy advice and ministerial satisfatc

far senior leaders across government agencies on

We participated in a DPMC/Treasury-led worksﬁép

the policy advice function of government agencies. BPMC and Treasury are revisiting aspects of how
policy advice is defined, and the requirements for ag to measure ministerial satisfaction with their
services. The intention of the work is to increase the us efulness of the arrangements in encouraging
higher levels of performance, and decrease compliance :b? where possible. No decisions have yet
you and your portfolio as they emerge.

been taken, but we will brief you further on any implicationi

[Tracking log item: N/A]

Weekly Report to the Minister for Women | As at 30 October 2018 4



IN CONFIDENCE

2: Operational matters

3: Poli

Log Number Due date
MW 18-19 0184 1 November 2018
MW 18-19 0159 2 November 2018
Briefing to returning Minister of worg;éprogramme and major MW 18-19 0043 6 November 2018
events November 2018 — March 2619
Memo requesting explanation of Air aland gender MW 18-19 0193 6 November 2018
pay gap calculations
CEDAW recommendations and next ste?ps MW 18-19 0174 6 November 2018
APEC public-private dialogue on structural MW 18-19 0150 7 November 2018
gender
Evaluation of Suffrage 125 MW 18-19 0153 9 November 2018
Briefing on gender pay gap, women in leadership, ned MW 18-19 0191 9 November 2018
release when SSC releases the HRC data
Mana Wahine — next steps MW 18-19 0195 14 November 2018
Rotorua Family Harm project: interim evaluation November 2018 (tbc)
Advice on gender indicators for wellbeing frameworks : 5 December 2018
Quarterly update on joint work programme with TPK MV\=t8-19 0200 21 December 2018
Release of briefings referred to in weekly report MW=+7=£8.0338 tbc

Part 4: Nominations Services

Services received and delivered this week

Appointing Board Vacancies - Number
Agency nominated
Ministry of Health Health practitioners and a lay member to Members

the Dental Council

Ministry of Health Southern Health and Disability Ethics Lay members and a
Committee non-lay member with
expertise in

observational studies

Ministry of Health Midwifery Council of New Zealand Health practitioners 3
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Board Vacancies Number
nominated
MinisEy2f Health New Zealand Medical Radiation Health practitioner 1
Technologists Board (Sonographer)
Ministry Dietitians Board of New Zealand Health practitioner and 5
lay members
Ministry of Health Optometrists and Dispensing Opticians Health practitioners 1
| Board
Ministry of Health steopathic Council of New Zealand Health practitioners and 4
lay members
Ministry of Health pational Therapy Board of New Health practitioners and 4
lay member
Ministry of Health Health practitioner and 4
lay member

Part 5: Recent correspondence

New ministerial correspondence (in{xogress)

Section 9 (2) (a) Section 9 (2) (a)

Subject

/Logm Due date

Ministerial regarding support for domestic violen

MW 18-19 0188 5 November 2018

Ministerial on ac ibility of work for women —-

MW 18-19 0179 5 November 2018

Letter of thanks for Nelson branch of National Council of
Women and Universities NZ \Women in Leadership Group

6 November 2018

Ministerial regarding a proposal to remove GST from
menstrual products

6 November 2018

Ministerial regarding flexible work app

7 November 2018

Ministerial regarding the use of titles

7 November 2018

Correspondence between ministers
Nil

Minister and Ministry-initiated correspondence

Nil
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Parliamentary Questions

Question

PQ Number/MP

Due date

27479 (2018)
Nicola Willis

5 November 2018

Has the Ministry ofMomen provided any input into the
development of té;eggséyemment's proposals for home-
based early childhog cation and if so what was that

input?

27480 (2018)
Nicola Willis

5 November 2018

Current OIA/Ombuds

Privacy Act requests t

Section 9 (2) (a) Section 9 (2) (a)

inister/Minis

Subject

Log Number

Due
inister)

Due date
(to requestor)

olA (Minister) — | NN n sonkit of

I MW 18-19
Denise Lee MP — All advice received regargii
the Government's Equal Pay Amendment BilL<

and the Reconvened Joint Working Gro
Pay Equity Principles.

19 November 2018

26 November 2018

OIA (Minister) -- All weekly

briefings received in the role of Minister for
Women, from February to August 2018.

29 November 2018

7 December 2018

Part 6: Cabinet papers consulted on

Nil
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7: Publications and events in the next six months

Publication/event Date Agency lead
Labour? statistics: September 2018 quarter 7 November 2018 | Stats NZ
Equal pay inal event 7 November 2018 | YWCA

State Services=6ommission — release of 2018 Human November 2018 State Services Commission

(tbc)
November 2018 Minister’s office, with
(tbc) support from CTU and
Ministry
7 December 2018 | Stats NZ

measure organisational gendger;%fy gaps (tbc)

Event with Gender Pay Gap ta?skfoi:: December 2018 SsC

gender pay gap in the public servic (tbc)

Panui wahine summer edition December 2018 Ministry for Women
(tbc)

Helen Potiki
Acting Chief Executive
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