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Addressing skill shortages
in industries
Many of New Zealand’s industries are facing skill shortages in occupations where women
are generally underrepresented.
This can mean New Zealand businesses
are not making the best use of skills and
talents in the New Zealand labour market.
Occupational segregation – where there is
a divergence in the nature of occupations
dominated by men and women – is also
considered to be a key contributor to
New Zealand’s gender pay gap.
The Ministry of Women’s Affairs is working
alongside different industry groups to help
them find ways to attract, recruit and retain
more women into these occupations.
The Ministry has a particular focus
on industries where women are
underrepresented and where there are
good career prospects and sustainable
employment outcomes.
A particular case study is the road transport
industry. The Ministry is working closely with
the Road Transport Forum, the national body
representing the commercial road freight
industry, to progress opportunities for
women to enter the industry.

Women in Trucking
“We face a continuing challenge of
recruiting skilled workers into our
industry,” Ken Shirley, Chief Executive of
the Road Transport Forum, has said.
“The industry is facing skill shortages,
particularly when it comes to finding
people with Class 4 and 5 licenses. The
industry does need to be better at training
new entrants, and we need to look at how
we can appeal to a broader talent pool –

at the moment we are effectively
not tapping into 50 percent of New
Zealand’s talent.”
“We have taken a first step. The Road
Transport Forum’s Women in Trucking
initiative is looking at how we can attract
more women into the trucking industry
and support those who are already
working in it. The initiative’s oversight
group includes the Ministry of Women’s
Affairs’ representatives. We welcome
their ability to bring information to our
meetings about what works to attract,
recruit and retain women in the less
traditional occupations,” Ken said.
“We need to be better at selling our
industry – the work of our drivers is skilled,
it no longer requires brute strength and
many of the roles do not have to involve
long days or long distance travel. Drivers
with the skill levels we are seeking may
be in control of rigs worth a quarter of
a million dollars, they are responsible
for ensuring that freight gets to where
it needs to be in one piece, and they
need good relationship and customer
skills. Women can do these jobs and
have proven to be good at them.”

Key statistics:
 Around 16 percent of people in the
road transport industry are women.
 About 5.7 percent of drivers with
Class 4 or 5 licenses are women –
which allow holders to drive the
articulated trucks, and trucks with
heavier loads.
 The numbers go up to 7 percent
when women with Class 2 licenses
are included.
 Drivers earn between $22 and
$35 an hour.
 Drivers at all levels are forecast
to be in shortage for some time.

Deborah O’Brien, Phillips and O’Brien Carriers,
Jo Cribb, Ministry of Women’s Affairs, and
Ken Shirley, Road Transport Forum.

“We also need to be clear that while we are
looking for more drivers there is a need for
skilled workers throughout the industry
and that career paths are available. Women
who come into the industry have a number
of options available to them,” he said.
For more information on the Road
Transport Forum and its Women in
Trucking initiative visit www.rtfnz.co.nz.
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FROM THE MINISTER

Recognising our talented women
Kia ora koutou

Hon Jo Goodhew

Recently I have had the
privilege of attending many
occasions celebrating New
Zealand’s talented women.

In October I attended the Women of
Influence Awards and had the honour of
presenting the Supreme Award to Therese
Walsh. Mrs Walsh, winner of the Board and
Management category, is head of the New
Zealand operations for the next Cricket
World Cup.
These awards are about identifying bold,
energetic women who are helping to
shape the spirit and future of New Zealand.
They recognise 50 influential women
across five categories – management and
business, local and regional, entrepreneur,
community service and social enterprise,
and innovation and science.

These awards also recognise our emerging
talent, women who are aged up to 30 who
are already demonstrating a capacity to
influence and act as catalysts for change.
I was inspired by these women who
represent a new generation of leaders.
I also had the opportunity to host an event
for younger women leaders with the Prime
Minister, Rt Hon John Key, as we celebrated
120 years of women voting for the first time
in New Zealand. It was fabulous to hear of
the achievements of three very talented
young women. I feel positive that we will
have many more women of influence in
future generations.
Speaking with young women, career and
employment choices are very much top
of the mind. Training and education are
significant investments for anyone, and
pay can vary hugely between occupations.
There are many options available and the

choices made now will have implications
for the person’s career and employment
further on in life.
We need to ensure women at all stages
of their working lives have good information
and can make informed choices that will
strengthen their ability to be economically
independent. Careers advisors, human
resource professionals, and families all have a
role to play in ensuring women have access
to information about their education and
employment options.
I wish you all the best for a relaxing Christmas
and New Year with your friends and family.

Hon Jo Goodhew
Minister of Women’s Affairs

Celebrating women in construction

“Women are embracing diverse
career paths and making a successful
contribution in this traditionally male
dominated workforce,” says Mrs Goodhew.
“The exhibition creates a photographic
montage of 24 women in many
construction disciplines.”
“The 2006 census found 16 per cent of
the construction workforce was women.
Enrolment figures for engineering, building
and trade training in 2012 suggests this
figure could soon be much higher.”
“We’re truly proud to put this exhibition
together to honour some of the ways
in which our female colleagues are
contributing to the building industry and
environment,” said Shauna Herminghouse,
leader of the NAWIC Exhibition Project team.
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What works to encourage women to take up roles in the
Canterbury rebuild was the focus of a recent presentation by
Jo Cribb, Ministry of Women’s Affairs’ Chief Executive, to small
and medium enterprises in Christchurch.
The workshop was organised by the
Canterbury Employers’ Chamber of
Commerce, to assist employers to find
labour for the rebuild.
The workshop focused on: migrant
opportunities, better utlising women in
Canterbury’s recovery and building scale
through collaboration, and it included case
studies from local businesses who have
used these approaches to attract workers.
“We had a great discussions with
employers about strategies they could
employ to attract more women into the
areas with skill shortages. We were pleased
to see several organisations taking the
lead on how to attract and retain women
for roles,” Jo said.
Tertiary institutions are also recognising
that they can do more to encourage
women into career opportunities.

A Parliament exhibition to celebrate and showcase women in
construction industry was opened by Women’s Affairs Minister
Hon Jo Goodhew on 20 November 2013.
The exhibition, presented by the
NAWIC (National Association of Women
in Construction) New Zealand, was on
in Parliament until 13 December 2013.

Working for
Canterbury women

“We want to showcase them to people
within our industry as well as the wider
public, illustrating the significant work
women are doing either on their own,
amongst other women, or right in there
with the guys, which some people might
not traditionally expect. It’s a really
captivating way to make our colleagues’
achievements visible and accessible
to the public.”

Christchurch Polytechnic Institute
of Technology (CPIT) has taken steps
to encourage future tradeswomen by
launching a range of Women in Trades
scholarships and a new award for Top
Female Trade Student of the Year.
“I am pleased to announce our new
package of Women in Trades scholarships
that will help women to retrain for a
career in trades,” CPIT Chief Executive
Kay Giles said.
“Working closely with the Ministry
of Women’s Affairs, we are developing
a strategy that makes trades training more
accessible for women and generates
awareness of the many opportunities
for women in the construction industry,
particularly here in Christchurch. More
women participating in Canterbury’s
recovery will help women whose
circumstances may have changed
post-earthquake, as well as their
families and our regional economy.”

We have had a fantastic year at
the Ministry as we work to improve
the lives of New Zealand women.
As this issue shows, we are working
to broaden the horizons and recognise
the many skills and talents of New
Zealand women.
Looking ahead to 2014, I will be taking
a period of extended leave from the
Ministry during the first quarter of
the year.
Dallas Welch will be Acting Chief
Executive while I am on leave. Dallas
is currently a Deputy Government
Statistician at Statistics New Zealand.
She has held a number of roles with
Statistics New Zealand, including
Acting Government Statistician
from May until August, while a new
Government Statistician was recruited.
She is looking forward to coming to
the Ministry and I know she will enjoy
working with you and the team here at
the Ministry.
I wish you and your family and
whānau best wishes for the Christmas
season and look forward to seeing
you in 2014.
Best wishes

Jo Cribb

The scholarships are available to all
women who are New Zealand citizens
enrolling in a trades programme at CPIT.
Applications for the 2014 study year
closed on 29 November 2013 and allowed
for between $1,500 and $2,400 of value
in fees.

Through this exhibit NAWIC aims to inspire
women already working in the industry
to higher success and encourage those
not yet into the workforce to consider
construction as a realisable career choice.

Joy Lalahi was recently announced as the
inaugural winner of the Top Female Trade
Student Award on 5 November 2013 at
the annual Trades Innovation Institute
celebration of achievement in trades
training. The award was presented to
Joy by Jo Cribb.

NAWIC is a non-profit association of
women who work in the construction
industry or for construction-related
business organisations. It was founded
in the United States in 1952, and since
then it has grown to an international
organisation.
NAWIC has been active in Wellington since
1996, working to encourage women to
pursue, establish and sustain successful
careers in the construction industry.

Award for top female
tradeswoman

Message from
Jo Cribb

“This award is a great step to recognising
our talented women in trades. I was
delighted to present this award to Joy
and I wish her well for her apprenticeship,”
said Jo.
Joy Lalahi with her award, photo courtesy of CPIT.
Photos from the NAWIC exhibition. Thanks to
Cathy Tracey and Toya Heatley and NAWIC for use
of these photos.
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Joy completed her pre-trade electrical
training through CPIT’s Pasifika Trades
Training programme and is now completing
her electrician apprenticeship.
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Anniversary of first voting
celebrated at Premier House
The 120th anniversary of women voting in New Zealand for the first time was celebrated at a function
at Premier House on 28 November 2013, hosted by the Prime Minister Rt Hon John Key and Women’s
Affairs Minister Hon Jo Goodhew.
The event was attended by over 80
young emerging leaders, with many
representatives from secondary schools
in the Wellington region.
Mrs Goodhew reflected on the
determination of those who helped to
shape New Zealand’s path to universal
suffrage and a fully functioning democracy.
She paid tribute to those women who are
continuing to break down barriers.
“Today I acknowledge the New Zealand
women “firsts” and those who have forged
the way for women. We also celebrate our
emerging women leaders and those who
will be ‘firsts’ and decision makers in the
future. The young women here tonight will
lead New Zealand in fields and industries
we can only imagine,” she said.
The Prime Minister Rt Hon John Key said that
guests could take strength from the work that
suffragists of 120 years ago undertook on
their behalf – and take an active responsibility
in future leadership and decision making.
Guests heard from three inspiring
women leaders. Mary Fisher, Paralympian

swimmer, described her achievement
of breaking a world record at the London
2012 Paralympic Games and her pride in
representing New Zealand at such a major
sporting event. At those games she won
one gold medal, two silver medals and
a bronze medal.
Mahia Bennett, from Infratrain New
Zealand, told guests about her work to
develop women’s career paths within the
infrastructure industry. Mahia is the Project
Co-ordinator for Te Poutama Kaiahumahi,
a programme offered by the industry training
organisation, in conjunction with Te Puni
Kōkiri, to develop and advance Māori women.
Dr Assil Russell, a young dental surgeon
from Hamilton, told guests about her
establishment of New Zealand’s first
and only registered medical and dental
care charity for Iraqi orphans and
disadvantaged children – I CARE (Iraqi
Children’s Aid and Repair Endeavour).
Assil also founded ‘Revive a Smile’
dental charity which provides Hamilton’s
homeless and disadvantaged people with

free dental care. She told guests about
the difference this programme was making
to women’s lives.
Ministry of Women’s Affairs Chief Executive
Jo Cribb said the suffrage celebration was
a fantastic opportunity for young women
to hear, and be inspired by, women who
were leaders in their respective fields.

Celebrating women’s first
vote in New Zealand
 On 28 November 1893 women
voted for the first time in a national
election. About 84 percent of
the adult female population
(109,461 women) enrolled
to vote in the election.
 On polling day 90,290 of them
cast their votes, a turnout of 82
percent. This was far higher than
the 70 percent turnout among
registered male voters.

Current thinking on primary prevention
“The Ministry is starting a discussion about what can be done to
reduce the occurrence of violence against women in New Zealand,”
says Ministry of Women’s Affairs’ Policy Director, Denise Lievore.
The Ministry’s recently released
paper ‘Current thinking on primary
prevention of violence against women’
highlights growing international
evidence that violence against women
is predictable and preventable.
Denise says that primary prevention
is an emerging field of practice in
New Zealand.
“We want to help people working
in communities and in government
agencies to understand about primary
prevention initiatives and how they
fit alongside initiatives that respond
to violence that has already occurred,”
she said.
“Specific work still needs to be
done with Māori, Pacific, and other
culturally diverse communities so we
understand what primary prevention
means for them.”

Christchurch
NGO hui
The Ministry of Women’s Affairs jointly
hosted a NGO hui in Christchurch with
the Māori Women’s Welfare League,
National Council of Women New
Zealand, P.A.C. I.F.I.C.A. and the YWCA
of Aotearoa New Zealand.
“We heard from representatives from
15 NGOs that attended about their work
priorities. Among the most common
priorities were economic independence
for women, eliminating violence against
women, women’s health and women in
leadership including specific barriers for
Pacific Island and other ethnic minority
women,” said Jo Cribb, Chief Executive,
Ministry of Women’s Affairs.

Top photo: Prime Minister Rt Hon John Key with guests at Premier House.
Bottom photo: Jane du Feu , Materoa Dodd and Kataraina O’Brien from the
Māori Women’s Welfare League.
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Top photo (left to right): Minister of Women’s Affairs Jo Goodhew, Ministry
of Women’s Affairs Chief Executive Jo Cribb, Mahia Bennett, Prime Minister
John Key, Assil Russell and Mary Fisher. Bottom photo: Claire Angliss and
Michaela Coleman from GirlGuiding New Zealand.
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This was the final of a series of three hui
held in different cities this year. Ministry
officials have received positive feedback
from hui attendees who valued the
opportunity to share information and
engage with others within the sector.

“To follow up this paper we have
developed a research project to
explore what primary prevention
of violence means for Māori women.’
“We are working with Māori service
providers and community groups,
to find out what they are doing to
prevent violence against women.
Māori service providers may not use
the term ‘primary prevention’ but they
are already working to stop violence
against women. We want to hear from
them directly about what is proving
effective,” she said.
The Ministry will prepare a report
based on the findings of this research
to illustrate promising approaches
to preventing violence against
Māori women.

The Ministry also provides advice
to other Government agencies on
primary prevention against women.

Survey shows encouraging changes
in labour market
The Household Labour Force Survey release for the September 2013
quarter showed that growth continues in the labour market.
The overall unemployment rate fell to 6.2 percent and this fall was entirely
due to a drop in female unemployment – down 0.4 percentage points
to 6.6 percent over the quarter, while the unemployment rate for men
remained unchanged at 5.8 percent.
The Canterbury labour market also continues to improve. In the year to
September 2013, Canterbury employment rose by 2 percent.
Women’s unemployment in Canterbury has dropped. The unemployment
rate for women dropped 1.2 percentage points to 4.7 percent. By comparison
the male unemployment rate in Canterbury is 3.8 percent, down 0.8
percentage points.
The survey showed there are more women employed in the construction
industry (up from 3,100 in September 2012 to 4,100 in September 2013).
These numbers fluctuate as a result of small sample sizes, so care needs
to be taken in drawing conclusions.
For more information and to access the full release from Statistics
New Zealand: www.stats.govt.nz/browse_for_stats/income-and-work/
employment_and_unemployment/HouseholdLabourForceSurvey_
HOTPSep13qtr.aspx
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Women in Leadership

Women in Leadership

Congratulations
to inaugural Women
of Influence recipients
Therese Walsh was awarded the
Supreme Women of Influence 2013
Award Winner and the category
winner for the Board and Management
category at the Women of Influence
Awards, run by Westpac and
Fairfax Media.
Therese is Head of New Zealand
for Cricket World Cup 2015. She was
previously Chief Operating Officer
for Rugby New Zealand 2011 Limited,
the joint venture between the
Government and the New Zealand
Rugby Union that was responsible
for organising and managing the
Rugby World Cup 2011.
Therese is also Chair of the inaugural
International Development Advisory
and Selection Panel. The role of the
Panel is to receive and evaluate
applications from New Zealand
based organisations to partner
with the New Zealand Government
and receive significant levels of
funding for international aid projects.
Five other women were also
announced as winners of their
respective categories.

WOMEN ON THE MOVE
Pip Dunphy has been appointed as
Deputy Chair to the board of Solid Energy.
Nancy Bell has been appointed as Deputy
Chair of the Education Council Transition Board.

Local/Regional
Former Wellington mayor Fran Wilde
took the award for a standout
contribution to her many interests,
including business, politics and the
arts. Fran, who currently chairs the
Greater Wellington Regional Council,
was especially noted for her
introduction of the controversial
Homosexual Law Reform bill in 1986.

Innovation/Science
Academic and former Member
of Parliament Marilyn Waring was
honoured for her contribution to
innovation and science. Marilyn is
a respected public policy researcher,
embraced internationally for her work
on the value of unpaid work.

Community service/Social
enterprise
Emeline Afeaki-Mafile’o was recognised
for her leadership of communities in
South Auckland and Tonga. At just 25,
Emeline set up a mentoring service
for at-risk youth, which has now helped
thousands of young people. She also
runs a social policy consultancy,

Fiona Oliver has been appointed Deputy
Chair on the Public Trust Board.
Jo Goodhew and Therese Walsh, photo courtesy of
Jason Creaghan, Fairfax Media.

a community cafe; and owns a coffee
business in Tonga with her family.

Business entrepreneur
Former Wellingtonian Mai Chen was
recognised for the success of her public
law firm, Chen Palmer, and for her work
for women’s networking groups and
on ethnic issues.

Emerging leader
Mahsa Mohaghegh, a computer
programming lecturer at Unitec in
Auckland, received the award to
celebrate an emerging leader who
demonstrated a capacity to influence
or advocate for younger women. Mahsa
leads a network for women in the once
male-dominated technology sector.
Last year she won the Google Anita
Borg Scholarship, aimed at encouraging
women to pursue careers in computing
and technology.

Millennium Development Goals focus of next
Commission on the Status of Women
Preparations are underway for the Ministry of Women’s
Affairs to represent the Government at the 58th session on
the Commission on the Status of Women, to be held in New
York in March 2014.

Next year’s gathering will be the 58th session of CSW
and the theme will be challenges and achievements
in the implementation of the Millennium Development
Goals for women and girls.

The Commission on the Status of Women (CSW) is the
principal global policy-making body dedicated exclusively
to gender equality and advancement of women.

A highlight of the event is the large number of side events
presented by governments and NGOs.

Every year representatives of Member States and observers
gather at the United Nations Headquarters in New York to
evaluate progress on gender equality, identify challenges, set
global standards and formulate concrete policies to promote
gender equality and women’s empowerment worldwide.
This year in February there were over 4,000 participants.
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For more information about the sessions and notes
on how to register and participate please visit the
following websites:
www.unwomen.org/en/csw/csw58-2014
www.unwomen.org/en/csw/ngo-participation
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Hoana Pearson, Dr Margaret Southwick,
Arihia Stirling and Linda Tame have been
appointed as members to the Education
Council Transition Board.
Vanessa Stoddart has been appointed
independent board director of Paymark.
Frances Valintine has been appointed as a
board member to Education New Zealand.
Merepeka Raukawa-Tait, Dr Susan
Jane Huhana Hickey, Dr Janet Fanslow,
Associate Professor Julia Tolmie,
Everdina Fuli and Jane Stevens have
been appointed to the Expert Advisory
Group on Family Violence.
Christina Cook has been appointed
a Family Court Judge to serve in Invercargill.
Denese Henare has been appointed as
a District Court Judge to serve in Auckland.
Maxine Simmons’ term on the APEC
Business Advisory Council has been extended
through to March 2014.
Catherine Taylor and Dr Jacqueline Beggs
have been appointed to the Biosecurity
Ministerial Advisory Committee.
Dr Nicola Crauford has been
appointed to the Environment Protection
Authority Board.
Diana Puketapu has been appointed
as a member of the Public Trust Board.
Julie Christie has been appointed as
a private sector representative on the
New Zealand Story Group.
Sophie Margaret Kalderimis has been
appointed as a member of the New Zealand
Council of Legal Education.

Catherine Taylor has been appointed
an acting member of the Building
Practitioners Board.
Penny Mudford has been appointed as
Chair of the New Zealand Racing Safety
Development Fund.
Paula Rose and Kerry Prendergast
have been appointed to the WorkSafe
New Zealand Board.
Professor Vicky Cameron has been
appointed to the Marsden Fund Council
and she will convene the Marsden Fund
Council’s Biomedical Sciences Panel.
Professor Linda Tuhiwai Smith has been
reappointed as a member of the Marsden
Fund Council and as Convenor of the Social
Sciences Panel.
Vicki Caisley has been reappointed as
a member of the New Zealand Fire Service
Commission Board.
Aolele Su’a Aloese has been appointed
Chairperson of the Pacific Islands Polynesian
Education Foundation.
Maureen Ariki Tukaroa-Betham, Gina
Huakau, Lynsey Talagi and Everdina
Johanna Salapima Fuli have been appointed
members of the Pacific Islands Polynesian
Education Foundation.
Dale Karauria, Patricia Reade and Chris
Meade have been appointed to the Careers
New Zealand Board.
Rachel Dunningham has been appointed
a Judge of the High Court.
Wendy McGowan has been elected as
the new national president of Rural Women
New Zealand.
Alison Andrew has been appointed as chief
executive of Transpower.
Rebecca Kitteridge has been appointed
to the position of Director of Security,
New Zealand Security Intelligence Service.
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Reminder about
current CVs
A reminder that the Ministry
of Women’s Affairs requires
updated CVs for its nominations
to appointing agencies for state
sector boards and committees.
The information from your
CV is used to prepare a brief
biographical profile and we
often need to provide your CV
to the appointing agency for
their consideration. Therefore,
if we do not have your updated
CV, we cannot put you forward
as a nominee.
For further advice about
governance and to send your
updated CV to us, please visit
www.mwa.govt.nz

Women in local
government
The results of the local
elections, held in October 2013,
show increases in women’s
representation in some areas,
but overall the level of women’s
representation is comparable
with the results of the 2010
local elections.
The final results showed that
19 percent of mayors are
women, 13 mayors out of
66 councils in total. This is
comparable to the number
of woman mayors as at the
2010 elections.
The results show that across
New Zealand 30 percent of
councillors are women, elected
to 76 district and city and
regional councils. This is also
comparable to the result at the
2010 elections.
In regards to the District Health
Boards, 51 percent of elected
members are women. This is
up from the 2010 result of
47 percent.
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In brief
2013 Rutherford
Foundation Awards
Three women have been awarded
prestigious scholarships in the 2013
Rutherford Foundation Awards.
Dr Ivone Leong and Dr Rachael Shaw were
awarded scholarships for New Zealand
Postdoctoral Fellows.
Dr Ivone Leong from LabPlus, Auckland City
Hospital, received her award for research
entitled: “Targeted and whole exome
sequencing to identify the genetic causes
of long QT syndrome.”
Dr Rachael Shaw from Victoria University of
Wellington received her award for research
entitled: “The evolution of intelligence:
evaluating the relationship between
cognition and fitness in North Island robins.”
Hannah Sheahan was awarded a
Cambridge-Rutherford Memorial
Scholarship to complete a PhD at the
University of Cambridge, for her research
entitled: “The interaction of biomechanics

Celebrating the 120th anniversary
of suffrage has been one of our
many highlights this year.
Meri Kirihimete me ngā mihi o te
tau hou ki a koutou katoa.
A very Merry Christmas and Happy
New Year to all Pānui readers.

and reaction times for bimanual activation
using virtual reality systems.”

accountability; disrupting the status quo;
and dismantling barriers for carers.

The Rutherford Foundation was
established by the Royal Society of
New Zealand in 2008. It is supported
by $1million from the Government each
year along with contributions from the
Cambridge Commonwealth, European and
International Trust and private donations.
The remit of the Rutherford Foundation is
to provide support to talented emerging
New Zealand scientists.

The report is available at www.
humanrights.gov.au/publications/
accelerating-advancement-womenleadership-listening-learning-leading.

Male champions set
actions for change
The Australian Male Champions of Change
group has released its 2013 report entitled
Accelerating the advancement of women in
leadership: Listening, Learning, Leading.
This report is the culmination of concerted
actions they have taken in their respective
organisations over the last 18 months.
Established in April 2010 with the
encouragement of Sex Discrimination
Commissioner, Elizabeth Broderick, the Male
Champions of Change are 21 chief executives,
Australian Government department heads
and non-executive directors from Australia’s
largest companies and government
organisations. These leaders have come
together to solve the issues of gender equality
and low representation of women in
leadership positions in Australia.
The Listening, Learning, Leading report
contains 12 recommended ‘high impact
actions’ which the Male Champions of
Change have identified that businesses can
implement to address gender imbalance
and the low representation of women in
leadership positions in their organisations.
These actions are grouped into four themes
of: stepping up as leaders; creating

Commonwealth
essay competition
awards evening
In November 2013 nineteen year old New
Zealander Katherine McIndoe and twelve
year old Tabitha Carr from Guernsey were the
guests of honour at a special awards evening,
having beaten 11,000 young writers to be
named the Junior and Senior Winners of the
2013 Commonwealth Essay Competition.
Held in the Penthouse on the 18th floor
of New Zealand House, representatives
from across the Commonwealth gathered
to celebrate Katherine and Tabitha’s
achievements.
Both girls were in London as part of
a special ‘winners week’ organised by
the Royal Commonwealth Society and
competition sponsors, Cambridge University
Press. At the event, the girls were presented
with certificates by High Commissioner the
Rt Hon Sir Lockwood Smith KMZM PhD,
and a Samsung Galaxy Tab by James Lane,
Senior Manager in the Samsung Group.
Assembled guests also heard from
Barbara Orridge, Sales Director,
International Education, Cambridge
University Press; Dr Gerri Kimber, Senior
Lecturer in English, University of Northampton;
and enjoyed a performance from the Ngati
Ranana London Maori Club.
To read Katherine and Tabitha’s winning
entries, and the other essays visit www.
thercs.org/youth/435.
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