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Online safety risks for young people
Our new research shows more needs to be done to keep young people, particularly young women,
safe from digital harm.

From left: Renee Graham, Chief Executive, Ministry for Women; Julia Davidson,
Principal, Wellington Girls’ College; Martin Cocker, Chief Executive, Netsafe; and
Hon Julie Anne Genter, Minister for Women.

Hon Julie Anne Genter, Minister for
Women, launched the report Insights
into digital harm: The online lives of
New Zealand girls and boys in December
at Wellington Girls’ College.
“This report shows how girls experience
online harm differently than boys, and
tailored prevention approaches are
needed,” she says.
The report, carried out in partnership
with Netsafe, covers young people’s
experiences with digital harm and draws
on insights from 12 focus groups from
schools across New Zealand.
Her message to young people is that
‘You deserve to be safe, and you deserve
support to get safe’.
“We live in a digital world," she says
Getting insights into the online lives

of girls and boys helps to understand how
young people view digital harm and how
to prevent it.
“Girls and boys in our study strongly
supported prevention efforts, including
education about norms, consent, mental
health, and respect. The research found
that young people will not always ask
their parents for help. Young people
and their parents do need to know
where to get help and who to ask for it.
“I encourage parents to educate
themselves about young people’s
online environments, to talk about
healthy relationships, and to discuss
online risks and safety with their children,”
says Ms Genter.
The research shows that girls and boys
invest in their online lives in different
ways, they interact differently online,

and the extent to which their online
lives impact their identities also differs.
Effective prevention and reduction
activities must consider and respond
to these gender differences.
Renee Graham, Ministry for Women Chief
Executive, said education is important to
preventing online harm.
“As adults we know little about the online
behaviour of our children and young people.
“We encourage parents to educate
themselves about young people’s online
environments, and discuss online risks and
safety with those around them”, she says.
Resources for parents, teachers
and young people are available at
www.netsafe.com. We encourage
people to know where to get help, if
they need it.

The report Insights into digital harm: The online lives
of New Zealand girls and boys is at www.women.govt.nz
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Joint Working Group on Pay Equity
Principles reconvened
Hon Julie Anne Genter, Minister for Women, and Hon Iain Lees-Galloway are reconvening the Joint
Working Group on Pay Equity Principles as the next step in pay equity for New Zealand women.
The original Joint Working Group, set up in 2015, developed a
set of principles to guide the implementation of pay equity, Mr
Lees-Galloway says, but the legislation introduced by the previous
Government made it harder for women to make a pay equity claim.

The partners in the Group include Government representatives,
unions (led by the New Zealand Council of Trade Unions),
and employers (led by BusinessNZ and the Employers and
Manufacturers Association).

“The old legislation undermined the original Joint Working Group
principles and created unnecessary hurdles for workers raising
claims,” says Mr Lees-Galloway.

“I am pleased to announce Traci Houpapa MNZM as facilitator
of the Joint Working Group. Ms Houpapa is a respected leader in
working with business, iwi and diverse stakeholders. I’m confident
she will do an outstanding job of supporting the Joint Working
Group,” says Mr Lees-Galloway.

“By reconvening the Joint Working Group, we can address
these issues and propose new legislation to provide a fairer deal
for women.”

The key issues the reconvened Joint Working Group will consider are:

Minister Genter says the new Government is committed
to improving fairness in the workplace for women.
“Our priority is making sure women working in women-dominated
jobs get paid fairly,” she says.
“This Government will do better by all women. A woman
shouldn’t be paid less just because she is a woman working in a
female-dominated industry. As Minister for Women I’m committed
to addressing pay equity for New Zealand women.”

ºº determining the merit of a claim as a pay equity claim
ºº how to select appropriate male comparisons when assessing
the work subject to a pay equity claim.
The Joint Working Group will make its recommendations to
Ministers by the end of February 2018.
“Once we receive the recommendations we will work to develop
pay equity legislation which we expect to introduce mid-2018,”
says Ms Genter.

Enterprising rural women recognised
Over 150 rural women gathered in Invercargill in November 2017 for Rural Women New Zealand’s
national conference.
Hon Julie Anne Genter, Minister for Women; Social Sciences
professor Paul Spoonley, Massey University College of
Humanities pro vice-chancellor; and Janice Lee, Koha Kai
founder were the keynote speakers.
Fiona Gower, National President, Rural Women, said the
conference brought rural women together to discuss
common issues.
"It is about the whole energy when you get to something
like this," says Fiona.
“The social support and networking opportunities were one
of the major takeaways for delegates.”

Delegates to the Rural Women New Zealand Conference 2017

The conference included the Enterprising Rural Women Awards,
with Tannacrief Wines winemaker Debra Cruickshank winning
the supreme award.
"We were impressed with Debra's demonstration of a love for
what she does and a focus on family, heritage, and her roots,"
says Fiona.
Minister Genter congratulated the winners, saying "rural
women have always led the way for New Zealand, and today
is no different."
Cruickshank also won the Entrepreneurial Enterprising
Rural Women Award. Kylie Davidson and Emma Hammond,
of Hammond and Davidson Accountants in Riversdale, won
the Innovative Enterprising Rural Women Award.

Minister Genter with the Board of Rural Women New Zealand and invited guests
Dr Paul Spoonley and Southland Mayor Gary Tong.
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Normalising flexible work and
parental leave
With the Prime Minister’s recent pregnancy announcement, there has been a lot of talk about parental leave
and flexible work. We know that flexible work attracts talent. Businesses promoting flexible options have
a competitive advantage when it comes to attracting and retaining good staff. The Diversity Survey 2015
found that work/life balance is the top priority for 69 percent of professionals when seeking a new role.
Career breaks and working flexibly
currently penalise women
Access to flexibility and parental leave
helps women stay in paid work while
balancing caring responsibilities.
However, career breaks and parttime work currently act as barriers to
career advancement, as shown in the
Ministry for Women report, Realising the
Opportunity. Gender pay gaps increase
when working women have families, and
the gaps remain wide throughout their
working lives.

Normalising reduces negative
impacts
KPMG (2017) found that organisations
with best practice in this area aim to

normalise both men and women taking
time out for caring duties. They offer
support for both genders on re-entry to
the workforce and flexibility thereafter.
Their focus is on retaining employees by
ensuring their return is sustainable.
Employers can:
ºº actively promote and model working
flexibly and taking time out for caring
work
ºº understand legislation giving all
employees the right to request flexible
work options
ºº assume all roles are flexible unless
there is a good business reason
why not

ºº challenge assumptions that flexible
and part-time workers have low
commitment or ambition
ºº have ‘keeping in touch hours’ for
employees on parental leave and
support them when they return
ºº ensure they have clear policies
around parental leave and flexible
work options, as well as enabling
technology.
ºº monitor pay, performance ratings,
and promotion statistics to ensure
employees taking parental leave
and/or working flexibly are not
disadvantaged.

Congratulations to Prime Minister Jacinda Ardern on the
announcement of her pregnancy. This has already led to a lot of
discussion about working mothers in the workforce and the need
for flexibility - conversation which we encourage. Our website has
more information on flexible work women.govt.nz/flexible

Government extends paid parental leave
Paid parental leave is a government-funded entitlement paid to eligible mothers and other
primary carers, such as adoptive parents, Home for Life parents, whāngai, grandparents
with full-time care, and other permanent guardians.
The extension phases in incrementally,
with parents of babies due on or after
July 1, 2018 eligible for 22 weeks of paid
leave, up from 18 weeks.

leave, and if they have met the 12 month
employment criteria of at least 10 hours
per week they are eligible for two weeks
unpaid leave.

In 2020 it will rise again to 26 weeks.
To take parental leave the primary carer
must meet either the six month or 12
month employment criteria. The amount
of paid and unpaid leave also depends
on this criteria.

The primary carer can also transfer some
of their paid leave to their partner if they
meet the above criteria. The employment
does not have to be for the same
employer.

Partners who also meet the six month
employment criteria of at least 10 hours
per week are eligible to one week unpaid

For more information on paid parental
leave in New Zealand please see
www.employment.govt.nz/leave-andholidays/parental-leave/eligibility/
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New Year Honours List 2018
The New Year Honours List 2018 featured scores of women at all levels including four new dames
and a new appointment to the Order of New Zealand.
Literary legend Joy Cowley DCNZM, OBE has been anointed into
the Order of New Zealand, the highest honour in New Zealand's
honours system. Cowley has been one of New Zealand’s most
prolific and successful writers since the 1960s and has made a
strong contribution to both literature and literacy.
Other women in the Order of New Zealand are Dame Miriam Dell
ONZ DBE JP, Dame Kiri Te Kanawa ONZ DBE AC, The Rt Hon Helen
Clark ONZ SSI, Hon. Dame Catherine Tizard ONZ GCMG GCVO DBE
QSO DStJ, Dame Margaret Bazley ONZ DNZM, and Dame Malvina
Major ONZ GNZM DBE.
Four women were appointed Dame Companions to the
New Zealand Order of Merit. These were Rangimarie Naida Glavish,
ONZM, JP, for services to Māori and the community; Hon Annette
King, for services as a Member of Parliament; Denise L'EstrangeCorbet, MNZM, for services to fashion and the community; and
Hon Georgina te Heuheu, QSO, for services to the state and Māori.
Joy Cowley, DCNZM, OBE. (Photo courtesy of Weston Cowley)

How to nominate for 2019
Nominations for the New Year Honours 2019 are due to the
Honours Unit by in May 2018. The New Zealand Royal Honours
system recognises people who have provided service and those
who have achieved at the highest level. Candidates must have
made a significant contribution to their local community, their
region, New Zealand as a whole and/or internationally.
Anyone can nominate a person they think is worthy of a
New Zealand Royal Honour at any time. Further information on
nominating a person is at dpmc.govt.nz/honours

Dame Denise L’Estrange-Corbet MNZM
(Photo courtesy of World)

Dame Rangimarie Naida Glavish ONZM

We encourage you to pass on this information to your networks,
encourage them to nominate women they know and increase
the recognition of outstanding women in New Zealand.

Ministry for Women welcomes Pacific intern
The Ministry for Women is pleased to host Sina Ete
as a summer intern as part of the Government’s
Tupu Tai Pasifika Public Sector Internship programme.
Sina Ete has graduated from the University of Otago with a
Bachelors in Arts and Commerce and has a strong interest
in improving women’s lives in New Zealand.
The programme, organised by the Ministry of Business, Innovation
and Employment is in its third year and its aim is to attract more
Pasifika graduates to the public sector.
The programme has grown exponentially, from six internships
offered across four agencies in 2016, to 18 internships across nine
agencies in 2017. Its scope has also grown to include policy, project
management and procurement roles available in the public sector.

From left: Hon Kris Faafoi, Commerce and Consumer Affairs Minister;
Margaret Retter, Ministry for Women Policy Director; Sina Ete, intern;
Hon Jenny Salesa, Minister for Ethnic Communities; and Renee Graham,
Ministry for Women Chief Executive.
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Suffrage 125 now underway
Plans are well underway to celebrate the 125th anniversary
of women’s suffrage in New Zealand this year. Many events
have already been confirmed and listed on the Suffrage 125
website: www.women.govt.nz/suffrage125

To submit an event,
check out other
events, or request the
suffrage125 symbol see:
www.women.govt.nz/
suffrage125
This is an opportunity to highlight people
from many cultural backgrounds that
have made significant contributions to
progressing woman’s rights, promote the
suffrage story to a younger and broader
range of New Zealanders, and foster an
inclusive New Zealand.
Following the official launch of the
Suffrage 125 celebrations on 7 March, the
Ministry will be leading several flagship
events. Our events page will showcase
events around the country. These are just
some of the organisations and proposed
initiatives to celebrate Suffrage 125:
ºº The He Tohu exhibition, which
features the Suffrage Petition,
will focus on the suffrage petition
throughout 2018.
ºº Manatu Taonga Ministry for Culture
and Heritage is developing a Suffrage
125 portal page for NZHistory.govt.nz
featuring educational content, a timeline
and an online exhibition juxtaposing
1890s suffragists with 1970s women’s
liberationists and women activists
today. Twenty new biographies
on women for the Dictionary of

New Zealand Biography (DNZB) will
also be published online in 2018.
ºº Ngā Taonga Sound and Vision is
having an online exhibition of 125
women who have contributed to our
culture and society, as well as a film
screening series and discussion forum.
ºº Te Papa is publishing a book on
12 objects that link to suffrage and
women’s rights, with an associated
public programme.
ºº Auckland Museum is holding a major
exhibition exploring suffrage within
an historic as well as a contemporary
context.
ºº Mangere Arts Centre Ngā Tohu o
Uenuku are leading a programme of
exhibitions and public events focusing
on indigenous Pacific feminism.
ºº Pataka Art Museum is holding a
feature exhibition and events about
significant wāhine in the Porirua area.
ºº Feilding High School is involving
its drama and social studies students
in a re-enactment of a suffrage rally
as a lead in to discussions about
contemporary issues.

(Photo: RNZ / Rebekah Parsons-King)
Suffrage 125 gives the Ministry the opportunity to mark the progress we’ve made over time in improving
the lives of all New Zealand women and girls and provide a framework for future milestones.

ºº Toitu Otago Settlers Museum is
planning an exhibition and events.
ºº WORD Christchurch writers and
readers festival theme How Far Have We
Come? will feature panel and feminist
discussions throughout the festival.
We invite you to think about how your
organisation or community will celebrate
this anniversary in 2018.
To find out more about being part
of this national celebration email
Suffrage125@women.govt.nz

The Suffrage 125 symbol will be used
to identify events that are being held in
conjunction with suffrage celebrations.
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Women on the move
The Ministry facilitates the appointment of women to state sector boards and committees. Please visit women.govt.nz if you are interested
in nominations to state sector board roles.
These appointments have been sourced from the Ministry for Women’s Nominations Service. We love hearing of women
who’ve been appointed to leadership roles. Email us at info@women.govt.nz if you have appointments you want to share.

Public sector roles
Susanna Galea-Singer has been appointed
Psychiatrist & Clinical Director of Waitemata DHB.
Sue Mackersey has been appointed Clinical
Director of Waikato DHB.
Cathay Cassidy has been appointed Consultant
Psychiatrist of Rotorua DHB.
Dr Veronica Jacobsen has been appointed as
Vice Chair for the Governing Board of JAS-ANZ
(Joint Accreditation System of Australia and
New Zealand).
Mary Neazor and Kim Ngarimu have been
appointed as a members to the Heritage NZ
Pouhere Taonga Board,
Sarah Fitt has been appointed CEO of PHARMAC
(Pharmaceutical Management Agency),

Private, industry and community
sector roles

Linda Gray has been appointed Chairwomen,
NZ CA Limited.

Barbara Chapman has been appointed to the
Think Tank’s board of directors.

Charlotte Walshe has been appointed Chief
Executive, Jade Software.

Helen Edwards has been appointed director, K3
Legal.

April Pokaia has been appointed CEO of
Glassons NZ.

Gemma Croombs has been appointed General
Manager Wholesale for Foodstuffs North Island.

Jen Ryckaert has been appointed Clinical &
Centre Director for RMTC (Raukatauri Music
Therapy Centre).

Wendy Skinner has been appointed director,
business advice in Staples Rodway.
Anna Campbell has been appointed Global Chief
Executive Officer to FAB Group.
Susan Freeman-Greene has been appointed
Director for TeamTalk Limited.
Olivia Pierre has been appointed General
Manager, Queenstown Airport.

Sharon Zollner has been appointed Chief
Economist for ANZ New Zealand.
Jannine Mountford has been appointed CFO of
Methven.
Kathy Meads has been appointed Director of Port
of Taranaki.
Anna Campbell has been appointed Global Chief
Executive Office for FAB Group

Celebrating women’s war efforts
The history books tell us that about 550 New Zealand nurses went to World War I while other women
stayed home, knitting, fundraising and looking after families and farms while the men were away.
But many other women went too – as
doctors and ambulance drivers, munitions
workers and mathematicians, civil
servants and servicewomen in British
units, and in many other roles.
Jane Tolerton’s new book Make her
Praises Heard Afar introduces women
whose contribution to the war effort has
been overlooked. She profiles some of the
1000-plus Kiwi women volunteers.
Jane Tolerton, of Wellington, is the
author of Ettie: A Life of Ettie Rout and
Ettie Rout: New Zealand’s safer sex
pioneer, which concentrates on the war
years. She set up the World War 1 Oral
History Archive, with Nicholas Boyack,

and interviewed 85 veterans, co-edited
In the Shadow of War and wrote An
Awfully Big Adventure: New Zealand
World War One veterans tell their stories
from the interviews.

Connect, link, follow, like, tweet@us
We offer Pānui Wāhine electronically delivered
straight to your inbox. If you would rather
receive Pānui Wāhine by email, please email
info@women.govt.nz to be added to the list.
We also have three social channels – you should
connect with us and join in the discussion!
You can also follow us on:
facebook.com/womenofnz
@women_nz
Ministry for Women, New Zealand
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