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Understanding more about
women’s economic returns
A new report from the Ministry of Women’s Affairs details the changes in economic returns for
women from their investment in skills acquisition over the past 30 years, and how those returns
could be affected over the next 10 to 15 years.
Joanna Gordon, Director, Policy, for
the Ministry of Women’s Affairs, says
the NZIER report, Changes in Women’s
Earnings: Key changes over the last 30 years
and comments on the outlook for the next
10 years, will be significant for future
policy developments.

“However, the report also signals that
women with few or limited skills relevant
to labour market demand are likely to
experience shrinking access to jobs,
low pay and few employer-funded
opportunities for up-skilling.”

“We have examined ‘economic returns’,
which is defined as the payback an
individual gains from their investment in
acquiring skills.”

“The report suggests that a key policy
problem is that some groups of young
women continue to end their education early
without achieving qualifications and may
remain in low paid work or unemployment.”

“This report shows that women in New
Zealand are more able, and more likely, to
be economically independent today than
at any time over the last 30 years. This is
particularly the case for younger women,
and compared to women in
other countries.”

The Ministry undertook a programme
of research over 2011 and early 2012
to identify the economic returns from
women’s skills both now and into the
future. The research was to provide
updated evidence in this area to inform
current and future policy work.

The research compared a subset of
indicators of labour market participation
and income data over the past thirty years
by ethnicity and gender. This has resulted
in a significant body of detailed work.
In August 2012, the Ministry contracted
NZIER to provide a summary of the
Ministry’s research reports.
Joanna says that the research signals what
may happen over the next 10 years with
women’s employment.
“On current forecasts, we predict that
women will increase their workforce
participation rate, and their achievement
of tertiary qualifications, which will
increase their earning potential. We would
hope also to see women broadening their
fields of study and careers choices.”
(continues)

Women’s labour force participation by age cohort

Qualifications of women in the workforce

Comparison of participation in 1986 and 2011.
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Economic Returns (continued)
“We may also expect convergence
between women’s time in the workforce
and men’s. Decisions about child
rearing will moderate the extent
of this convergence. Any increases
in the time women spend in the
workforce will translate into an
increase in earning potential”.
“There is still much that can be done
to improve outcomes for New Zealand
women and particularly for groups
of women who have poorer
outcomes than others.”
“This research will inform our policy
considerations and assist women,
and particularly women with low
skills and low incomes, to maximise
their earning potential,” says Joanna.
To access the full report please visit
www.mwa.govt.nz

Key findings
 Young women are more qualified,
a group of older women have
become qualified, and groups of
women have increasingly built up
work experience over their lifetime,
leading to improvements in
women’s earnings.
 The earnings gap between men and
women has narrowed as women have
gained qualifications that enable
them to enter well paid occupations.
 Women of all ages and ethnicities are
now more qualified than men.
 Young women are obtaining
qualifications at a higher rate than men.
 Contributing to the gender earnings
gap are differences in both length of
time women spend in the workforce
and the higher propensity of women
to work part-time.
 Decisions about child-rearing are
only one of the factors behind the
difference in time in the workforce for
women and men.
 Convergence of time in the workforce
could remove most of the remaining
average earnings gap between
women and men.
 The changes experienced in
New Zealand seem to be broadly
consistent with those in other
OECD countries.
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FROM THE MINISTER

Choices and
opportunities
Hon Jo Goodhew

At this time of year career and
employment choices are on the minds
of many young people. Training and
education are significant investments
for anyone, and pay can vary hugely
between occupations. There are many
options available and the choices
made now will have implications for
the person’s career and employment
further on in life.
As Minister of Women’s Affairs my
priorities are achieving greater economic
independence, having more women in
leadership roles and enabling women
to lead secure lives free from violence.
Economic independence is where
women have their own access to a full
range of opportunities and resources
including employment, services and
sufficient income so they can shape
their lives and meet their needs and
aspirations and those of their families,
now and in the future.
Being economically independent depends
on a range of things, including family
circumstances, education, working
arrangements and career choices.
All of these can impact on the return
a woman gets from her investment in
her skills, and thus her income over
her lifetime.
Good information is essential so that
women can make informed choices
that will strengthen their ability to be
economically independent. Careers
advisors, human resource professionals,
and families all have a role to play
in ensuring women have access to
information about their education
and employment options.
Latest research has shown that women
in New Zealand are more likely to
be economically independent than
previous generations. Greater numbers
of women are achieving tertiary
qualifications. The gender pay gap,
at 9.3 percent, is at an all-time low.
We are seeing that the earnings

gap between men and women has
narrowed as women have gained
qualifications that enable them
to enter well-paid occupations.

Good information
is essential so that
women can make
informed choices
that will strengthen
their ability to
be economically
independent.”
Building on these positive signs,
I was pleased to attend the first
meeting, since its transfer to my
portfolio, of the National Advisory
Council for the Employment of Women
(NACEW). NACEW, led by Chair Traci
Houpapa, is an important advocate
for women in the workplace and
a key independent stream of advice
to Government. I look forward to
continuing to working with NACEW
on ways to maximise employment
opportunities and choice for women.
Finally, I welcome Dr Jo Cribb as the
new Chief Executive of the Ministry.
I would also like to acknowledge and
thank Kim Ngarimu for her time as
Acting Chief Executive.
I wish you all the best for a relaxing
Christmas and New Year with your
friends and family.
Ngā mihi

Hon Jo Goodhew
Minister of Women’s Affairs
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Chief Executive excited about her role
“I am excited about
my new role and I am
looking forward to the
opportunities to improve
outcomes for women,” says
new Chief Executive for the
Ministry of Women’s Affairs
Dr Jo Cribb.

Dr Jo Cribb

Jo started her role on
19 November. She was
previously Deputy Children’s
Commissioner, Office of the
Children’s Commission.

Jo has more than ten years’ experience as a senior manager
and policy leader in the Families Commission, Ministry of Social
Development, Department of Internal Affairs, Department of
Labour and State Services Commission. She is an experienced
leader and researcher in public policy and non-governmental

organisations, and recently led the preparation of the
Government’s Green Paper on Vulnerable Children.
“While I am familiar with much of the public sector policy
agenda, I am currently focusing on listening and learning
about the Ministry’s work and how it aligns with the broader
Government goals of improving outcomes for women,” she said.
The Ministry’s role is to provide high quality analysis and
advice for improving outcomes for New Zealand’s women.
This is achieved through providing facts and policy advice on
critical issues facing women and influencing key policymakers
and stakeholders to play their part.
Jo has a PhD in Public Policy from Victoria University and
holds postgraduate qualifications from Canterbury University
and the University of Cambridge, England.
Jo is active in the NGO sector and has been privileged to hold
a number of community governance roles. She is married with
two children.

Developments for women on boards
A number of significant initiatives to support women onto boards were launched in November.
These initiatives include supporting women into governance roles, ensuring publicly-listed
private sector companies have a commitment to diversity on boards, and ensuring recruitment
processes reflect diversity.
Mentoring for diversity
In November the Institute of Directors in New Zealand successfully
concluded the first year of its Mentoring for Diversity programme
and announced the second intake of 27 women mentees for 2013.
The Minister of Women’s Affairs, Hon Jo Goodhew, congratulated
the Institute of Directors in New Zealand for the success of this
programme. In the programme’s first year, 10 percent of the
women who had completed it have already been appointed
to large commercial boards. For more information visit
www.iod.org.nz

Reporting on diversity required for Annual Reports
NZX’s new diversity rules came into effect on 1 December
2012. Under the rules companies with a balance date on or after
31 December 2012 are required to provide a gender breakdown
of their senior management teams and boards of directors
in their annual reports, and to compare the figures to previous
years. In addition, companies have to provide an evaluation
of their performance against any formal diversity policy which
they may have.
NZX chair Andrew Harmos said international research showed that
diversity in management and governance is an important factor in
improved company performance.
“Whilst reporting on diversity in the listed equities sector will not
in itself address the relative paucity of women in senior corporate
and governance roles across the New Zealand corporate sector, we
believe it will encourage our companies to consider diversity as one
of a number of tools to deliver quality decision making,” he said.

The NZX has also prepared a guidance note to help companies
wanting to develop and implement diversity policies and
related measures, available on its website. For more information
visit www.nzx.com/files/static/NZX_Diversity_Rule_and_its_
Implementation.pdf

New voluntary recruitment code
The Voluntary Code of Practice for Board Recruitment, an initiative
of the 25 Percent Group, was launched by the Minister of Women’s
Affairs, Hon Jo Goodhew, on 29th November at a breakfast hosted
by Goldman Sachs.
The Code will put diversity more firmly on the agenda in the
appointment process; ensure women are well-represented on
long lists; and encourage recruitment firms to be proactive in
reaching out to potential women candidates for boards. Those
recruitment companies signing up to the code will need to
express their commitment to diversity, including gender diversity,
in their promotional material and share their experience and
expertise with others.
The Code was developed by the 25 Percent Group with the
support of the Ministry of Women’s Affairs, and draws on a UK
model, recent international research, emerging best practice,
and advice from the Cranfield International Institute for Women
in Leadership.
For more information on the Code, and the names of the
executive recruitment firms already signed up to it, visit the
25 Percent Group website www.25percent.co.nz.
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Women good choice for
Canterbury employers

Joanna Gordon, Director, Policy, said the
Ministry surveyed selected Canterbury
employers to find out more about women
entering non-traditional roles, and what
would encourage other employers to
employ more women.
“We wanted to increase awareness of
opportunities for women. This meant
finding out what information would be
useful for employers looking for workers,
and what information would be useful for
women looking for work.”
“We found out that employers who had
concentrated on taking on more women
were pleased with their recruitment. We
also found out that women may not have
information about opportunities. A few
simple things like using the words ‘men
and women’ in their recruitment could
make a difference,” she said.

Women’s employment in Canterbury
has been more affected than men’s
employment following the earthquakes.
Since the February 2011 earthquake,
female employment dropped and
has remained lower. According to the
September 2012 Household Labour Force
Survey, about 9,000 women in Canterbury
are currently available and seeking work.
Changes within the labour market have
not fallen evenly on men and women.
There have been significant decreases in
employment in areas that have traditionally
employed large percentages of women.
While the construction industry is a
growing area of employment, the number

of women employed in this industry
remains low compared with men.
Joanna says women looking for work may
be interested in training and working in
Canterbury’s repair and rebuild.
“There is a large untapped pool of women
in Canterbury who are ready to work and
there is a need for skilled men and women
in the building and construction industry.
“Many Canterbury women seeking high
skilled careers or who have transferable
skills can consider working in the rebuild.
Another message we found from our
survey is that skills, not gender, is what
matters,” she said.

Male and female labour market
Working-age women

280k

Working-age men
Employed men

240k

earthquake

A recent survey by the Ministry
of Women’s Affairs shows many
Canterbury employers were
very happy with their choice
of employing women in the
construction and building
industry. This supports the
case studies that the Ministry
and others have developed on
women in non-traditional roles.
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Human Rights Commission Census launched
The Human Rights Commission has released
its 2012 New Zealand Census of Women’s
Participation. This census is the fifth benchmark
report for women’s participation published by the
Human Rights Commission.

Mrs Goodhew urged all New Zealanders to read the report, look
at the measures in their industry or sector, and encourage action
to create opportunities for women.

This biennial publication covers women’s participation in a wide
range of spheres in New Zealand and draws attention to areas
of women’s participation where more progress is needed.

“I want to acknowledge Dr Judy McGregor as she moves on from
the Commission after a decade of unwavering determination and
dedication as EEO Commissioner.”

At the launch the Minister of Women’s Affairs, Hon Jo Goodhew,
acknowledged the Human Rights Commission’s role in monitoring
women’s participation.

“Judy’s legacy to us is not to take any of our achievements for granted,
to never become complacent, and to make no excuses on our journey
to improve outcomes for all New Zealanders and particularly for women.
Thank you for the enormous contribution you have made to us all over
the past decade. I wish you well for all your future endeavours,” she said.

“I would like to congratulate the Human Rights Commission
for their commitment to monitoring women’s progress in New
Zealand with this Census. It is not only a measure of progress over
the decade, but also a call to action for New Zealanders.”
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At the launch Mrs Goodhew also acknowledged and farewelled
Dr Judy McGregor, outgoing EEO Commissioner, for her decade
of dedication and achievement.

To access the New Zealand Census of Women’s Participation
2012 report, visit www.hrc.org.nz
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Female employment in Canterbury, by industry
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It is expected that over 20,000
additional construction-related
workers will be required for the
Canterbury rebuild.

Women tend to bring a different
emphasis to trade roles such as safer
work practice, attention to important
details and good customer service.”

Joanna said the survey showed
that employers were employing
people with the skills and attitudes
they needed, regardless of gender,
but some employers were still
concentrating on traditional roles in
their recruitment.

“Training institutions are ready to
train women for needed jobs. Training
institutions offer courses in a wide
range of construction-related subjects
– these courses are open to both men
and women.”

“Our research showed that more can
be done to encourage employers to
employ women to help with the re-build
and to encourage women looking for
work keep their options open,” she said.
“Our case studies show employers
can benefit from employing women
in non-traditional areas such as the
building and construction industry.

“Some organisations are currently
offering packages of training or are
considering how they might attract
cohorts of women into trades training.”
“We hope to see a significant
improvement in the work opportunities
for women in the coming months, as
both employers and women consider
their practices and options for the rebuild,” Joanna said.

Violence against
women and girls to
be theme of next
Commission on the
Status of Women
Preparations are underway for the Ministry
of Women’s Affairs’ attendance at the
Commission on the Status of Women, to
be held in New York in March 2013.
The Commission on the Status of Women
(CSW) is the principal global policy-making
body dedicated exclusively to gender equality
and advancement of women.
Every year representatives of Member States
and observers gather at the United Nations
Headquarters in New York to evaluate progress
on gender equality, identify challenges, set
global standards and formulate concrete
policies to promote gender equality and
women’s empowerment worldwide. This year
in February there were over 4,000 participants.
Next year’s gathering will be the 57th session
of CSW and the theme will be elimination and
prevention of all forms of violence against
women and girls. A highlight of the event is
the large number of side events presented by
governments and NGOs.
For more information about the sessions and
notes on how to register and participate please
visit the following websites:
www.un.org/womenwatch/daw/csw/
57sess.htm
www.un.org/womenwatch/daw/csw/
NGO.html

Progress for women in the public sector
The Human Resource Capability Survey
2012, released recently by the State Services
Commission showed some positive results
for women in the core public sector.

moved by 2.6 per cent while the average salary of women
moved by 3.3 per cent.

There are now more women senior leaders in the public services
and the percentage of senior women leaders is the highest it
has been since the State Services Commission started collecting
this information 13 years ago. The number of women in senior
management has risen by 2.5 percent since 2011– from 39.6
percent to 42.1 percent.

The Human Resource Capability survey collects data on staff
in all public service departments, as defined in Schedule 1 of the
State Sector Act 1988, and some wider state sector organisations.
It covers the 32 core departments of the public service, as at
30 June 2012.

The report also shows a decrease in the gender pay gap in
the public sector to 13.7 percent in 2012, the lowest it has been
in 13 years - and down from 14.3 percent in 2011.
Consistent with the reduction in the gender pay gap the survey
showed in the 12 months to June, the average salary for men

The report also highlighted a continuation of flexible work
arrangements (post earthquakes) for Canterbury public
service staff.

The survey, which has been conducted annually since the
year 2000, provides capability insights into the public service
workforce and gives information on changing workforce trends.
More information on the survey can be found at www.ssc.govt.nz/
hrc-survey-materials.
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Ministry staff at
NGO conferences
Over the last few months Ministry of Women’s
Affairs staff have been well-represented at NGO
conferences and have been actively engaging
with stakeholders on the Ministry’s work.
The conference participants were very interested in the research
which shows that a substantial proportion of sexual violence
survivors experience repeated sexual revictimisation. Over 230
people attended the October conference in Blenheim which
had the theme: ‘Whānau of tomorrow, building safer futures’.
In September Acting Chief Executive Kim Ngarimu
and Senior Policy Analyst Helen Potiki attended the Māori
Women’s Welfare League 60th National Conference, also held
in Blenheim. The conference theme was Te Mana o te Whanau,
supporting the well-being of the family.

Over 120 business women who
are developing their skills in
governance attended the summit.

Approximately 600 people attended the conference, which
included tributes to several former League members who had
died since the last conference, including then-national president
Megan Joe, national vice-president Doreen McCorkindale and
general manager Jacqui Te Kani.

Joanna Gordon presenting at the National Council of Women conference.

In October Cath Robinson, Director, Women in Leadership,
represented the Ministry at the Gender Diversity Summit
in Auckland on 31st October, organised by Women on Boards
New Zealand. Her presentation, “Do put your daughters on
the board, Mrs Worthington” focused on the opportunities
for governance roles in the state sector, the Ministry’s role
in supporting women onto boards and top tips for developing
a governance career. Over 120 business women who are
developing their skills in governance attended the summit.
The Ministry was also represented by Deb Moran, Director,
Policy, at the Pacific Women’s Watch Annual General Meeting,
held in November.
Joanna Gordon, Director, Policy, was on a discussion panel
at the National Council of Women conference in Dunedin.
Joanna presented the Ministry’s latest information and statistics
on women’s employment and participation in the labour force.
Her presentation aligned with the conference theme of Women
and Work: No barriers.
Joanna’s main message was to encourage the women present
to do more for women’s progress, especially for those women
who find it harder to gain qualifications and skilled work.

WOMEN ON THE MOVE
Rt Hon Dame Jenny Shipley has been
reappointed as the Chair of Genesis Power Ltd.
Denise Ewe, Pefi Kingi, Shana Malio, and
Parmjeet Parmar have been appointed as
members of the Film and Video Labelling Body.
Caren Rangi has been appointed Chair of the
Pacific Business Trust Board, and Kenina Court
has been appointed as a trustee of the Board.
Judith Moorhead has been appointed as a
member of the Liquor Licensing Authority.
Niamh Lawless has been appointed as
Chief Executive of Scouts New Zealand.
Raewyn Idoine has been appointed as
a member of the New Zealand Blood
Service Board.

6

Debra Lawson has been appointed as
Chief Executive of the Tamaki
Redevelopment Company.

Susan Huria has been reappointed
as a director of Airways Corporation
of New Zealand Ltd.

Ingrid Collins, Gwendoline Keel and
Therese Burrell have been appointed as
members of the National Animal Welfare
Advisory Committee.

Miriam Dean, QC has been reappointed as
a director of Crown Fibre Holdings Ltd.

Minnie McGibbon and Wendy Tozer
have been reappointed as members of the
Dental Council.
Jan Dawson has been appointed as a
director of Meridian Energy Ltd.
Professor Jan Evans-Freeman has
been appointed as a director of Transpower
New Zealand Ltd.

Sarah Haydon and Jane Lancaster have
been reappointed as directors of AsureQuality.
Fran Wilde has been appointed Chair
of the Local Government Infrastructure
Efficiency Expert Advisory Group, and
Liz Anderson, Josephine Grierson, and
Debbie Packer have been appointed as
members of the Group.
Sharyn Westlake has been reappointed as
a member of the Chartered Professional
Engineers Council.
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All-time low for
gender pay gap
New Zealand’s gender pay gap, released in
October 2012, is at an all-time low of 9.3 percent
and compares well internationally.
Joanna Gordon, Director, Policy, Ministry of Women’s Affairs,
said the use of the New Zealand Income Survey to measure the
gender pay gap is comparative with international methods.
“The New Zealand Income Survey, from which we derive the
gender pay gap, is based on median hourly income. It is the only
regular survey to interview workers on their actual earnings.
This means changes in men’s and women’s earnings can be
directly related to changes in individuals’ wages and salaries.”
“The alternative measure, the Quarterly Employment Survey
(QES), identifies differences in male and female pay but it is
not particularly suitable for monitoring changes in earnings
across time.”
“The QES can give the impression that there have been
greater changes in rates of pay, either up or down, than there
has actually been. For example, it is affected by increases in
the number of people working in hospitality and retail over
the summer period. The QES average can go up or down on
the basis of hours worked, without actual salaries and wages
changing,” she said.

Changes to Ministry’s website
The Ministry of Women’s Affairs has launched a new website
to make it easier for users to find current news and information.
The website remains at the same address (www.mwa.govt.
nz) and can be added to your bookmarks to help you quickly
access up-to-date information about the Ministry’s work.

Joanna said the Ministry’s focus is on understanding more
about the factors underlying the gender pay gap and how
to address these factors.

The previous Women on Boards section of the website has
been renamed Women in Leadership to reflect the broader
focus of the Ministry’s work around women in leadership
and governance. This builds on its nomination service for
appointments to state sector boards and committees. This
section has been refreshed and new information added to
assist women in progressing on their pathway to governance.
The My Board Strengths online assessment tool has not
changed and is available to help you in assessing your
readiness for board roles.

“While it is pleasing to see the downward trend in the gender
pay gap, there is still much more we can all do to make progress
on reducing it altogether,” she said.

If you have previously saved the Ministry’s Women on Boards
web address www.mwa.govt.nz/women-on-boards to your
favourites, please change it to www.mwa.govt.nz

Appointments to Lottery Distribution Committees
Kirsty Murrell-McMillan has been
appointed as a member of the Lottery
Health Research Committee.

Christine Korako has been reappointed as
a member of the Lottery Canterbury/
Kaikoura Community Committee.

Marina Sciascia has been reappointed as
a member of the Lottery Marae Heritage
and Facilities Committee.

Di Petersen has been reappointed as the
presiding member of the Lottery Hawke’s
Bay Community Committee.

Debbie Ryan has been appointed as a
member of the Lottery National Community
Committee and the Lottery Outdoor
Safety Committee.

Dot McKinnon has been reappointed
as a member of the Lottery Manawatu/
Whanganui Community Committee.

Wendy Tozer has been reappointed
as the presiding member of the Lottery
Bay of Plenty/Gisborne Community
Committee, Jacky James has been
reappointed as a member, and Jolene
James has been appointed as a new
member of the Committee.

Gwen Tepania-Palmer has been appointed
as a member of the Lottery Northland
Community Committee.
Bev Evans has been reappointed as a
member of the Lottery Otago/Southland
Community Committee.
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Turitea Bolstad has been appointed
as a member of the Lottery Taranaki
Community Committee, and Janette
Brocklehurst has been reappointed
as a member of the Committee.
Beryl Lusty has been reappointed as the
presiding member of the Lottery Waikato
Community Committee.
Michelle Laurenson and Mele Wendt
have been reappointed as members of
the Lottery Wellington/Wairarapa
Community Committee.
Alison McAlpine has been reappointed as
the presiding member of the Lottery West
Coast/Nelson-Marlborough Community
Committee, Maria Williams has been
reappointed as a member, and Viveyan
Tuhimata-Weke has been appointed
as a new member of the Committee.

7

In brief
Lisa Harper awarded
Nuffield Scholarship

Rutherford Medal
awarded

Facts on governance
roles in New Zealand

Lisa Harper from Marlborough has been
awarded a prestigious Nuffield Farming
Scholarship for 2013.

Professor Margaret Brimble has
become the second woman to win
the Royal Society of New Zealand’s
Rutherford Medal.

The Human Rights Commission’s
2012 Census of Women’s Participation
reports about women’s participation in
governance roles in New Zealand.

She was awarded the 2012 Rutherford
Medal for her world-leading contributions
to the synthesis of bioactive natural
products, including a new drug for
traumatic brain injury funded by the
United States army.

Women hold:

Professor Brimble is from Auckland
University’s School of Chemical Sciences
and Maurice Wilkins Centre of Molecular
Biodiscovery. She is an expert in
medicinal and natural products chemistry,
synthesising chemical compounds from
nature that show promise for medical
applications such as the treatment of
cancer, diabetes, and neurodegenerative
diseases, and for agricultural use.

 22.92 percent of governance positions
with trading banks.

Lisa and her Marlborough Sounds
cheesemaking and accommodation
business won the Enterprising Rural
Women Award 2011, a win that Lisa says
changed her life and eventually led to her
applying for the Nuffield.
Lisa says, “Not only did [the Enterprising
Rural Women Award] provide me with a
boost in confidence at the time, but it led
on to things that I would once have never
thought possible.”
Lisa completed her Masters in Business
Management through Massey University
in July – as well as working seven days a
week in her business.
Her Masters thesis looked at rural
entrepreneurship, the outcome of which,
she says, blew conventional wisdom out
of the water about barriers to innovation
in rural communities. Instead she found
her Marlborough study subjects incredibly
innovative, globally networked and
actively pioneering new industries.
Her Nuffield research will flow on from
her Masters, focusing on encouraging
innovation in rural businesses.
Lisa already has a PhD in plant pathology
from Lincoln University and a science
degree from Victoria University.
During 2013 Lisa will take part in a
Contemporary Scholars conference with
60 Nuffield Scholars from around the
world and a six-week Global Focus
Programme through several countries
with other scholars.

 14.75 percent of governance positions on
the top 100 listed companies on the NZX.
 14.6 percent of governance positions
in the agribusiness sector.

 30 percent of governance roles with
national sports boards.
 44 percent of governance roles with
District Health Boards.		
For more information visit www.hrc.org.nz

On receiving the award she said, “I am
personally very pleased that New Zealand
has now recognised me, not for being a
woman in science, but for my science.”
As well as the Rutherford Medal, Professor
Brimble also received two other Royal
Society awards: the Hector Medal, which
goes to the country’s top chemist, and
the MacDiarmid Medal, which recognises
scientific research with human benefit.
Professor Brimble is only the second
woman to receive the Royal Society
of New Zealand’s top award since it
was established 21 years ago. In 2011
Christchurch biochemist Professor
Christine Winterbourn received it for her
achievements and discoveries in free
radical biology.

Meri Kirihimete
me ngā mihi
o te tau hou ki
a koutou katoa.

A very Merry
Christmas and
Happy New Year
to all Pānui readers.
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