Pacific Women
Pacific women are increasingly
in the paid labour force

Top 10 Career
aspirations for
Pacific girls

Pacific women are linguistically, culturally,
and religiously diverse.
Pacific women are active in almost all industries including
health, manufacturing, retail trade and the public sector.
The largest group of Pacific women are employed in
preschool and school education. Pacific women’s labour
force participation has increased steadily over the last ten
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Co-ownership is common.
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For every dollar men earn,
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Challenges to employment include:
• Bias and racism in recruitment and career
progression
• Business development skills
• Access to childcare
• Transport and driver licences
• Flexible education
• Stereotypes
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Meeting the needs of jobseekers
Nearly 60% of Pacific women job seekers want
full‑time work.
Nearly 80% of unemployed Pacific men want fulltime work.
People seek part-time work to fit with caring
responsibilities, study and when setting up a
business.

