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Closing the gender pay gap –
guide for employers
“Closing the gender pay gap benefits
women and their whānau, creates fairer
workplaces and flows on to increasing
women in leadership,” says Renee Graham,
Ministry for Women Chief Executive.

“New Zealand companies agree there
is no one action that will close the gap.
It takes strong leadership, good human
resources policies, measurement and
monitoring, and it takes time.”

“Employers are more likely to see
higher morale, better performance and
engagement if their employees know they
are being paid and treated fairly.

The new guide is based on what works
in New Zealand and internationally.
Diverse interviews show employers at all
stages of the gender pay gap journey.
All employers, in any industry, can gain
from better utilising women’s skills and
experiences in their workplace and closing
the gender pay gap.

“We talked to companies that are active
in addressing their gender pay gap to
find out what is working for them. We’ve
used their knowledge in a new employers’
guide, with more detailed advice available
on our website,” she says.

The employers’ guide and the profiles
of the companies can be accessed at
www.women.govt.nz/gpg

Minister for Women Paula Bennett (centre)
with Paula Kearns, CE, Youthtown, and Susan
Doughty, People Advisory Services Partner, EY,
at the launch of the new guide.

Renee Graham, Chief Executive, Ministry for Women

Highest percentage of women on state sector boards
In early May, the Ministry’s annual Gender stocktake of state sector boards and committees was released showing that the
Government had reached its target of appointing women to at least 45 percent of roles on state sector boards and committees.
“The Government set this target in 2011
and now we’ve reached 45.3 percent
of women on state sector boards. This
has been a priority for us and I’m now
determined to not only maintain this level
but increase it even further,” says Minister
for Women Paula Bennett.
“Research shows the benefits of gender
diversity on boards. It’s important the
state sector leads by example. I’m now
challenging the private sector to catch up.
The boards of NZX-listed companies still
only have 17 percent women and that’s
quite frankly not good enough.
“There’s still more work to be done in the
state sector but this is a real milestone. We

need to continue to encourage and support
women into leadership roles. I encourage
all New Zealand organisations to strive for
greater diversity in their workforce and
leadership,” says Mrs Bennett.
The stocktake is undertaken annually
by the Ministry for Women counting
ministerial appointments to state sector
boards and committees as at 31 December
of the year prior. The data is taken from
CAB 51 forms which are produced annually
by the Cabinet Office.
The stocktake includes appointments made
to state sector boards and committees
considered by the Cabinet Appointments
and Honours Committee or other

Cabinet committees, and appointments
made by the Governor-General on the
recommendation of a minister.
The Ministry facilitates the appointment
of women to state sector boards and
committees through its nominations service.
It is always searching for new women to
be considered for governance roles in the
state sector. If you are interested, join our
database by visiting www.women.govt.nz
and registering your information for potential
board roles.
The full stocktake is available on the Ministry’s
website at www.women.govt.nz
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Helping teachers
to decode diversity
Technology is an increasingly important, and high paying,
employment sector. However, women risk being left out
of this high growth sector by not choosing educational
options that focus on technology. Currently, only about
20 percent of technology graduates are women.
This proportion of women studying IT has barely moved in the
past 20 years. A creative and specific approach to attract women
into the digital technology sector is needed, as well as a genuine
commitment to diversity and inclusion to keep them there. It all
starts with technology education.
The Ministry has produced a new booklet, Decoding Diversity,
aimed at helping educators encourage more girls and young
women into digital technology education. We surveyed 70 young
women between 16 and 23 about why they took digital education,
barriers they faced and how to better attract and retain girls and
women in tech education. The booklet provides tips and guidelines
for educators based on the survey results.

1

DECODING

Diversity

How to attract and retain girls
and women in tech education
A guide for education providers

The booklet will be sent to all intermediate and high schools, as
well as tertiary providers, early in term three. It’s also available to
download from the Ministry’s website www.women.govt.nz
For more on women in science, technology, engineering and maths
(STEM), check out the Ministry’s directory of organisations offering
opportunities to learn, discover and connect with technology
http://women.govt.nz/stem-directory

Tech Week highlights and photos
As part of the Hutt City Council’s STEMM Festival, the Ministry sponsored two breakfasts featuring some movers
and shakers of the technology world – including a scientist from NASA!
The first explored the case for diversity
and inclusion and why it's important to
have women in technology leadership.
Featured at the sold-out breakfast were
Victoria MacLennan, Managing Director,
OptimalBI; Marie-Claire Andrews, CEO,
ShowGizmo; Jessica Ross, Client Manager,
IT & Transformation, Beyond Recruitment;

and Dr Jennifer Blank, Senior Research
Scientist, NASA.
The second breakfast was aimed at
inspiring high school students and featured
four fantastic women (Sarah Burke, ANZ;
Katie Long, Hutt Valley High School;
Mona Ruan, Victoria University student;

and Jordan Carlton, a game programmer
with Magic Leap/Weta Workshop) who all
work in technology but in very different
industries. The aim of the breakfast was
to encourage more young women into
studying technology by demonstrating the
wide variety of career options available.
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Pay settlement for care and support workers
More than 55,000 of the health sector’s lowest paid
workers, predominantly women, received a pay increase
from 1 July after the Care and Support Worker (Pay
Equity) Settlement Bill passed into law on 8 June.
The Care and Support Worker (Pay Equity) Settlement Act corrects
an historic undervaluation in the wages for aged and disability
residential care workers, an area where the vast majority of
workers are women. Existing workers will be transitioned to
positions on the new pay scale that reflect their skills and their
experience. Wages for new workers employed from 1 July will
be based on an individual’s qualifications.
The passing of this legislation means that from 1 July, eligible
workers will receive pay rises of between 15 and 50 percent.
A care and support worker on the minimum wage with three years’
experience and no qualifications will receive a 27 percent increase
in their hourly wage rate moving from $15.75 to $20 per hour.
That rate would progressively increase to $23 by July 2021 and would
rise further if they attain a higher qualification. The settlement is
worth $2.048 billion over five years.
The law change came out of the court case brought by care
worker Kristine Bartlett, supported by the E Tu- union, against
her employer, Terranova Homes, in 2012.

Kristine Bartlett (left), with Yvette Taylor, E Tū’s Equal Pay Coordinator.

Pay equity
legislation

Key facts about women
in the workforce

The Government has completed
consultation on the Employment
(Pay Equity and Equal Pay) Bill.
This Bill will update the Equal
Pay Act 1972 and amend the
Employment Relations Act 2000
to provide a process and principles
to guide employers and employees
in making, assessing and resolving
pay equity claims in bargaining.
This Bill follows the Government’s
acceptance in November 2016
of the recommendations put
forward by the Joint Working
Group on Pay Equity.

Latest analysis shows women have been joining and staying in
the workforce in greater numbers over the last decade. This is
particularly evident among older women. Women are largely
responsible for New Zealand’s steady increase in labour force
participation over the last decade.

For more information on the
proposed legislation, see the
Ministry for Business, Innovation
and Employment’s website

ºº Women’s unemployment
rate for the year to March 2017
is 5.5 percent, 0.9 percentage
points higher than for men.

www.mbie.govt.nz

ºº Women are three times more likely
than men to work part time.

ºº Women’s labour force participation
rate is now 64.9 percent, the highest
ever annual rate.
ºº Women aged 45–54 have the
highest labour force participation
rate. The age at which men are
most active in the labour market
is 35–44.

ºº The underutilisation rate for
women is steady at 15.5 percent,
higher than men’s underutilisation
rate of 9.8 percent. This reflects
difficulty for women in finding
work with suitable hours.
ºº In the last year, Māori and Pasifika
women lifted their labour force
participation to 61.8 percent for
Māori women and 59 percent
for Pasifika women.
ºº Māori and Pasifika women
experience unemployment at over
double the rate for all women.
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He Tohu opens
Thousands of people have streamed into the new He Tohu exhibition since it opened in late May, bringing together three
of New Zealand’s key constitutional documents into a new, permanent exhibition at the National Library of New Zealand
Te Puna Ma-tauranga o Aotearoa.
He Tohu features:
ºº 1835 He Whakaputanga o te Rangatiratanga o
Nu Tireni – Declaration of Independence of the
United Tribes of New Zealand;
ºº 1840 Te Tiriti o Waitangi – Treaty of Waitangi
ºº 1893 Women’s Suffrage Petition –
Te Petihana Whakamana Po-ti Wahine.
In the state-of-the-art exhibition space, visitors can
get to know some of the women who signed the
petition, and trace their own personal connections.
The exhibition is supported by online and social
inquiry resources with the aim of encouraging
young people to think about history and how it
relates to their world today. Understanding the story
of women’s suffrage in New Zealand helps people
think about how they can achieve change in society
and continue progress for women.
He Tohu is open 9am–5pm, six days a week
and entry is free. For more information, see
natlib.govt.nz/he-tohu

The 1893 women’s suffrage
petition in its new home at
He Tohu.

Bill Macnaught, National Librarian (left) and Colin MacDonald, Chief Executive, Department of
Internal Affairs show the petition to Governor-General Dame Patsy Reddy.

Ministry for Women then Acting Chief Executive, Margaret
Retter, signs a "petition" at the He Tohu opening; featuring
Kate Sheppard.

Suffragists with Julian Dennison on He Tohu’s Whānau Day.

Plans underway for Suffrage 125th anniversary
The opening of He Tohu with the 1893 women’s suffrage petition paves the way for the 125th anniversary
celebrations of women’s suffrage in 2018.
For this anniversary we are focusing on the
diverse New Zealanders who have created
positive social change for women and
New Zealand.
This is an opportunity to highlight people
from many cultural backgrounds who
have made significant contributions to
progressing women’s rights, promote the
suffrage story to a younger and broader

range of New Zealanders and foster an
inclusive New Zealand.
The Ministry for Women and the Ministry
for Culture and Heritage want to connect
national and regional celebration activities
across the country. There will be a unifying
symbol, key events and support such as
promotion.

We invite you to think about how your
organisation or community will celebrate
this anniversary in 2018.
To find out more about being part of this
national celebration, contact Kim Young,
Project Manager Suffrage 125, phone
04 916 5815, 027 2301 577, or email
kim.young@women.govt.nz

Pānui: July 2017 | 4

Ministry’s new Chief Executive
In mid-June, Renee Graham started her three-year tenure as the Chief
Executive of the Ministry for Women. She was previously Policy Director
at the Ministry of Education. Renee has a strong background in leading
complex strategic policy development in both the Ministry of Education
and Ministry of Social Development.
As well as her policy expertise, Renee
also has experience in operational roles
at Work and Income, before moving
into project and management positions
after starting her career as a frontline
case manager.

“Achieving results for women and girls
requires a collaborative effort. I am
looking forward to working with others
on innovative and fresh ideas that are
relevant, have impact and, importantly,
will make a difference in people’s lives.

Renee is a skilled public service senior
leader with a track record of successfully
leading the development of solutions to
complex policy issues.

“I’m keen to advance work on issues
that are important to the women
of New Zealand and provide more
opportunities for women and girls to have
a voice on policies that matter to them.”

Renee says she’s really looking forward
to her new role.

Renee is Ngāti Toa and Ngāti Raukawa.

WOMEN ON THE MOVE
These appointments have been sourced from the Ministry for Women’s Nominations Service. We love hearing of women who’ve been
appointed to leadership roles. Email us at info@women.govt.nz if you have appointments you want to share.
The Ministry for Women manages a steady demand for women engaged in leadership work and those aspiring to begin their governance
careers. Later this year, the Ministry will be launching a new process for women directors to sign up and update their details. We’ll update
you on progress. For now, visit women.govt.nz if you are interested in nominations to state sector board roles.

Public sector roles
Anne Carter has been appointed as a lay
member of the Occupational Therapy Board.
Davinia Thompson has been appointed
as a member of the Nga-ti Awa and Nga-ti
Tuwharetoa Joint Advisory Committee –
Te Tatau Pounamu O Te Awa O Te Atua.

Melinda Sweeney has been appointed
as a health practitioner member of the
Osteopathic Council.
Monique Cairns has been appointed to the
New Zealand Lotteries Commission.

Bridget Coates has been reappointed to the
board of the Reserve Bank.

Cecilia Tarrant has been appointed as chair,
and Alison O’Connell has been appointed as
a member of the Government Superannuation
Fund Authority. Shelley Cave has also been
reappointed as a member of the Authority.

Sandra Gamble has been appointed as a
member of the Electricity Authority Board.

Karen Radich has been reappointed to the
Government Superannuation Appeals Board.

Anna Adams has been appointed as a
member of the Civil Aviation Authority Board.

Monique Faleafa has been appointed deputy
chair of the Health Promotion Agency Board.

Belinda Vernon has been appointed as a
member of the Maritime New Zealand Board.

Nicole Anderson has been reappointed as a
member of the board of the Pharmaceutical
Management Agency (PHARMAC).

Vanessa van Uden has been appointed,
and Adrienne Young-Cooper has been
reappointed, as members of the New Zealand
Transport Agency Board.

Deborah Fawcett has been appointed
as a health practitioner member of the
Midwifery Council.

Jan Hunt has been appointed as a member
of the New Zealand Tourism Board.
Judy Kirk has been appointed chair and
Sarah Hannan has been appointed a
member of the Tourism Infrastructure
Fund panel.

Private, industry, local government
and community sector roles
Low Chee Yen has been appointed a director
of Opus International Consultants.
Rachel Whitelaw has been appointed
General Manager of ASB Securities.
Jenny Stiles has been appointed Chief
Executive of the Graeme Dingle Foundation.
Kirsten Patterson has been appointed Chief
Executive and Liz Coutts has been elected
President of the Institute of Directors.

NEW PRESIDENT FOR
FEDERATED FARMERS
West Coast dairy farmer Katie Milne is the
new Federated Farmers’ National President –
becoming the first woman in the Federation’s
118-year history to hold the presidency.
Ms Milne succeeds Dr William Rolleston who
steps aside after his three-year tenure. A
previous Federation Board member and West
Coast Provincial President, Katie was Dairy
Woman of the Year and a Rural Woman of
Influence in 2015.
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in brief
Delegations learn from New Zealand
In June the Ministry for Women hosted international delegations from Mexico, Japan and Myanmar as part of its work
to share gender equality initiatives with other countries.
The Mexican delegation comprised four
women senators: Rosa Adriana Díaz Lizama,
María Elena Barrera Tapia, Ana Gabriela
Guevara Espinoza and Sonia Mendoza Díaz.
The senators visited the Ministry to gain a
better understanding of our work programme
and to learn about policies and programmes
that have been successful in helping to
achieve better outcomes for women.
The Japanese delegation consisted of two
academics, Asako Osaki and Yoriko Meguro
from the Gender Action Platform in Japan.
The Japanese delegation visited as part of
their preparations for the next APEC meeting,
to be held in Viet Nam in September 2017.
Japan is planning to showcase New Zealand
as an example of a country which is at the
forefront of achieving gender equality.
The delegation from Myanmar was students
who visited as part of the Myanmar Young
Leaders Programme. The programme receives

funding from the New Zealand Government
and is part of New Zealand’s contribution to
Myanmar’s transition to democracy.
Graduates of the programme are reported
to have taken up higher positions or taken
on more responsibilities. They also feel more
confident communicating with national
and international staff and experts, and
demonstrate clear leadership both inside and
outside their work.

Helen Potiki, Policy Director, Ministry for
Women, says the visitors were very interested
in the Ministry’s work, particularly improving
the wages of women, enabling legislation and
achieving social change.
“The meetings provided a wonderful
opportunity to share our work and gain valuable

Consultation has opened on proposals to simplify income tax for many individuals.

The main proposal being consulted
on would see fewer people with
straightforward tax affairs needing to

The Ministry leads New Zealand’s international
reporting obligations on the status of women
and engaging with international delegates
supports our understanding of the global
context in which gender equality is being
measured and achieved.

Building on these successes, the New Zealand
Government has agreed to fund a further
five years of the programme and increase the
number of participants each year.

Have your say on making tax simpler
The Government wants to give New Zealanders
more certainty about their financial situation
during the year. For some individual taxpayers
this means not having to wait for a year-end
"square up" to find out if they have paid the
right amount of tax.

insights into gender equality issues faced by our
international counterparts,” she says.

provide information to Inland Revenue, as
refunds and amounts of tax to pay would
be issued automatically using information
received from employers, banks and
New Zealand companies. This would
be subject to a threshold, and for some
individuals would mean no change.
Go to www.makingtaxsimpler.ird.govt.nz
to read more and have your say.

Ministry officials with representatives of the
Myanmar Young Leaders Programme. Left to right:
Naw Thin Thi Htoo, Zaw Hnin, Kate Firth, Zaw Win,
Deb Potter, Nu Nu Hlaing and Cho Mar Win.

Connect, link, follow, like, tweet@us
We offer Pānui electronically delivered straight to
your inbox. If you would rather receive Pānui by
email, please email info@women.govt.nz to be
added to the list.
We also have three social channels – you should
connect with us and join in the discussion!
You can also follow us on:
facebook.com/womenofnz
@women_nz
Ministry for Women, New Zealand
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