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Commission on the Status of Women
The 63rd session on the Commission of the Status of Women (CSW) took place at the United Nations in New York 
in March 2019. CSW is the principal global policy-making body dedicated exclusively to gender equality and the 
advancement of women. This year’s theme was Social protection systems, access to public services and sustainable 
infrastructure for gender equality and the empowerment of women and girls.

The New Zealand delegation was led by 
Hon Julie Anne Genter, Minister for 
Women, with support from the Ministry 
for Women’s Chief Executive Renee Graham 
and Policy Advisor Bindu Armstrong, and 
NGO representative Hellen Swales, National 
President for New Zealand Federation for 
Business and Professional Women.

New Zealand hosted a side event  
co-sponsored by Papua New Guinea, 
Sweden, and UN Women. It focussed  
on ensuring that the voices of women  
and girls contribute to the planning and 
design of cities and towns as well as 
ensuring infrastructure is sustainable and 
fit for purpose. 

Renee also spoke at another side event: 
Family care: What are the costs to women, 
and what is the role of the state? Giving 
us a chance to voice our thoughts on 
women’s contribution to unpaid work.

The Agreed Conclusions for CSW63 are 
available on the UN Women website 
www.unwomen.org 

Minister Genter reading New Zealand’s National Statement at CSW63, accompanied by her baby Joaquin and Ministry for Woman Chief Executive, 
Renee Graham and Craig Hawke, New Zealand's Permanent Representative to the United Nations.

Photo courtesy of: Leituala Kuiniselani Toelupe Tago-Elisara, Director, Social Development Programme (Gender, Culture & Youth), Pacific Community

http://www.unwomen.org


Getting more women into  
local government
In October, New Zealanders will elect their 
local body representatives for a new three 
year term. 

The proportion of women elected to local 
authorities has been rising since 1989. 
The 2016 results showed the highest 
percentage of women candidates (35 
percent) and women elected (38 percent) 
in the last 28 years across all categories 
of local authority elections – mayoralties, 
councils, community boards, trusts, and 
district health boards. 

Local Government New Zealand (LGNZ) 
is running a #Vote2019NZ campaign to 
encourage more New Zealanders to get 
involved in the local authority elections this 
October – both as candidates and voters.

LGNZ President, and Dunedin Mayor,  
Dave Cull says to improve this, the first step 
is to raise public awareness of the value  
of local government and the role it plays  
in the everyday lives of New Zealanders.

“Our aim is to grow citizens’ understanding 
of the breadth of services delivered each day 
by local governments across New Zealand, 
and the impact those services have on their 
everyday lives. By making that connection, 
we hope it inspires Kiwis to take a more 
proactive stance on the issues they care 
about in their communities,” says Mr Cull.

“Citizens can get involved by voting for 
their preferred candidate this October, 
and maybe even deciding to stand as a 
candidate themselves.”

Mr Cull said successful candidates would 
be provided with significant support. LGNZ 
provides elected members and council staff 
with governance training and guidance 
through its EquiP professional development 
programme designed to build a consistent 
level of capability across the sector.

“The research shows us there is a significant 
number of citizens who are interested in 
the process but don’t vote, or, who want 
to vote but say it’s too hard to find the 
information they need to make an informed 
decision. The #Vote2019NZ campaign will 
address these issues,” said Mr Cull.

Mr Cull urges New Zealanders to find out 
more about what their local council is doing 
in their own community and how they can 
get involved and have their say in how to 
shape it.

For more information, head to  
www.vote2019.co.nz
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Tribute to those lost in mosque attacks
He poroporoaki ki te hunga mate na 
Tatauranga Aotearoa

Pa rawa te mamae, te kai kinikini, te pouri nui, i te aroha e 
whakakao nei tatou. Kua waipuketia te whenua i a roimata, 
kua uhia ki te pare kawakawa. 

Koutou ngā mate o te- parekura nui nei, haere, haere, haere 
atu rā. Haere atu ki tua o paerau ki te huinga o te kahurangi. 

Haere i runga i o waka wairua, i o maunga ko-rero, haere e 
hoki ki o tu-puna. Waiho mā mātou o wawata e whakatinana 
me te rongomau e kawe atu ana ki ngā to-pito o te ao.

Haere atu koutou I roto I te rangimarie me te aroha nui  
o tatou katoa, haere, haere, okioki ai.

A farewell to those lost from the people  
of Stats NZ

Our sorrow, our grief and love, unites us now. The land  
is awash with tears, and dressed in the mourning wreaths  
of kawakawa. 

To those who we have lost to this terrible tragedy, we 
farewell you. Depart from us and go to the gathering  
of all our deceased loved ones.

Depart from us on your spiritual journey, to your illustrious 
mountains, return to your ancestors. Leave with us your 
legacy and dreams to achieve and to spread peace to every 
corner of the world.

With deepest compassion, we farewell you – go in peace, 
farewell, farewell, take your rest.

If you want to stand in a local 
body election, nominations 
open for candidates on 19 July. 
Nominations have to be sent 
to the electoral officer for the 
council, district health board, 
or licensing trust. Nominations 
close at 12 noon on 16 August.

Women’s participation 
in local government 

City/district council 34%

Regional council  24%

District health boards 53%

Mayors   15%

Source: 2016 elected members survey, LGNZ

Rachel Reese, Nelson MayorJill Day, Deputy Mayor of Wellington

http://www.vote2019.co.nz
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In Ashburton, Emmily Harmer exhibited a pop-up exhibition to celebrate the female entrepreneurs 
of the town – a selection of the images are included here. This was inspired by an exhibition she was 

commissioned to do at the Ashburton Musueum for Suffrage 125: Women Power – Freedom For Change, 
which received funding from the Suffrage 125 Community Fund. 

The Auckland Government Women’s Network celebrated with a breakfast event at the Ellen Melville Centre in central Auckland. Priti Ambani, Director of Innovation at Tech Futures Lab, joined to provide a thought-provoking speech on ‘how to lead and thrive in the future of work’ in the digital world.

International Women’s Day 
Women, wāhine, and girls all over Aotearoa New Zealand celebrated International Women’s Day  
on 8 March. Here, we bring you a range of images from events around the country.

The Voices of Women panel discussion was held in Hamilton with an epic panel 
of wāhine sharing their insights into amplifying our voices in local government. 
Discussions were around why we need to increase the number of women in elected 
roles and how we can support them, encouraging and supporting friends/whānau 
and our own communities to stand and vote in this year’s local elections. 

Women of Worth held a luncheon event in Lower Hutt for more than 70 guests 
from across the community including representatives from local high schools, with 
speeches from Sarah Trotman ONZM and Lower Hutt Mayoress Linda Goss-Wallace, 
and a soprano performance from Phoebe Rose Osborne. Photos by Peter Wiezoreck 
of Flair Studios.

The Zonta Club of Wellington and UN Women hosted a breakfast at Parliament for 
400 people, featuring speeches from Prime Minister Jacinda Ardern, Minister for 
Women Julie Anne Genter, and employment lawyer Steph Dhyrberg. The event was 
also livestreamed and can be watched at: youtu.be/7U4qKebomnM
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In March, I was in New York attending the  
United Nations’ 63rd Commission on the Status of  

Women alongside Minister for Women,  
Hon Julie Anne Genter, and the New Zealand delegation. 

Renee Graham
Chief Executive, Ministry for Women

Domestic Violence – Victims’ 
Protection Act comes into force
As of 1 April, victims of domestic violence are entitled to new legal protections in the workplace under the 
Domestic Violence – Victims’ Protection Act. Domestic violence, also known as family violence, means all forms 
of violence in family and intimate relationships, including flatmates. Domestic violence can be physical, sexual, 
or psychological abuse.

The Act gives employees affected by 
domestic violence the right to:

 º take at least 10 days of paid domestic 
violence leave. This is separate 
from annual leave, sick leave and 
bereavement leave. 

 º ask for short-term flexible working 
arrangements. This can be for up  
to 2 months. 

 º not be treated adversely in the 
workplace because they might  
have experienced domestic violence. 
This is discrimination. 

It does not matter when the domestic 
violence took place. Employees still have 
these rights if they experienced domestic 

violence before they began working  
for their current employer or before  
the law changed on 1 April 2019.

Who can get domestic  
violence leave?
Employees who have been affected by 
domestic violence can take paid domestic 
violence leave if:

 º they have worked for their employer 
for at least 6 months.

 º in those 6 months they have worked 
for at least an average of 10 hours  
a week. During this time, they must 
have worked at least either:

 − 1 hour each week

 − 40 hours each month.

If an employee takes domestic violence 
leave or asks for short-term flexible 
working arrangements, their employer 
can ask for proof. Employees can go to 
Employment New Zealand or the Human 
Rights Commission if they have problems 
getting their domestic violence rights. 
Employers should have policies that make 
a workplace supportive for employees 
affected by domestic violence. There 
are penalties for employers that break 
employment law.

For more information:  
www.employment.govt.nz/leave-and-
holidays/domestic-violence-leave

It’s an empowering event that invigorates 
me about the work we do and what we 
still need to achieve for women and girls 
in Aotearoa New Zealand.   

The connections with other countries  
help us with evidence on what works  
for outcomes for women within our core 
policy areas. Other countries are keen to 
learn from our experiences, particularly 
our recent work on pay equity and closing 
the gender pay gap. The relationships that 
we make at these forums means we have 
access to expertise, experiences, and tools 
that we can look to adapt for New Zealand.

As my time there was coming to a 
close, news broke of the devastating 
terrorist attack on Christchurch’s Muslim 

community. Delegates from all countries 
offered their sympathies and concern for 
New Zealand and we were approached 
constantly by people at the forum offering 
their sympathies. 

After the original response, many agencies 
within the public sector are now working 
on how we respond to the tragedy, from 
a security and safety perspective, and 
how we support Muslim communities and 
people across New Zealand.

While this as an extreme terrorism attack, 
it has led to discussion on issues such as: 
support for ethnic and Muslim women; 
hate speech; digital harm regulation; 
and issues relating to diversity in our 
communities.

Given the diversity of New Zealand, 
a strong focus of this work will be on 
inclusion, including promoting a sense  
of unity and minimising isolation.

With our International Caucus 
representatives, we are discussing  
what role women’s organisations can  
play in supporting our ethnic and Muslim 
sisters, how we can combat hateful  
speech, how we can influence digital  
harm regulation, and how we can  
be more diverse as a caucus. 

Through our collective effort, our  
networks can help build understanding  
and appreciation for people of all  
diversities across New Zealand.

https://www.employment.govt.nz/leave-and-holidays/domestic-violence-leave
https://www.employment.govt.nz/leave-and-holidays/domestic-violence-leave


Women on the move
The Ministry facilitates the appointment of women to state sector boards and committees.  
Please visit women.govt.nz if you are interested in nominations to state sector board roles.

These appointments have been 
sourced from the Ministry for Women’s 
Nominations Service. We love hearing  
of women who’ve been appointed  
to leadership roles. Email us at  
info@women.govt.nz if you have 
appointments you want to share.

Public sector roles

 º Melodie Robinson has been appointed 
TVNZ General Manager for Sport and 
Events.

 º Simone Robbers has been appointed 
Assistant Governor for Reserve Bank.

 º Jignasha Patel has been appointed 
Director for New Zealand Post Board.

 º Deborah Shepherd has been appointed 
as the independent New Zealand 
industry representative to the Australia 
New Zealand e-Invoicing Board.

 º Jenn Bestwick and Vivien Bridgwater 
have been appointed to the Tertiary 
Education Commission Board.

 º Cecilia Tarrant has been appointed 
Chair of New Zealand Green Investment 
Finance.

 º Katie Noble has been appointed Chair 
of the Lottery Fund for Community 
Benefit. Related to the America’s Cup 
Committee. Arihia Tuoro has also been 
appointed to the Committee.

 º Dr Jodie Hunter has been appointed  
to the Board of the New Zealand 
Council for Educational Research.

 º Ruth Isaac has been appointed Chair 
for Committee for the Code of Good 
Faith in Collective Bargaining.

 º Sandra Kailahi has been appointed 
to the Board of the New Zealand Film 
Commission.

 º Angela Bull has been appointed  
to the Callaghan Innovation Board.

 º Frances Valintine has been 
reappointed to the Callaghan  
Innovation Board for a second term.

 º Mercia Dawn-Yates, Frian Wadia, 
and Polly Yeung have been appointed 
to the National Lottery Individuals with 
Disabilities Committee.

 º Dame Helen Winkelmann has been 
appointed Chief Justice of New Zealand 
and Tokelau.

 º Associate Professor Janet Wilmshurst 
has been appointed a member of the 
Marsden Fund Council.

 º Professor Cynthia White has been 
reappointed a member of the Marsden 
Fund Council.

 º Treasa Dunworth has been 
reappointed a member of the Public 
Advisory Committee on Disarmament 
and Arms Control.

 º Ema Tagicakibau has been appointed a 
member of the Public Advisory Committee 
on Disarmament and Arms Control.

 º Justice Patricia Courtney has been 
appointed a Judge of the Court of 
Appeal.

 º Professor Caroline Saunders has 
been appointed a member of the new 
Monetary Policy Committee.

 º Jo Brosnahan has been appointed 
Chairwoman of the Maritime NZ Board.

Private, Industry, Local 
Government and Community 
Sector Roles

 º Cathy Quinn NZOM has been 
appointed Non-executive Director  
for Rangatira Investments.

 º Evelyn Axten has been appointed 
Principal for Jasmax Architect.

 º Judith Swales has been appointed 
Chief Operating Officer, Global 
Consumer and Foodservice for Fonterra.

 º Gina Jones has been appointed 
Chair of the New Zealand Registered 
Architects Board.

 º Jo Brosnahan and Lauren Salisbury 
have been appointed Directors of 
Engineering and Design for Harrison 
Grierson Board. 

 º Rt Hon Helen Clark ONZ has been 
nominated to be the Chair for Industries 
Transparency Initiative’s Board.

 º Sarah Sinclair has been appointed 
Chairwoman for Minter Ellison Rudd 
Watts Board.

 º Glenys Talivai has been appointed 
Chief Executive for Public Trust.

 º Amy Beck has been appointed President 
for Obo-z/Kathmandu North America.
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Connect, link, follow, like, tweet@us
We offer Pānui wāhine electronically delivered 
straight to your inbox. This is the penultimate 
edition of the hardcopy of Pānui wāhine, please 
email info@women@govt.nz to be added to 
electronic mailing list.

We also have four social channels – connect with 
us and join in the discussion!

Nominate for  
New Year Honours 2020 
Nominations for the New Year Honours 
2020 are due to the Honours Unit by 
mid-June 2019. The New Zealand Royal 
Honours system recognises people 
who have provided service and those 
who have achieved at the highest level. 
Candidates must have made a significant 
contribution to their local community, 
their region, New Zealand as a whole 
and/or internationally. Anyone can 
nominate a person they think is worthy 
of a New Zealand Royal Honour at any 
time. Further information on nominating 
a person is at: 

 facebook.com/womenofnewzealand

 @women_nz

 women_nz

 Ministry for Women, New Zealand

dpmc.govt.nz/honours/nominations/faq

http://women.govt.nz
mailto:info%40women.govt.nz?subject=
http://www.women.govt.nz
mailto:info%40women.govt.nz?subject=
mailto:info%40women.govt.nz?subject=
mailto:dpmc.govt.nz/honours/nominations/faq%20?subject=



