
Voting day celebrated in Dunedin
On 28 November more than 500 women gathered at Toitu– Otago Settlers Museum, Dunedin to celebrate  
the 125th anniversary of women in New Zealand voting for the first time in a general election.

KATE Talks, named in honour of Kate 
Sheppard, involved six leading Otago 
women speaking for five minutes on 
topics ranging from pay equity to 
women in business and leadership.

Cam McCracken, Museum Acting 
Director says, “We were delighted  
to host this event in Dunedin – a fitting 
place for the celebration as more women 
signed the suffrage petition in Otago 
than anywhere else in New Zealand.”

The KATE Talks speakers and topics 
were: Dr Helen Roberts – The gender 
pay gap in New Zealand, Laura Black  

– What’s wrong with housework  
(quite a bit)?, Miriama Ketu-McKenzie –  
Māori women’s health, Ashleigh Smith 
– bullying and youth, and Deborah 
Manning – the journey of work;  
finding the right path.

The evening closed with Sue Bidrose,  
CE of Dunedin City Council, laying the 
wero (challenge) to people to be active 
in civic participation and contribute to 
continued progress for women and girls. 

We hope that KATE Talks and other 
Suffrage 125 events encourage 
conversation about how we can  

inspire New Zealand’s ‘new suffragists’ 
to champion further change for women 
and girls.

A podcast of the full evening and 
videos of individual speakers produced 
by Otago Access Radio will be shared 
through the Ministry’s social channels. 

The event links to Toitu–’s feature 
exhibition Suffrage & Beyond:  
1893-2018, which is on display  
in the temporary exhibitions gallery  
until 28 July 2019.

P-anui W -ahine: Summer / Raumati 2018 | 1

A publication of the Ministry for Women, Minitatanga mo- nga- Wa-hine Summer / Raumati 2018

p -anui
w -ahine

Pictured from left: Deborah Manning, Miriama Ketu-McKenzie, Ashleigh Smith, Laura Black, Dr Helen Roberts  
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Making history for women’s pay 
in New Zealand 
On the 125th anniversary of the day 
New Zealand made history with women’s 
suffrage, the Government introduced 
legislation that makes history for women’s 
pay, said Iain Lees-Galloway, the Minister 
for Workplace Relations, and Eugenie 
Sage, then Acting Minister for Women.

The Equal Pay Amendment Bill, which is 
now at Select Committee stage, will make 
it easier for workers to make a pay equity 
claim, using a more simple and accessible 
process within New Zealand’s existing 
bargaining framework.

“On the day we celebrate 125 years since 
New Zealand made world history with 
women’s suffrage, I’m enormously proud 
that this Government is taking the next 
step to address historic inequities in pay 
for women,” said Mr Lees-Galloway.

“It’s time that women and men  
who perform work of the same value  
are paid the same,” said Ms Sage.  
“We must continue to close the  
gender pay gap, and this Bill is one  
piece of the puzzle to achieve that.

“The Bill establishes a just and practical 
framework to address pay discrimination  
in female-dominated occupations.  
This is an important step in improving 
fairness in the workplace for women.

“The legislation clarifies what a pay  
equity claim is and what the process  

is for addressing it. Discrimination  
has led to lower pay for many female-
dominated industries, despite having 
similar working conditions and skill 
requirements to comparable male-
dominated occupations,” said Ms Sage.

Mr Lees-Galloway says the Bill  
followed all the recommendations  
of the reconvened and original Joint  
Working Group on Pay Equity Principles, 
without any of the hurdles planned  
by the previous Government that  
would’ve made it too hard to raise  
pay equity claims.

“On Women’s Suffrage Day, this 
Government acted to remove barriers  
to pay equity claims. It’s essential that  
the pay equity framework is accessible  
to workers, familiar to businesses and  
easy to manage for both.

“By using New Zealand’s existing 
bargaining framework, employers and 
workers can negotiate in good faith, 
with access to mediation and resolution 
services readily available,” said Mr Iain 
Lees-Galloway.

Both Ministers acknowledged the 
contributions of the reconvened and 
original Joint Working Group on Pay 
Equity Principles, and the many others 
who have been involved in this journey 
towards achieving pay equity.

Equal Pay Award winners
Five of New Zealand’s leading businesses and one outstanding individual 
were named winners at the fifth annual YWCA’s Equal Pay Awards, held  
in Auckland on 7 November.

Saunoamaali’I Dr Karanina Sumeo, 
the Equal Employment Opportunities 
Commissioner at the Human Rights 
Commission, said while we needed to 
reflect critically on why systemic inequality 
still existed for women in the workforce, 
many businesses were committed to 
changing the status quo. 

“It is great to see so many businesses 
taking bold action to end gender 
inequality. They are setting an example  
for other New Zealand businesses of 
what can be achieved when businesses 
recognise their responsibilities to uphold 
the basic human right to equal pay for 
equal work,” she said.

Helen Potiki, Acting CE Ministry for Women, 
and Kat Doughty, Acting CE YWCA Auckland 
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YWCA launch the 
Gender Tick  
New Zealand women entering the workforce or looking to change 
roles now have a new tool that highlights those workplaces where 
women are most likely to get a fair go. 

In November, the YWCA Auckland,  
in partnership with Mosaik Ltd, 
announced the launch of The Gender 
Tick. A first for New Zealand – and 
possibly the world – this is an 
accreditation programme for businesses 
to show their commitment to providing 
a fair workplace for all employees 
regardless of gender. 

Six of New Zealand’s largest employers 
have joined as foundation members 
of the Gender Tick and are working 
through the accreditation process. 
Air New Zealand, Auckland Council, 
Coca Cola Amatil, Fonterra, Lion, and 
SKYCITY collectively represent more 

than 45,000 employees and their 
participation highlights their individual 
commitment to a high performing 
workplace culture. 

To earn the Gender Tick, organisations 
are assessed on five key indicators, 
each of which directly shapes an 
organisation’s progress towards gender 
equity. These are: gender inclusive 
culture, safe workplace, flexible work 
and leave, career development, and 
equal pay. 

You can find out more, and how to 
register, at www.gendertick.com 

Meri Te Tai 
Mangakāhia 
portrait 
gifted to 
Parliament
As part of the Suffrage 125 celebrations 
at Parliament on 19 September 2019, 
a framed portrait of prominent Māori 
suffragist Meri Te Tai Mangakāhia was 
gifted to Parliament by Hon Eugenie Sage, 
then Acting Minister for Women.

Members of the Mangakāhia whānau 
were present for the gifting of the portrait 
which was accepted by the Rt Hon Jacinda 
Ardern, Prime Minister of New Zealand. 

Mangakāhia petitioned Te Kotahitanga  
(the Māori Parliament) for women  
to have the right to vote for, and sit in,  
Te Kotahitanga. 

Prime Minister Jacinda Ardern and then 
Acting Minister for Women Eugenie 
Sage unveil the portrait of Meri Te Tai 
Mangakāhia alongside her descendants

Guardians of the NZ Super Fund, winners of the Innovation Award

Congratulations 
to all the award winners: 

Vodafone – Supreme Award 
and Leadership Award

Dr Jackie Blue – Champion 
Award

Guardians of the NZ Super 
Fund – Innovation Award 

Auckland War Memorial 
Museum – Community Award

Genesis – On The Way Award

Meridian Energy – 
Progressive Award.

Group GM of Human Resources, SKYCITY Entertainment Ltd, Claire Walker (centre) 
with Gender Tick Programme Lead, Dr Kaisa Wilson (left) and YWCA Auckland Business 
Development Manager, Debbie Burrows (right)

http:// www.gendertick.com 
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Our strategic intentions  
The Ministry for Women has recently released our Statement of Intent for the next four years. We are the 
Government’s principal advisor on improving the lives of New Zealand women and girls. Our vision is that 
Aotearoa New Zealand is a great place to be a woman or girl, wāhine Māori succeed as Māori, and gender  
is not a barrier to wellbeing.

To achieve our vision we will focus on 
achieving three strategic outcomes:

 º the contribution of all women and girls 
is valued

 º all women and girls are financially 
secure and can fully participate  
and thrive

 º all women and girls are free from all 
forms of violence and harassment.

These outcomes are broader than our 
current focus which is on economic 
independence, leadership, and safety.

While we will continue to work on these 
focus areas, the broader framework 
enables us to identify opportunities 
to serve a wider range of women and 
a wider range of issues than we are 
currently able to do. Importantly, they 
align with recommendations made by 
the United Nations Convention of the 
Elimination of Discrimination Against 
Women (CEDAW) Committee.

We are able to do this because of the 
significant traction we gained on issues 
such as closing the gender pay gap in the 
public service and enhanced targets for 
women on boards. The implementation  
of these significant programmes enables 
us to refocus our activities.

We have identified three strategies that 
will drive our approach over the next four 
years. We will:

 º lead work that improves outcomes  
for all women and girls

 º increase our leadership and impact  
(in both government and wider society)

 º deliver excellence and grow our 
reputation.

The first two strategies determine what 
we work on and how we do it. The third 
strategy is about building our capability 
for advice and enhancing the service we 
provide. We look forward to working with 
you all to ensure our vision becomes a reality.

You can read the Statement of Intent on the 
Ministry’s website: www.women.govt.nz

New family 
violence laws 
The Government wants to make sure 
family violence victims are kept safe  
and people who commit family violence  
are held to account, and has passed  
two major pieces of new legislation,  
the Family Violence Act 2018 and the 
Family Violence (Amendments) Act 2018. 

These Acts: ensure that the safety of 
victims, including children, is the priority 
when courts make decisions on bail; 
create the new serious offence  
of strangulation or suffocation; make  
it an offence to force someone into 
marriage or a civil union in New Zealand 
or overseas; make it a specific offence 
to assault a family member; make 
breaching of a protection order a specific 
aggravating factor to be considered 
at sentencing; and introduce a ‘family 
violence flag’ that can be attached to an 
offence so that court staff are aware of 
the potential risks associated with a case.

More information can be found at  
www.justice.govt.nz

The Crossroads 2018 Trans-Tasman 
Online Safety Conference

The Ministry for Women were recently 
part of the 2018 Trans-Tasman Online 
Safety Conference hosted by Netsafe 
and the Australian Office of the eSafety 
Commissioner.

This year’s conference was focussed  
on The Crossroads: where online safety, 
education, entertainment, regulation, 
enforcement, technology and wellbeing 
intersect. There were 200 delegates at 
the conference including representation 
from online content creators, education, 
government, law enforcement and 
industry. 

The Ministry’s Dr Hannah Burgess (pictured 
right) chaired a panel discussion which 
addressed gendered nature of digital harm 
against young people and technology-
facilitated abuse. Other speakers included: 
Mengzhu Fu – National Youth Coordinator, 
Shakti; Helen Campbell – Executive Officer, 
Women’s Legal Service New South Wales; 
Kara-Dee Morden – National Trainer, Shine; 
Emma Barker-Clarke – School Educator, 
Shine; and Annaliese Johnston – Advocacy, 
Policy Manager.

For more information, head to  
www.netsafe.org.nz

Statement 
of Intent 

Our approach for 2018 – 2022

http://www.women.govt.nz
http://www.justice.govt.nz 
http://www.netsafe.org.nz


P-anui W -ahine: Summer / Raumati 2018 | 5

Governance workshop 
with aspiring women 
leaders
We recently held three workshops  
on women in governance with Super  
Diverse Women (SDW) for their  
members. These brought together  
60 aspiring women leaders across  
SDW and New Zealand Asian Leaders 
network interested in governance.  
These workshops focused on developing 
a governance CV, understanding the skill 
matrix, and the governance nomination 
process within the public sector. 

From the evaluation of the workshops, 
participants told us that they valued 
the opportunity to hear directly from 
experienced directors, Rob Campbell 
(Chair SkyCity) and Lyn Lim (Chair 
Foundation North), and an aspiring 
director, Cathy Parker (Chair of Audit 
Bureau of Circulation). They said they 
would definitely recommend these 
sessions to their colleagues.

“The workshop on governance CVs was most useful.  
I didn’t realise there was a difference – I’m excited  
about rewriting and submitting mine to the Ministry.” 

Journey to 
appointment 
Are you keen to sign up for our 
Nominations Service but aren’t  
sure of the process involved?  
Check out the dynamic new  
Journey to Appointment map  
on the Ministry’s website which 
explains what happens at each  
step on the journey to appointment 
once you register with us.

www.women.govt.nz/leadership/
nominations-service 

Women on the move
The Ministry facilitates the appointment of women to state sector boards and committees.  
Please visit women.govt.nz if you are interested in nominations to state sector board roles.  

These appointments have been 
sourced from the Ministry for Women’s 
Nominations Service. We love hearing 
of women who’ve been appointed 
to leadership roles. Email us at 
info@women.govt.nz if you have 
appointments you want to share.

Public sector roles

 º Susanna Galea-Singer has been 
appointed Psychiatrist and Clinical 
Director of Waitemata District  
Health Board.

 º Debra Ruth Birch has been appointed 
to the New Zealand Venture Investment 
Fund Ltd

 º Dr Nicola Swain has been appointed 
to the Medical Sciences Council of 
New Zealand

 º Lisa Ann Jacobs has been appointed 
Director, Airways Corporation 
New Zealand board

 º Miriam Rose Dean has been 
appointed Director, Crown 
Infrastructure Partners Ltd

 º Prue Kapua and Kim Ngarimu  
have been appointed to the  
Waitangi Tribunal

 º Rosemary Banks has been appointed 
as New Zealand’s ambassador to the 
United States

 º Dame Annette King has been 
appointed as New Zealand’s High 
Commissioner to Australia

Private, Industry, Local 
Government and Community 
Sector Roles

 º Barbara Chapman has been 
appointed to the Think Tank’s board  
of directors and also to the board  
of IAG New Zealand

 º Helen Edwards has been appointed 
director, K3 Legal

 º Karin van Selm has been appointed 
Group Executive Wholesale Banking, 
Rabobank

 º Dr Michelle Thunders has been 
appointed to Research for Life’s 
Research Advisory Committee

 º Anna Scott has been appointed 
Development Director, Hobson  
Wealth Partners

 º Nicole Francis has been appointed 
Chief People and Culture Officer, 
FlexiGroup New Zealand

 º Amanda Gilmore has been appointed 
General Manager, Uber and Uber Eats

 º Jo Avenell has been appointed CEO, 
NZ Post

 º Jennifer Kerr has been appointed  
to the Callaghan Innovation board

 º Margaret Devlin has been appointed 
Chair of Lyttelton Port Company

 º Rebecca Sellers has been appointed 
Chief Legal, Risk & Conduct Officer, 
Partners Life

 º Sophia Gunn has been appointed Chief 
Operation officer at Chapman Tripp

 º Colleen Neville has been appointed  
to the Tourism New Zealand board

 º Louise Bond has been appointed as  
a Chairperson for PHD New Zealand

 º Tiana Epati has been appointed as 
partner Rishworth Wall & Mathieson  
in Gisborne

http://www.women.govt.nz/leadership/nominations-service 
http://www.women.govt.nz/leadership/nominations-service 


Kia ora and  
Season’s Greetings
Ngā mihi mō te wā  

Kirihimete me te Tau Hōu

Wishing you and your wha- nau  
a happy and safe summer.

Thank you for working with us in 2018 to improve  
the lives of women and girls in New Zealand.

We wish you good health and happiness  
and a restful break. We look forward  

to working with you in 2019.

Women’s sport to take centre stage

It will be a big year for women’s sport in New Zealand in 2021 as the country hosts both the Women’s Rugby 
World Cup and the ICC Women’s Cricket World Cup. 

Rachel Froggatt, Chief Executive of 
Women In Sport Aotearoa says “To have 
two of the world’s largest pinnacle events 
in women’s sport here in Aotearoa will 
have an enormous impact on the psyche 
of all New Zealanders. It will challenge 
perceptions of women’s sport and female 
athletes and influence how we think about 
women across our society."

The following year, New Zealand will host 
over 1,400 international influencers from 
sport, business, media and academia at 
the 8th IWG World Conference on Women 
and Sport in Auckland. 

“Successful hosting of the Women’s Rugby 
World Cup and Women’s Cricket World 

Cup will create brilliant examples and help 
us position New Zealand as leading the 
world for women’s sport,” adds Rachel.

New Zealand hosted the Women’s Cricket 
World Cup in 1982 and 2000 – where the 
White Ferns won by four runs, but it is the 
first time that the Women’s Rugby World 
Cup will be held outside of the Northern 
Hemisphere. Current rugby champions,  
the Black Ferns, have won five of the last 
six tournaments.

“Not only will a whole generation of 
young girls and boys get to watch their 
mighty Black Ferns heroines play live in 
defence of their World Cup title, several 
hundred female athletes from the 12 

competing nations will provide us with  
an epic showcase of talent, determination 
and ambition,” says Rachel.

The Government’s Strategy for Women 
and Girls in Sport and Active Recreation 
was launched in October 2018. Through 
this Strategy, the Ministry for Women 
works with Sport NZ on efforts to ensure 
that all women and girls realise their full 
potential in sport and active recreation. 
This includes building their visibility and 
profile, developing pathways for leadership 
and governance roles and helping develop, 
where feasible, more professional sport 
opportunities to address the long-standing 
issue of equitable remuneration.
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Connect, link, follow, like, tweet@us
We offer Pānui Wāhine electronically delivered 
straight to your inbox. If you would rather  
receive Pānui Wāhine by email, please email 
info@women.govt.nz to be added to the list.

We also have three social channels – you should 
connect with us and join in the discussion!

You can also follow us on:

facebook.com/womenofnewzealand 
facebook.com/Suffrage125

@women_nz

Ministry for Women, New Zealand

http://www.women.govt.nz
mailto:info%40women.govt.nz?subject=
mailto:info%40women.govt.nz?subject=
mailto:info%40women.govt.nz?subject=

