panui
October – Whiringa-a--nuku 2015

A publication of the Ministry for Women

Celebrating
New Zealand’s leaders
The Minister for Women Hon Louise Upston has launched new resources
aimed at women looking to achieve their leadership goals
This information, available on the Ministry
for Women’s website, includes profiles on
inspiring women leaders and leadership
resources. The case studies showcase New
Zealand women from a diverse mix of
sectors, industries and regions.
“Inspiring Women is designed for women
looking to move ahead in their careers.
This collection of aspirational stories
from emerging women leaders can be
used to encourage women to have the
confidence to take the next step in their
career and leadership roles,” Ms Upston
said at a suffrage day celebration to
launch the toolkit.
“There are some great opportunities
for those who are already in leadership
positions to encourage, mentor and
sponsor other women with potential
to be great leaders. Encouraging more
women to take a step up is better for
business, for communities and for our
country as a whole.”

all of them are inspiring others and making
a difference in their communities.
“We will be regularly adding new profiles
to reflect the many and varied ways
women engage in leadership,” she said.
Visit women.govt.nz/inspiring-women to
read the Inspiring Women stories and the
leadership resources.

“On reflection, I realised that
I needed to believe in myself as
a leader, and just be myself –
because leadership style needs
to be squarely rooted in one’s
personal set of values.”
— Wing Commander Michelle White
New Zealand Defence Force

“You can lead, show compassion
and make the hard decisions.
It is not one or the other.”
— Captain Maxine Lawes
New Zealand Defence Force

“Let’s honour those women who
are out there leading great change
in the world.”
Minister for Women Louise Upston, Jo Cribb,
Michelle White, Lucy Duncan and Maxine Lawes.

— Lucy Duncan, Deputy Secretary
Ministry of Foreign Affairs and Trade

“Leadership is the ability to
inspire and motivate others to
move towards a positive goal for
our planet and the people on it.”

Ministry for Women’s Principal Policy
Analyst Deborah Malcolm says the profiles
prove that Kiwi women can do anything.
“We have recognised leadership in
professions, industries, business and the
voluntary and community sectors. Some of
these women hold formal leadership roles;

Quotes on leadership
from New Zealand’s
leaders

— Dr Michelle Dickinson
Auckland University
Bridget Williams and Michelle Dickinson.

Ministry for Women on Twitter
We are now on Twitter. Follow us on Twitter:
twitter.com/women_nz to keep up to date with news, views and events.

“I want to encourage other young
women to be the change, too.
If you don’t champion your
ideas, who will?”
— Bridget Williams
community board leader
and social entrepreneur
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FROM THE CHIEF EXECUTIVE:

Emerging leaders
Women are currently under-represented
in leadership roles in New Zealand and
a significant number of women with
potential leave the workforce, or stay
below senior management and top
leadership positions. Women’s success
is often been measured by the numbers
of women on state and private boards.
But leadership in New Zealand comes
in all forms – it is the kuia at the marae,
the coach of the school sports team, the
community advocate, the neighbourhood
watch co-ordinator, as well as the
managers and chief executives of
New Zealand organisations.
One of our priorities is to think about the
next generation of women leaders and
broaden the pipeline of women leaders.
We want to change the way leadership
is defined and talked about.
We are excited to be sharing more
stories of New Zealand women and what
leadership means to them. While the areas
in which these women work are diverse,
there are some common themes that have
emerged from their stories.
These women are experts in their field,
they are dedicated to making a difference,
they are working to develop a better
New Zealand and they are actively
inspiring others. Their stories will help

other women make the most of their
skills and talents.
We want to connect emerging women
leaders to resources to develop their skills
and talents and realise their potential
across their careers and in leadership.
Over the next year you’ll see more stories
and resources on the Ministry’s website.
I am honoured to be among the finalists
of the Westpac Women of Influence
awards. I congratulate these women who
are changing the face of New Zealand and
improving lives for New Zealand women
and girls.
We were pleased to launch these stories
as we celebrated the suffragists who
achieved so much for New Zealand
122 years ago.
For the suffragists it meant having a
vision, inspiring others through words
and actions, and a strong determination
towards an end goal. Their spirit and
legacy are alive and well today.

Keri, who set up environmental
consultancy Irricon with two partners,
realised she needed to create her own
business to realise her personal and
career goals. Irricon now employs nine
staff, all of whom work from home.
“We all wanted to keep living and
farming where we were, and have our kids
and raise them, so working from home
made the most sense,” Keri says.

The Ministry for Women
congratulates the finalists of the
Westpac Women of Influence
awards, who were announced on
28 September 2015.
Presented by Fairfax Media and
Westpac, the Women of Influence
awards are designed to support,
promote and celebrate diversity and
the invaluable contribution women
make to New Zealand.
The finalists were announced across
the categories of: board and management,
public policy, innovation, business enterprise,
diversity, young leader, community/non-for
profit, arts and culture, rural and global.
The winners of each category and the
overall winner will be announced on
4 November 2015.
To join the conversation, go to LinkedIn,
Twitter and Facebook #WOINZ.

Nga- mihi

Nominating
women for
New Zealand
Royal Honours

Jo Cribb
CHIEF EXECUTIVE
MINISTRY FOR WOMEN

Inspiring woman
case study:
Keri Johnson
One of the women profiled on
the Ministry for Women’s website
is Keri Johnson, a natural resources
engineer, entrepreneur and farmer
in rural south Canterbury.

Westpac
Women of
Influence

Nominations for the Queen’s Birthday
Honours 2016 are due to the Honours
Unit by 24 December 2015.

Keri Johnson

“I am very ambitious and I wanted to keep
doing what I was doing and get to where
I wanted to be so I needed to create my
own circumstances to make that happen.
“Corporate New Zealand still seems
to think to be a leader you have to be
in a suit in an office every day of the
week but we’re showing that you don’t.”
Visit women.govt.nz/inspiring-women
to read more inspiring stories of emerging
women leaders.

The New Zealand Royal Honours system
gives recognition to people who have
provided service and to those who have
achieved at the highest level. Candidates
must have made a significant contribution
to their local community, their region, New
Zealand as a whole, and/or internationally.
Anyone can nominate a person they
think is worthy of a New Zealand Royal
Honour at any time. Further information
on nominating a person is on www.dpmc.
govt.nz/honours/nominations/faq
We encourage you to be proactive in
nominating women you know and to pass
on this information to your networks to
increase the recognition of outstanding
women in New Zealand.
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Increase in women in trades in Canterbury
The number of women employed in construction in the Canterbury region has increased from 3,600 to 8,600 in the past two years.
The Minister for Women Hon Louise
Upston launched a new report in
Christchurch on 8 September, detailing the
work that has contributed to this increase.
The report, Getting it done: utilising
women’s skills in the workforce, covers
how the Ministry for Women and its
partners have increased the number
of women in trades in Canterbury and
suggests how employers can make
the most of women’s talents in
their workplace.
At the launch, Minister Upston emphasised
that the lessons from Canterbury can be
applied to all regions of New Zealand.

“This work in Canterbury has contributed
to a huge jump in the number of women
employed in construction in the region,
from 3,600 to 8,600 in the past two years.
With the high demand for skilled workers
in Canterbury forecast to continue, some
businesses are continuing to have difficulty
attracting skilled workers to fill jobs.
“My message to employers is to consider
all workers when they recruit for their
industries. Women’s talents in the labour
market are under-utilised and women
are significantly under-represented across
the construction, trades, engineering and
digital technology industries.

“These industries are likely to drive
New Zealand’s growth in the next five to
10 years, so it makes good business sense
to attract women to trade industries.
“I encourage employers to learn from
Canterbury what actions they can take
to attract and retain more women,”
said Ms Upston.
Getting it done: Utilising women’s skills
in the workforce is available at
women.govt.nz.

Left to right: At the launch of Getting it done: Utilising women’s skills in the workforce Minister for Women Louise Upston; Leeann Watson, General Manager,
Canterbury Employers’ Chamber of Commerce; Onno Mulder, CEO, Citycare and Joy Lalahi, electrician and CPIT Top Female Trades Student 2013.

More action needed on gender pay gap
The Ministry for Women’s work is
focused on issues that underlie the
gender pay gap, such as occupational
segregation, encouraging more women
into high growth industries and
increasing the number of women
in leadership.
The latest New Zealand Income Survey
for the year ended 30 June 2015 from
Statistics New Zealand shows the gender
pay gap is now 11.8 per cent, up from
9.9 per cent in 2014.
In dollar terms, men’s median hourly
earnings have gone up by $1.06 since last
year, while women’s earnings have gone
up by 50 cents.
Statistics New Zealand said the 2015 survey
was influenced by changes in the workforce
such as more wage and salary earners and
particularly more full-time workers. More
men than women have taken up these
additional positions.

Minister for Women Hon Louise Upston
was disappointed by the figures showing
the gap between men’s and women’s
median earnings has grown.
“While it’s been encouraging to see
a downwards trend in gender pay
gap figures over the past 17 years,
it’s disappointing to see this increase.
“There shouldn’t be a difference in the
average salaries of men and women in this
country, and what this increase shows is
we still have work to do to ensure women
are paid fairly for their skills.”
Ms Upston said reducing the gender pay
gap requires action by workers, employers,
career advisors and business leaders.
“Women should be encouraged into
fields where they have been traditionally
under-represented. Many of these areas,
such as technology, construction and
trades are experiencing high growth
and high wages.

“Public sector leaders and industry
organisations can also encourage
employment diversity, and can recruit,
retain and advance more women in
their organisations.
“The Government has given all employees
the right to request flexible working
arrangements, which employers should
actively encourage in their workplaces.

“There shouldn’t be a
difference in the average
salaries of men and women
in this country.”
“We can all make a conscious effort to
ensure women have equal choices and
equal opportunities in the workplace,
and most importantly that they are
valued equally.”
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Dame Wendy Pye represents New Zealand at APEC
Dame Wendy Pye led New Zealand’s delegation at the APEC Women and the
Economy Fora from 16-18 September in Manila, Philippines.
The APEC Women and the Economy Fora is a significant platform for women
representatives of 21 economies to assess achievements, identify current barriers, as well
as appropriate interventions, and support future aspirations for the continued participation
of women in APEC.
This year the Fora had five priority areas where women’s potential remains untapped:
access to capital; access to markets; capacity and skills building; women’s leadership;
and access to technology and innovation.
The 2015 Fora marked the accomplishments of extraordinary women icons from micro,
small and medium enterprises representing APEC economies through a special exhibition
entitled Iconograph.
The aim of the Iconograph exhibition was to communicate the message: APEC is a
community of nations in which women have emerged compellingly as economic leaders
with a distinct commitment to grassroots contexts.
Iconograph featured stories and images of outstanding women who are prime movers
of inclusive growth and significant contributors to domestic and global economic activities.
Dame Wendy Pye was featured in this exhibition as New Zealand’s representative.

The picture of Wendy Pye featured in the
Iconograph exhibition at APEC.

Dame Wendy Pye is the founder and director of one of the world’s most successful
education export companies, Wendy Pye Publishing, with its Sunshine Book and Galaxy
Kids brands. Her company has produced books, television and internet resources that have
sold in 15 countries worldwide. She was a leader in the development of an early literacy
programme and learning technologies, and worked with many institutes and universities
worldwide to develop strategies for literacy through research.
In 2012 she was named Dame Companion of the New Zealand Order of Merit for services
to business and education.

Business pioneers recognised for transforming industries
The New Zealand Hall of Fame for Women Entrepreneurs
has three new laureates: telecommunications pioneer
Annette Presley; Birthcare & Labtests founder Dr Lee
Mathias; and media entrepreneur Julie Christie.
Co.OfWomen (Company of Women) instigated the hall of fame
in 2012 to formally recognise women who have achieved success
at such a consistently high standard that it reaches the international
benchmark for induction into a hall of fame. In addition to honouring
the significant and often unrecognised success of those women,
a key driver of the organisation was to create explicit examples of
the diversity of success, to encourage women working on their own.
“Annette, Lee and Julie’s entrepreneurial skills and successes
would stack up against the best internationally. They are truly
world class,” says Co.OfWomen founder Tara Lorigan.
In April 2015, Annette Presley and her business partner sold the
company that launched pioneering brands Slingshot, CallPlus
& Orcon for $250 million. The philanthropist is active in many
charities in New Zealand including Shine and the Sensible
Sentencing Trust. She also participates in the teenage girls school
programme, ‘Have a Dream’.
After achieving commercial success in high-rating television and
the development of programme formats and intellectual property
for the international market, Julie Christie sold Touchdown in
2007 and stepped down from programme-making three years

The New Zealand Hall of Fame new laureates: Annette Presley, Julie Christie
and Lee Mathias.

ago. Julie is a director of MediaWorks, the Flag Consideration
Panel and has several other governance and business interests.
In 1995, Dr Lee Mathias founded Birthcare and a new babyfriendly, breast-feeding-focused revolution in childbirth began.
A decade later, Lee co-founded Labtests and won the $850
million contract for the Northern Region. For the past seven
years her entrepreneurial focus has been on the company Pictor
and rolling out state-of-the-art diagnostics in third world nations.
Lee is also the Chair of UNITEC, Counties Manukau DHB, the Health
Promotion Agency, Deputy Chair of Auckland DHB and she has
several other directorships.
For more information: www.coofwomen.biz
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WOMEN ON THE MOVE
These appointments have been sourced
from the Ministry for Women’s Nominations
Service. The Ministry for Women manages
a steady demand for women engaged in
leadership work and those aspiring to begin
their governance careers.

Paula Rose has been appointed to the

Elizabeth Nidd and Marion Cowden have

Broadcasting Standards Authority.

been appointed to the Real Estate Agents
Authority.

If you are interested in finding out more,
visit women.govt.nz.

Ma-ori Language Commission.

We are always keen to hear of women who
have been appointed to leadership roles.
Email us on info@women.govt.nz if you
have appointments you would like to share.
Kathy Grant has been appointed as

commissioner of the Southern District
Health Board.
Associate Professor Suzanne Pitama has

Dayle Hunia has been appointed to the

Environmental Protection Authority.
Professor Rawinia Higgins and Charisma
Rangipunga have been appointed to the
Judge Kim Saunders, Judge Lynne
Harrison, Judge Sharyn Otene and
Judge Dianne Partridge have been

appointed as Acting District Court Judges.
Victoria Spackman has been appointed to

the Education New Zealand Board.
Ali’muamua Sandra Alofivae, Kathleen
Tuai-Taufoou, Fepulea’i Margie Apa, Caren
Rangi and Luamanuvao Winnie Laban

Dr Louise Mainvil and Hikihiki Pihema

have been appointed to the Dietiticians
Board.
Dr Beverley O’Keefe has been appointed

to the Health Quality and Safety
Commission.
Tania Kemp and Dr Kathryn Holloway

have been appointed to the Nursing
Council of New Zealand.
Lynne Morgan and Michelle
Wanwimolruk have been appointed to the

Medical Sciences Council of New Zealand.
Dr Anna Rolleston has been appointed to

been appointed to the Health Research
Council.

have been appointed to the Pacific Peoples
Advisory Council, the council that advises
Pacific Peoples Minister Peseta Sam Lotu-Iiga.

the Bay of Plenty District Health Board.

Meg Matthews has been appointed to the

Jackie Lloyd has been appointed to the

Council of New Zealand.

Cawthron Institute Board.
Toni Grant has been appointed to the

Canterbury Community Trust.
Charlotte Walshe has been appointed

to the New Zealand Trade and Enterprise
Board.
Justice Rebecca Edwards has been

appointed as a Judge of the High Court of
New Zealand.
Bronwyn Hunt and Adrienne Tari

WelTec Whitireia Polytechnic Council.
Dr Jill Walker has been appointed to the

the Government Superannuation Fund
Authority.

Annabel Young has been appointed to the

Emma Hill has been appointed as Chair of

Oil Pollution Advisory Committee.

Michael Hill International.

Margaret Casey has been appointed as a

Linda Robertson has been appointed as

Queen’s Counsel.

an independent director of King Country
Energy Ltd.

Helen Grattan has been appointed to the

Broadcasting Commission (NZ On Air).
Debra Bell has been appointed as a

Emma Eichbaumm and Jane Jones

Deborah Cranko has been appointed to

coroner for Auckland.

have been appointed to the Auckland
Conservation Board.

the Plumbers, Gasfitters and Drainlayers
Board.

Liana Poutu has been appointed to the

Jane Hastings has been appointed to the

Taranaki / Whanganui Conservation Board.

New Zealand Film Commission.

Amanda Horler, Pauline Mackay and
Judy Kamo have been appointed to the

Helen Cull QC has been appointed as

Chatham Islands Conservation Board.

the Chief Commissioner of the Transport
Accident Investigation Commission.

Sue McKenzie has been appointed to the

Anita Killeen, barrister, has been

Denise Church has been appointed as

Chair of the Institute of Environmental
Science and Research.
Nicki Crauford has been appointed as

Vittoria Shortt has been appointed as a

director of ASB Bank Ltd.
Kereyn Smith, Chief Executive of the New

Zealand Olympic Committee, was voted
in as Vice-President of the Commonwealth
Games Federation’s executive committee.

appointed Deputy Chair of the Auckland
Regional Amenities Funding Board.
Elizabeth Cunningham has been
appointed as an Environment Canterbury
commissioner.

Chair of the Institute of Geological and
Nuclear Sciences.

Kathryn Snook has been appointed as

Jane Taylor has been appointed as Chair of

Nicola Craig has been appointed to the

Deputy Judicial Conduct Commissioner.

Landcare Research.

Employment Relations Authority.

Susan Paterson has been appointed to the

Nicola Toki has been appointed as the

Tertiary Education Commission.

Ainsley McLaren has been appointed to

Commerce Commission.

have been appointed to the Northland
Conservation Board.

Canterbury / Aoraki Conservation Board.

Dr Kathryn Baddock and Dr Pamela
Hale have been appointed to the Medical

Threatened Species Ambassador.

Stay connected

We offer Pa-nui in an e-newsletter form.
If you would prefer to receive Pa-nui in this
format, please email info@women.govt.nz
or register your email via ‘Connect with us’
on www.women.govt.nz.
You can also follow us on Linked In:
Ministry for Women or on Twitter:
twitter.com/women_nz.
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in brief
Ministry offers insight at gender equality debate
Principal Policy Analyst Helen Potiki was a panel member for a debate on the topic: “It’s a level playing field” for Women
in Business in 2015 at Victoria University of Wellington in August 2015.
The debate was part of the Victoria
University Management 320 course
Current Issues in Management where
students prepared, presented and then
reflected on their arguments with
insights shared by panel members.
The other panel members were
Jenny McDonald, Director, Continuum
Consulting, Suzy Morrissey, Tax Strategy
Team Leader, The Treasury and Deborah
Lucas, Chief of Staff, Deloitte.
Helen’s insight into the debate focused
on arguments on both sides that get to
the core of the broader gender equality
discussion. These include societal

attitudes and social norms, the legacy
of inequality that reinforces prejudice
and unconscious bias.
Dr Paul McDonald, Course Coordinator
and Senior Lecturer at the university’s
School of Management, says: “This course
is designed as a capstone for our soon-tograduate management majors. The gender
equality debate is always a highlight of
the course and we greatly appreciate
continuing support and perspectives
from both the public and private sectors.”
Jenny McDonald of Continuum Consulting
co-ordinates the panellists for the event.
She commented that each year the students

Book celebrates
New Zealand
nursing

Included are rolls of over 2,700 women
and men of the RNZNC who served in
New Zealand military hospitals during
World War One and New Zealand nurses
(including VADs) who served in other

The Ministry for Women welcomes all
ideas for partnership and collaboration
in areas where there are shared outcomes
with other organisations.
We wish all students in Victoria
University Management 320 all the
very best for their future endeavours.

One of the first nurses:
Laura Woollcombe

A new book celebrates the 100-year
history of the Royal New Zealand Nursing
Corps (RNZNC).
100 years New Zealand Military Nursing
by Sherayl McNabb tells the story of the
struggle to have a military nursing service
established and the ensuing misfortunes
and achievements of the nurses who have
served and continue to serve.

demonstrate an appreciation for the
complexity of this issue. The panellists
advise the students to continue the debate
and consider how gender equality issues
will impact on the choices they make in
their careers after they graduate.

military nursing services and organisations
in both World Wars.
Since its establishment in January 1915
nurses and ordinary ranks of the Corps
have served in World Wars One and Two,
Vietnam, Iraq, East Timor, Bosnia and
Afghanistan. They have been part of disaster
relief missions around the world and search
and rescue operations in New Zealand.
For more information or to purchase the
book, email rnznc_2015@xtra.co.nz.

Timaru-born Laura Woollcombe,
25, went to England to train as a
nurse at St. Bartholomew’s London,
gaining her certificate in 1892. The
certificate, which was presented
to her by Florence Nightingale,
appears to be the first given to a
New Zealand nurse. She joined the
Princess Christian’s Army Nursing
Service Reserve (PCANSR) in 1897
and was called for active service in
1899. She left England as Sister-inCharge of the first unit of 30 nurses
to leave for service in the South
African war. Her service in South
Africa was on No.2 Hospital Train
(HT) with headquarters at Pretoria.
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