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All women and girls are financially secure and can fully participate and thrive
Pay equity webinar

O
PR

On 8 March 2021, the Ministry supported the Gender Pay Taskforce to present a webinar on the
Equal Pay Act. The webinar explained in practical terms how the pay equity process works,
including raising, assessing, bargaining, and settling a claim. Over 150 participants from public
sector women’s networks, unions, and other organisations viewed the webinar. Feedback was
positive, with participants commenting that they had found the information easy to understand and
useful. We will continue to work with the Gender Pay Taskforce to explore other similar webinars or
other events to ensure women are aware of their options and rights in relation to pay equity.
Tracking log item: n/a
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Gender Pay Taskforce l Te Rōpū Whakarite Utu Ira Tangata update
No update this week.
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(content shared from the Taskforce)
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All women and girls are free from all forms of violence and harassment
MBIE’s Bullying and Harassment at Work Issues Paper and consultations

O
PR

The Ministry for Business, Innovation and Employment (MBIE) released its ‘Bullying and
harassment at work issues paper’ in December 2020 and calls for submissions from the public
close on 31 March 2021. MBIE officials held a consultation with women’s groups on Friday 5
March 2021, which included NACEW members, and a representative from the National Council of
Women. MBIE will use the consultation sessions to guide future policy development and potential
changes to the health and safety at work and employment relations systems. We will ask NACEW
members to provide you with advice on the paper at the next NACEW meeting on 25 May.
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Tracking log item: n/a

Economic harm and family violence

Tracking log item: n/a
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A Ministry official met with members of the Good Shepherd NZ to talk about its work on economic
harm and abuse. Economic harm (often called financial or economic abuse) is a form of
psychological abuse within the Family Violence Act. It involves behaviour that controls, restricts or
removes access to money, economic resources, and/or participation in financial decisions. Good
Shepherd NZ works with people, predominantly in the family violence and financial sectors, to
improve responses to this issue. We will use this information in our work to look at the barriers
violence creates for women in employment as part of your priority focus on preventing violence
against women.
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Voices of survivors of violence

Tracking log item: n/a
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As part of the Ministry work to explore how we can bring the voices of women directly into our work
on family violence prevention, a Ministry official met with Deborah McKenzie from The Backbone
Collective, a member of the Ministry’s International Women’s Caucus. This is a national coalition of
survivors of Violence Against Women in Aotearoa New Zealand. The Backbone Collective has an
online communication platform and runs surveys on how violence and abuse affects women,
identifying where the system does and doesn't work for them, and where improvements can be
made. The outcome of the meeting was a discussion on how this information, and the voices of
women can be included in the Joint Venture’s work to develop the All-of-Government response to
family and sexual violence. This work contributes to your priority focus on preventing violence
against women.
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System leadership, impact, and reputation
Commission on the Status of Women (CSW65)

O
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Work is progressing well towards the CSW65 events that will take place from 15 to 26 March 2021.
The videos that you have provided of the National Statement and Ministerial Roundtable statement
have been submitted to the CSW Secretariat. Other confirmed speakers in the Ministerial
Roundtable session include: Australia’s Gender Equality Ambassador (chairing the session), and
Ministers from Colombia, Italy, Kenya, United Arab Emirates, Chile, Ireland, Tuvalu, South Africa,
Japan, Kazakhstan, Luxembourg, Senegal, Iceland, and the State of Palestine.
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Regarding NGO and civil society engagement, for the side event we are hosting on
15 March 2021, registrations have been received from women representing a wide range of
organisations, including the National Council of Women, Rural Women New Zealand, Family
Planning, Soroptimist International, the Global Goals Institute and several others. Virtual meetings
have also been set up that will be used throughout the CSW period to keep NGO representatives
informed of progress. NGOs can also use the virtual meetings to share their findings from any
parallel events they may have attended.
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Tracking log item: n/a
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Part 7: Cabinet papers consulted on
Cabinet meeting/
Date/Department

Comments
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Title of paper

Part 8: Publications and events in the next six months
Date

Agency lead

Commission on the Status of Women event with NGO
representatives

15 March 2021

Manato Wahine Ministry for
Women

Commission on the Status of Women event with NGO
representatives

15 March 2021

Manato Wahine Ministry for
Women

Update to the Growing your trades work force: attracting
women to your jobs booklet first published in 2015

March 2021

Manato Wahine Ministry for
Women

Pacific Women and Men in Business report launch

March 2021

Manato Wahine Ministry for
Women and
Ministry for Pacific Peoples

Publication/event
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Proactive release
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Within three months of the date of this Weekly Report, it will be considered for release under the
Ministry's proactive release of documents policy.
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