
TE MANA WĀHINE HEI ARA WHAKATIPU | RECOGNITION OF WOMEN’S MANA IS THE PATHWAY TO EQUALITY 1TE MANA WĀHINE HEI ARA WHAKATIPU | RECOGNITION OF WOMEN’S MANA IS THE PATHWAY TO EQUALITY 1

A PUBLICATION OF THE MINISTRY OF WOMEN’S AFFAIRSMarch/April – Poutu- -te-rangi/Paenga-whāwhā 2012

International Women’s 
Day celebrated
Women all over New Zealand took the opportunity to celebrate International Women’s 
Day on 8 March. 

At a breakfast at Parliament to 
celebrate the day, the Minister 
of Women’s Affairs, Hon Jo 

Goodhew, saluted the women and men 
who have fought for women’s rights  
and empowerment. She also briefed 
guests on the Government’s next  
steps to making more progress.

 “Women remain under-represented  
in leadership roles and we still have  
some way to go to fully eliminate the 
gender pay gap. 

“I am pleased to announce this Government’s 
commitment to increase the participation 
of women in governance to 45 per cent  
in the public sector,” said Mrs Goodhew. 

“There is strong evidence showing a 
positive relationship between women 
and boards and better organisational 
performance.

“More women in governance will 
help build a better future for women, 
their families and New Zealand. This 
government will work towards increasing 
women’s economic independence, 
increasing the number of women in 
leadership, and ensuring women are  
safe in their homes and communities. 

“The solutions are complex and require 
action by many players including the 
government, private sector, and women and 
their families. It’s also not just about women; 

men are integral to the solutions,” she said. 

International Women’s Day is celebrated 
across the world on March 8th each 
year. The day is about celebrating the 
vital role women play in enhancing 
economic security for their families, 
communities and countries, while 
recognising that significant barriers  
to achieving women’s economic  
security and equality continue to exist. 

A number of events were held all over 
New Zealand to celebrate International 
Women’s Day. The breakfast at Parliament, 
hosted by Zonta International and UN 
Women, was attended by over 270 guests.

Back row, left to right: Elizabeth Bang, 
National President, National Council  
of Women and Sally Dalhousie,  
National President, P.A.C.I.F.I.C.A.  
Front row, left to right: Vanisa Dhiru, 
President, YWCA, Jacqui Te Kani,  
General Manager, Māori Women’s 
Welfare League, and Rowena Phair,  
Chief Executive, Ministry of  
Women’s Affairs.

NGO Reference Group meets
The Ministry of Women’s Affairs’ NGO 
Reference Group held its inaugural 
meeting in March. The Reference  
Group comprises national women’s 
organisations that focus on women’s 
issues, including those of key population 
groups. The Reference Group will provide 
feedback on the Ministry’s direction and 
strategies, and identify opportunities  
to work together for mutual benefit.
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FROm the ChIeF exeCutIve

New year brings 
opportunities

Broadening the career 
choices young women 
make will benefit  
male-dominated 
sectors and industries, 
as well as reducing  
the gender pay gap.  

Rowena Phair

Kia ora everyone,

International Women’s Day is a useful 
prompt to reflect on the progress New 
Zealand is – or isn’t – making on achieving 
gender equality. We can reflect on our 
impact, as organisations and individuals, 
in bringing about positive changes for 
women, their families and communities. 

A recent survey by the New Zealand 
Herald, timed for International Women’s 
Day, indicates that balancing paid work 
alongside other aspects of our lives is  
the most pressing issue faced by the 
women who responded to the survey.

Work-life balance was also raised as a  
key issue by a panel of speakers at a 
recent forum on women and employment 
hosted by the National Advisory Council 
on the Employment of Women (NACEW). 

In summarising the key themes from  
the forum, Pauline Winter, NACEW’s  
Chair, highlighted the need to inform  
and inspire young women to consider  
a broad range of career options. 

Broadening the career choices young 
women make will benefit male-
dominated sectors and industries, as 
well as reducing the gender pay gap. 
Gender-based occupational segregation 

is a major cause of the remaining  
pay gap between men and women.

The gender pay gap gained attention on 
annual Red Bag Day in February. In a press 
release for Red Bag Day I noted that it 
would take 30 more years before the pay 
gap is fully eliminated, at our current rate 
of progress. Such slow progress does not 
match the high skills, modern economy 
that many of us aspire to for New Zealand.

A further recent event was the inaugural 
meeting of the Ministry of Women’s Affairs’ 
NGO Reference Group. The Reference Group 
comprises national women’s organisations 
that focus on women’s issues, including 
those of key population groups. 

This Group will complement the Ministry’s 
International Caucus, as well as discussions 
we undertake with groups of women on 
specific issues. The Reference Group will 
provide feedback on the Ministry’s direction 
and strategies, and identify opportunities  
to work together for mutual benefit.

The annual Commission on the Status of 
Women at the United Nations was this 
year focused on rural women. While the 
experiences of rural women in New Zealand 
are different from many other countries, 
issues such as domestic violence are a 
consistent concern across jurisdictions. 

The New Zealand Government delegation 
worked hard to ensure the Commission’s  
session this year emphasised the critical 
importance of upholding women’s human 
rights in all settings.  

Ngā mihi

Rowena
CHIEF ExECUTIvE

Work/home life balance pressing issue for women
For International Women’s 
Day The New Zealand Herald 
online asked the Ministry  
of Women’s Affairs what it  
felt were the most pressing 
issues faced by individual  
New Zealand women in  
their day-to-day lives. 

The Ministry’s Chief Executive 
discussed the Ministry’s areas of 
work with The New Zealand Herald. 

The online newspaper (www.nzherald.
co.nz) presented its five issues as: balancing 
home life with paid work, staying healthy, 
getting the right reward for their skills, 
women backing themselves as leaders,  
and being safe in relationships. 

The New Zealand Herald carried out an 
informal online survey to see from these 

five issues which issue online readers 
thought was the most pressing concern 
facing New Zealand women. 

Over 50 percent of the 11,000 
respondents chose ‘balancing home  
life with paid work’ as their most  
pressing issue. While the survey 
respondents are not a controlled  
survey group, it indicates that balancing 
home life with paid work is a continuing 
issue for many New Zealanders.
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Disappointing impasse  
at united Nations
Following two weeks of stimulating discussion and negotiation on the empowerment of rural 
women at the Commission on the Status of Women (CSW), countries could not reach consensus 
on agreed conclusions. 

Deb Moran, Ministry of Women’s Affairs’ 
Policy Director, Strategy, International and 
Justice, led the New Zealand delegation 
to the 56th session of CSW in New York 
last month. She said while there were 
stimulating panel discussions and events 
showcasing best practice from around the 
world, the negotiations were very difficult.

“This is a disappointing outcome for the 
millions of rural women around the globe”, 
she said. 

The negotiations of the draft agreed 
conclusions were not agreed because 
the countries could not reach consensus 
on the wording around a range of issues 
including women’s access to sexual and 
reproductive health and protection from 
violence against women. Instead of agreed 
conclusions, the CSW 56 Chair will prepare 
a summary document.

The New Zealand delegation to CSW 
included Nicole Benkert, Ministry of 
Women’s Affairs Policy Analyst and Julie 
Collins, Director Biosecurity, Food & Animal 
Welfare Policy, Ministry of Agriculture  
and Forestry. New Zealand was also well-
represented with NGO delegates from Rural 
Women New Zealand, Pacific Women’s 
Watch (NZ), Soroptimist International, 
Zonta and Presbyterian Women.

The session took place at United Nations 
Headquarters in New York from 27 February 
to 9 March 2012. Its focus was the empower- 
ment of rural women and their role in 
poverty and hunger eradication, develop- 
ment and current challenges. CSW was 
once again one of the largest United Nations 
meetings, attracting thousands of attendees.  

In New Zealand’s statement, Deb 
reaffirmed New Zealand’s support for 
the Beijing Declaration and Platform for 
Action.  She stated “as a member of the UN 
Women Executive Board in 2012, we are 
looking forward to a year of cooperation 
towards advancing gender equality and 
the empowerment of women”. 

Deb said that New Zealand has seen a 
significant change in the role of rural 
women over the years.

“In farming communities women are  
now often farm owners, farmers and 
managers in their own right.  Rural 
women’s contributions continue to be 
crucial for New Zealand’s farming and 
export successes.” 

Deb also acknowledged the role  
of New Zealand rural women as 
community leaders.

“Women provide leadership and  
advocacy on women’s issues, but also 
on rural issues such as biodiversity, 
environment and climate change.”

She said family violence continues to be  
an issue for women in New Zealand and 
rural women face additional issues due 
to their geographical isolation, such as 
getting help and accessing counselling 
and safe houses.

The Ministry was assisted in preparation 
of background material on rural women in 
New Zealand by its International Caucus. 
The Caucus is a Ministry-convened group 
of NGOs, government agencies, and 
individuals with an international focus on 
issues relating to the well-being of women. 

For more information on the Ministry’s 
International Caucus please contact  
Nicole Benkert, Benkert@mwa.govt.nz.

About the Commission 
on the Status of Women 
(CSW)

 � CSW is a global policy-making body 
within the United Nations Economic  
and Social Council, dedicated exclusively 
to gender equality and advancement  
of women. 

 � Every year, representatives of member 
states meet at United Nations 
Headquarters to evaluate progress, 
identify challenges, set global 
standards and formulate policies to 
promote gender equality and women's 
empowerment. 

New Zealand’s delegation at CSW, 
from left to right: Nicole Benkert 
(MWA), Julie Collins (Ministry of 
Agriculture and Forestry) and Deb 
Moran (MWA). 

Facts about rural 
women in New Zealand

 � More women live in urban than rural 
areas in New Zealand; only thirteen 
percent of women live in rural areas.

 � Compared to women in urban areas, 
slightly more rural women are Māori. 
Seventeen percent of rural women are 
Māori, and 14 percent of urban women 
are Māori. very few Pacific and Asian 
women live in rural areas (only two 
percent of each ethnicity). 

 � Rural women tend to be slightly 
younger than their urban counterparts. 
With rural women, 23 percent are aged 
under 15 years (compared to 20 percent 
for urban women), and 10 percent are 
aged 65 years and over (compared to  
14 percent for urban women). 

 � The greatest growth in the rural 
population is people aged 25 to 64 
years.  Between 2001 and 2006, rural 
areas gained 19,500 people aged 
between 25 and 64 years and had  
net losses in the younger and older  
age groups.

Sourced from Statistics New Zealand
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valuable insights  
into young women’s  
employment
More young women are completing qualifications and increasing their occupation choices than 
previous generations of women.

This information was presented by 
the Ministry of Women’s Affairs at a 
recent forum held by the National 

Advisory Council on the Employment of 
Women (NACEW). The forum’s aim was to 
explore ways to make a positive difference 
for young women in employment and 
those on their pathway to leadership. 

Minister of Women’s Affairs Hon Jo Goodhew 
opened the forum by emphasising that 
young women need to be making career 
choices based on their interests and 
capabilities and not on their gender. 

“To be successful, as individuals, and 
as a country, we need to be making 
the most out of the talent we have.  To 
position young women to be leaders in 
employment, we need to assist them to 
develop career planning skills. This will 
enable young women to make informed 
choices throughout their lifetimes”, she said.

Joanna Gordon, the Ministry’s Policy 
Director, Economic and Social Policy, 
presented analysis into young women’s 
qualification levels, income and 
occupational choices. 

“Our analysis shows how education  
and employment outcomes can  
impact on particular groups of  
women and their lifetime incomes. 

“Our advice to young women is to look 
ahead, be informed, and consider all 
employment options. We would encourage 
women to set their sights high and,  
if needed, seek support from role models 
and a supportive network”, she said.

Joanna said the Ministry will use the 
analysis into education and occupational 
choices to assist its policy advice in 
areas such as career advice and broader 
employment issues. It would also help 
the Ministry in its focus on supporting 
employment issues for Canterbury women.

NACEW was established in 1967 and it is 
an advisory body to the Minister of Labour 
on women’s employment. NACEW’s long 
term strategic goals are: the promotion of 
valued, quality work, equipping women with 
choice, and influencing future directions for 
women in the workplace. NACEW’s current 
priority work areas are: quality of work which 
includes pay and employment equity, and 
Māori and Pacific women’s employment.

Younger women  
and education
More women have gained 
higher education, compared 
with previous generations, and 
the rate of higher education is 
continuing to grow. 

 � Since 1996, the proportion of  
young women achieving higher 
qualifications has increased  
significantly. In 2010, 63 percent of  
those graduating with a bachelor’s 
degree or higher were women 
compared with 37 percent of men.

 � Young women aged 20 to 24 years  
are more likely than men of the same  
age to be in tertiary education than  
in the labour force.

 � In tertiary education, young women are 
in the majority of students in all fields of 
study except information technology, 
engineering, architecture and agriculture. 
Women are particularly present in the 
fields of management and commerce. 

Young women aged  
20 to 24 years are more 
likely than men of 
the same age to be in 
tertiary education than 
in the labour force.  
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Younger women  
and employment
Women, over time, are 
changing their occupational 
choices and increasing their 
participation in the workforce.

 � Since 1986 the female labour  
force has increased by more than  
50 percent. At the current level  
of 72 percent, New Zealand’s  
female labour force participation  
rate is the ninth highest in the OECD.

 � The New Zealand labour market is 
highly segregated, both occupationally 
and vertically. It is estimated that 
occupational segregation accounts  
for between 20 to 30 percent of  
the gender pay gap. 

 � Women dominate in caring,  
cleaning and administrative roles.

 � Māori and Pacific women are  
particularly concentrated in  
occupations that are low skilled  
and low paid.

Causes of the gender pay gap

UNExPLAINED FACTORS 60%

FIRM SIZE 3%
Including individual 
preferences, in part created 
by workplace inflexibility

This includes discrimination, 
e.g., through lack of 
promotion opportunities

QUALIFICATION 5%

LABOUR FORCE HISTORY 7%

INDUSTRY SEGREGATION 25%

New minister of Women’s Affairs
Hon Jo Goodhew was appointed Minister 
of Women’s Affairs following the 2011 
election. She is also Minister for Senior 
Citizens, the Community and voluntary 
Sector, and Associate Minister of Health. 

She has been the Member of Parliament 
for Rangitata since 2008, having been 
elected to Parliament for Aoraki in 2005.

The Minister was born and schooled within 
South Canterbury where she grew up on 
a local farm. She qualified as a registered 
nurse in 1982 and has practised throughout 
New Zealand and in London in both 
hospitals and general practice. She gained a 
Bachelor of Nursing in 1995. Her professional 
involvement has extended to tutoring in 
Health Sciences at the Aoraki Polytechnic, 
acting as recruitment coordinator for 
Breastscreen South Ltd., and she was also  
the founder of the Aorangi Nursing Agency.

She was employed as a coordinator  
for the Timaru Safer Community  
Council immediately prior to  
campaigning for the Aoraki seat.

Her extensive voluntary community 
involvement has included membership  
in a number of organisations, including  
the South Canterbury DHB – Community 
and Public Health Committee, the 
Craighead Diocesan School Board  
of Trustees, the Timaru Multiple Birth  
Club; and a previous Chair of the 
Waimataitai School Board of Trustees,  
a former Timaru Plunket Branch  
President and chair of the Aoraki 
Community Organisation Grants Scheme. 

She also has a history of involvement 
with victim Support as a volunteer and 
team leader. In the 1980s the Minister 
represented Young Farmers Clubs on 
exchange to Australia and was one of  
two New Zealand exchangees to the  
UK in 1984. 

Outside of Parliament, family life keeps 
the Minister busy, and she likes to read, 
regularly exercise and occasionally finds 
time to ski.

 � Women are under-represented in 
leadership and decision-making 
roles within organisations and within 
occupations (known as vertical 
segregation). As work experience over 
years is significantly lower for women 
than men it means women may not  
gain management or leadership 
positions in the same way.

 � Women aged 25 to 35 years  
today are more likely than women  
of earlier generations to be working,  
and to be working full-time.   
The median age of childbearing  
is also now older as more women  
gain qualifications and work  
experience before starting a family.

REFERENCE: National Centre of Social and Economic Modelling (2009).  The impact of a sustained gender wage gap on the Australian economy:   
Report to the Office for Women, Department of Families, Community Services, Housing and Indigenous Affairs.
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WOmeN ON 
the mOve
Naomi Ferguson has been appointed 
to the position of Chief Executive and 
Commissioner of Inland Revenue, Inland 
Revenue Department. Ms Ferguson is 
currently Director, Business Customer and 
Strategy at Her Majesty’s Revenue and 
Customs (HMRC) in the United Kingdom and 
will take up her role on 21 July 2012.

Anne Urlwin, Jenn Bestwick and  
Susan Thodey have been appointed  
to the board of Southern Response 
Earthquake Services Ltd. This is the 
renamed residual parts of AMI Insurance 
that will remain in Government ownership 
once the sale of AMI Insurance’s non-
Christchurch related business is finalised.

Debbie Birch and Keiran Horne have been 
appointed to the board of Crown Asset 
Management Ltd. This has been established 
to consolidate the management and 

recovery of six finance companies in active 
receivership, which were covered under the 
Crown Retail Deposit Guarantee.

Lisa Bates has been appointed to the board 
of Regional Facilities Auckland (an Auckland 
Council council controlled organisation).

Lorraine Witten and Samantha Sharif 
have been appointed to the board  
of Positively Wellington venues  
(a Wellington City Council council 
controlled organisation).

New empowerment  
principles for businesses

New empowerment principles 
to advance gender equality 
were launched at Government 

House in Wellington in February 2012. 
The Principles have been developed 
by UN Women and the United Nations 
Global Compact. 

At the launch representatives from  
The Warehouse, Z Energy, Westpac, 
Skycity Entertainment, Price Waterhouse 
Coopers, vodafone, Alcatel-Lucent,  
The Auckland Chamber of Commerce 
and Heidrick and Struggles received 
certificates from the Governor-General 
of New Zealand, Lt Gen the Rt Hon Sir 
Jerry Mateparae for their commitment  
to the principles.

These organisations have committed 
to advancing gender equality by: 

 � Bringing the broadest pool of talent 
to their businesses

 � Furthering their companies’ 
competitiveness

 � Meeting their corporate 
responsibility and sustainability 
commitments

 � Modelling behaviour within their 
companies that reflects the society 
they would like for their employees, 
fellow citizens and families

 � Encouraging economic and 
social conditions that provide 
opportunities for women and  
men, girls and boys; and

 � Fostering sustainable development 
in the countries in which they live.

The organisations also commit to 
encouraging other business leaders  
to sign up and to use the Principles  
as guidance in the workplace. 

The New Zealand Federation of 
Business and Professional Women, 
the Human Rights Commission and 
the EEO Trust are working with UN 
Women to promote the Principles to 
businesses in New Zealand. 

Family violence 
majority of 
homicides

Family violence homicides continue to 
be between one-third and one half of 
all homicide cases investigated by the 

Police in New Zealand each year. Most victims 
are women and most perpetrators are men.

On average, approximately 25 people are 
killed each year by someone in their family, 
or someone close to them. The Ministry of 
Women’s Affairs uses information contained in 
the Family violence Death Review Committee 
(FvDRC) report to develop policy and practical 
solutions to reduce violence against women 
and its impacts.

For the 2002–2008 period there were 186 
family violence deaths in New Zealand. 

These comprised 100 couple-related deaths, 
where a suspected perpetrator killed their 
current partner, ex-partner and/or the  
ex-partner’s new partner; 49 deaths of  
children under 15 years of age; and  
37 deaths of other family members. 

Out of the 100 couple-related deaths, 76 
victims were women and 75 of these women 
were killed by a male partner or ex-partner.  
In 85 percent of the couple-related deaths, 
there were sole male perpetrators.

A full report has not been completed on the 
homicides for 2009 and 2010 but indicative  
data shows that family violence continues 
to feature strongly in homicides. Out of 88 
culpable deaths in 2009, 42 have been classified 
as family violence and out of 72 homicides in 
2010, 26 were family violence-related.

The FvDRC was established in 2008 and its 
report is available on the Family violence 
Clearing House website, www.nzfvc.org.nz.
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Key priorities 
for women

New Zealander wins international science prize 

Nelson marine biologist Zoë Hilton 
has been awarded a UNESCO-
L’Oreal International Fellowship 

for Young Women in Life Sciences,  
one of fifteen awarded worldwide.

“Her exceptional research to date has 
focused upon aquaculture which is an area 
of growing importance for New Zealand 
in terms of long-term sustainability of 
the world’s oceans and resources,” said 
NZ National Commission for UNESCO 
Secretary General, Elizabeth Rose.

A research scientist at the not-for-profit 
Cawthron Institute in Nelson, Dr Hilton’s 
academic career has combined studies in 
marine and environmental science with 
Spanish. Next year she will undertake 
research work at the Institute for Food and 
Agricultural Research and Technology, 

a public corporation of the Catalan 
government in Spain. Dr Hilton’s research 
brings together two world leading 
shellfish research institutes.

 “Over fishing, pollution, disease and climate 
change have severely depleted native flat 
oyster stocks all over the world. Dr Hilton’s 
pioneering research focuses upon the 
brooding cycles of flat oysters in a bid to 
restore wild oyster stocks and also initiate 
successful farming methods,” said Elizabeth. 

“Dr Hilton is an extraordinary young 
woman, an inspiration to other young 
New Zealand women aspiring to a career 
in science. She is someone whose work 
is already helping to tackle global issues 
facing our communities.” 

Sponsored by L’Oreal and administered  
by UNESCO, the fellowships are awarded 

to 15 outstanding young female scientists 
from around the world to enable them  
to undertake research projects outside of 
their home countries in some of the world’s 
most prestigious laboratories. Dr Hilton 
won one of three fellowships awarded to 
young women in the Asia Pacific region.

Slow progress on 
gender pay gap
“We still have a long way to go to 
achieve pay equity between men 
and women,” Rowena Phair, Chief 
Executive, Ministry of Women’s 
Affairs told a business audience 
on ‘Pay Equity – Red Bag Day’ 
(Thursday 16 February).

Rowena said there were some 
encouraging signs but progress 
was slow. She stated that while 
New Zealand’s current gender pay 
gap is currently 9.6 percent – down 
from 10.6 percent in 2010, and the 
second lowest in the OECD; on 
current trends it will take 30 years 
to completely close the gender  
pay gap between men and women.

She said that there are now more 
women under the age of 50 with 
a tertiary qualification than men 
and this trend is continuing and 
as a consequence, we should have 
seen faster progress for women  
on pay equity.

Rowena said that while  
New Zealand has often led the 
world on gender equality, we may 
be overtaken by other countries 
that focus on women’s skills as a 
contributor to economic growth. 

Rowena stated that a gender  
pay gap has no place in a 
modern economy where skills 
are a key driver of innovation and 
productivity and that the issue is 
multifaceted, as are the solutions.

She stated that employers 
have a role in ensuring pay and 
promotions are based on merit 
and in supporting both men  
and women, where possible,  
to balance paid work alongside 
family and other responsibilities.

“Women should ensure they  
are well-informed about the 
financial implications of their 
career choices. The impacts  
across a lifetime are considerable.”

“Careers advisors and others  
should help young people to  
be well-informed about their 
options. Training and education 
are significant investments 
for anyone, and pay and other 
benefits vary hugely between 
occupations.”

“Thirty years is too long to wait 
to rid ourselves of this needless 
anachronism,” she said.

While much has changed for New Zealand women  
over the past decades, there are still areas where  
women continue to be disadvantaged. These  
areas are detailed in the Ministry of Women’s Affairs 
briefing to the incoming Minister of Women’s Affairs.

New Zealand women are now more likely than their  
male counterparts to participate in and complete  
higher education, and the majority of women are  
engaged in the paid economy. Women’s labour- 
force participation is high by international standards.

There have also been marked changes in family  
structure including a rise in de facto relationships,  
female-headed single parent households and marital 
dissolution. Women are now less likely to marry and  
tend to marry at a later age. They are also having fewer 
children and delaying childbearing until later ages.

There are still areas where women are disadvantaged. 
Women’s leadership and skills remain significantly  
under-employed across the economy, and high  
rates of physical and sexual violence continue  
to compromise women’s safety and well-being. 

The briefing lists the following areas as opportunities  
to gain progress for women: lifting women’s  
economic independence, championing women’s 
increased participation, advancing violence prevention  
and leading gender equality on the world stage.

For further information on the Ministry’s Briefing to  
the Incoming Minister, please visit www.mwa.govt.nz.
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New Chair for marsden Fund
Canterbury University Professor Juliet Gerrard has been 
appointed as the new Chair of the Marsden Fund Council. 
Professor Gerrard replaces Professor Peter Hunter who is 
stepping down at the end of February when his term expires.

The Marsden Fund was established by the Government in 1994 
to fund excellent fundamental research. It is a contestable 
fund of $53 million administered by the Royal Society of  
New Zealand on behalf of the Marsden Fund Council.

The Marsden Fund Council is responsible for developing  
the strategic direction of the Fund and for choosing the 
proposals to be funded. The Council is made up of 11 
eminent researchers spanning a range of disciplines who  
are appointed by the Minister of Science and Innovation.

Professor Gerrard obtained her doctorate in biological 
chemistry from Oxford University, before being appointed  
as a research scientist at Crop & Food Research in 1993.  
In 1998 she began lecturing in biochemistry at the  
University of Canterbury, where she is now Professor  
and Co-Director of the Biomolecular Interaction Centre.

She won a National Teaching award for sustained excellence 
in tertiary teaching in 2004, and is an active member of  
three of New Zealand’s Centres of Research Excellence,  
as a Principal Investigator in both the MacDiarmid and Riddet 
Institutes and an Associate Investigator in the Maurice Wilkins 
Centre. Prior to her appointment as Chair, she served as  
Chair of the Cellular, Molecular and Physiological Biology 
Marsden Panel, and Deputy Chair of the Marsden Council.

Female dentistry  
professor a first
Professor Bernadette Drummond has 
become the first female professor of 
dentistry in the 104-year history of the 
University of Otago Faculty of Dentistry. 

Professor Drummond is an Otago 
dentistry graduate and has been  
on the faculty staff since 1988.  
She said she was very pleased  
to have gained the promotion  
and it was a great reward for  
a lot of years of work. 

In February 2012, she joined 13 other leading Otago 
University academics in becoming full professors. 

“The promotion was also positive for the Otago School  
of Dentistry and was a further sign that dentistry was 
‘making its mark’ in the wider university,” she said. 

There were now many female dentists, and many other 
women studying at the school to become dentists and  
dental specialists. 

She acknowledged it was important to show younger 
women they could also become senior dentistry academics 
at the university. 

Professor Drummond is a specialist paediatric dentist whose 
research focuses on improving oral health-related quality 
of life in children, particularly those with teeth anomalies, 
severe early childhood decay and developmental disabilities. 

She is a past president of the Royal Australasian College  
of Dental Surgeons and the Australian and New Zealand 
Society of Paediatric Dentistry. (Source: Otago Daily Times.)

Cbe for international  
health campaigner
Former Executive Director of Family Planning Dr Gillian Greer 
has been made a Commander of the Order of the British 
Empire for services to international health and women’s rights.

Dr Gill Greer was the Director-General of International Planned 
Parenthood Federation (IPPF) from 2006 to 2011. She is a 
highly experienced and committed sexual and reproductive 
health professional. Prior to joining IPPF, she was the Executive 
Director of the New Zealand Family Planning Association.

The Ministry of Women’s Affairs also congratulates National 
Council of Women New Zealand Hutt valley Associate member 
vera Ellen, RRC, JP, who received a Queen’s Service Medal in 
the New Year’s Honours for services to the community.

Professor Bernadette 
Drummond

Dairy Woman of the Year
Taranaki’s Barbara Kuriger has been named New Zealand’s first 
Dairy Woman of the Year. Barbara was awarded a scholarship 
on the Women in Leadership 12-month course run by Global 
Women, which is valued at $25,000. The scholarship is 
sponsored by Fonterra Milk Supply.

Barbara and her husband, Louis, own and have interests in a 
number of dairy farms. Michelle Wilson, Chair of Dairy Women’s 
Network, said that Barbara exemplifies the Dairy Women’s 
Network values of innovation, commitment, inclusiveness, 
credibility and integrity and that she displays an absolute 
passion for all people involved in the dairy industry.


